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THE GAZETTE OF INDIA: JULY 31, 1993/SRAVANA 9, 1915 [Part II—Sec. 3(»)] 


TO frTOf, 23 ^T, 1993 

TO. TO, 1619.—TOTOTO fTTT, 1956 % fsTTR* 6 
% TOJTTOT t TESTFr HTfaTOTf 3RT Tf ’JTTT TO TOTO | 

fa «ff ^TPT'rar tot TO, qTOfae % tto sufTOm to 
tto frw % frrtT 4 % TOTO ^ totw w ttt % 
froj fan | fa 3% TTTTt; faTO (twttt tut) t 
“TWIT TOTf % fTO, TOTO %TOT f^fTO TT faTO Tf 

srarr to to 3 st w ^wt % ttotot % TOr? fTO % 

tftar fafTO tot t TO: ttt TOit to^ i 

[TO 5 ( 5 5 ) / 9 3 -7 TTftT] 

TO. TO. totot, Taw tTOitoTO 

NOTICE 

New Delhi, the 23rd June, 1993 

S.O. 1619.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1936 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Damodar Lai Garg, Advo¬ 
cate for appointment as a Notary to praclise in Gangapur 
City (Rajasthan). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(55)/93-Judl.j 
P. C. KANNAN, Competent Authority. 

TO fTOTO, 6 TtTOi 199 3 

TO. TO. 1620-—TOTOfa faw, 1956 ftw 
6 % Tfwr ?r Tew TrfTOTOf srrr Tf iff toTO 
I fa TO TOfffa TOfTT t^TT fTOfas: f TTO TlfTOTOf TO 
TO faTT %faTT 4 % tTOt fTi tTOw 3JT TTT % 
fvftr fsbTT ^ fa TOf TiTT Pd"IT (ffWTWT TUT) if 

•TWIT TOT %fw, TOTOf % TT fTO/TT TO faTO TO 

51TTO TO T-TOsT fT ^WT % TTOTTT % TOff far % 

TOro fafaT w ir TO: ttt TOrr tot; i 

[T. 5( 59)/93-TOT fT4' ] 

'ft. ^fr. tojtot, Taw TOfaroff 

NOTICE 

New Delhi, the 6th July, 1993 

S.O. 1620.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1936 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Ashok Kumar Gupta, Advo¬ 
cate for appointment as a Notary to practise in Kaithal Dis¬ 
trict (Haryana). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(59)/93-Judl.J 
P. C. KANNAN, Competent Authority. 


^TTO 

TO fTOTO, 8 ^TOf, 1993 

TO. TO. 1621.—TOTOfa fTW, 1956 % frW 

6 Y TT-TTOT T TaW snfTTRf 3TOI Tf ^TTO Tf TOtff 

$ It TO fr. rt. faTO TtfT if ttt srrfOTKf 
TO tot TOw % TOw 4 v tTOttop tottt w tot 
% faf fwr I fTO TOTOTOt (TOTfcTJTOW) if “TWIT 
toTO vfTOf TOTOf % tt TO^TO to: PpTO TO arm: to 

TOTOT W ^TTT % TOTOTT % TOff fTO V TOTT fafaT 

w if TO ttt TOrr thi i 

[T. 5( 61)/93-TTTfTOi] 
Tf. TO. TOm, TTOT TOfTTOrf 
NOTICE 

New Delhi, the 8th July, 1993 

S.O. 1621.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1936 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri N. S. Bisse Gowda, Advo¬ 
cate for appointment as a Notary to practise in Bangalore 
(Karnataka). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. J(61)/93-Judl.j 
P. C. KANNAN, Competent Authority. 

’JWT 

TO feTO, 13 sjfjTO, 1993 

to. m. 1622 .—TOTOfr TOw, 1956 y!tw 
6 % TTTOTT if TOW TOfTOFRf 3TTO Tf TJTOTT TO 
toTO | % TO tTOt ttokttt tTOtt?: t tft Trftrroff 
TO TOT fffW k: fTTT 4 Y tTOt T*T TTTTt' ITT TOT 
% fTO fTOr t f% TO TTTT (ltt^ttt tto) t 
TOTT fT W.T k 1 fTO TUffT % TOT TOTO TT ItTO sff 
TTOT TO TITO fT ^TTT TITTOWT YTfTffTO V TOdT 
fTOTO W % TO TOT TOfT TOT^ I 

[T. 5( 63)/93-TrrfT«p] 
Tf. TO. 4TWJR, TTW TTfaTOTf 
NOTICE 

New Delhi, the 13th July, 1993 

S.O. 1622.-—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Ride 4 of the said Rules, by Shri Sanjeev Upadhyaya, Advo¬ 
cate for appointment as a Notary to practise in Alwar 
(Rajasthan). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen davs of the publication of this notice. 

[No. F. 5(63)/93-Judl.l 

P, C. KANNAN, Competent Authority. 
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ft?#, 13 Wf, 1993 

sprr.«rr. 16 23.—fwr, 19 56 % f#UT 

e % swam if 3ifagrr# srm g? gg-TT # Rr# 

s ft- # qrrT#|t gsgtw % w srfagT# 

*Pt d'+'l fft*T»T ®t* f#PT 4 4' ?Tsft>T 741 tgft#T ^ff 3Tff 

v f?rq f#rr i ft #1 fftftrar, ftr?rr *riw 3#r 
if *-q‘=r J TT I f TR-t gr farr ##4 % ^3 ,7 fttjfter tt ft# 

# 5PPF. *87 3H#T iRT gffffT % 5WT7FT % # 3-5 ftff 
trCr faf#r wj it irt tw #srr srrc; 1 

[# 5(64)/93-*nft#l 

#. #. 5F0WR-, 

NOTICE 

New Delhi, the 13th July, 1993 

S.O. 1623.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1936 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Yarramrcddy Rama- 
krishnamurthy, Advocate for appointment as a Notary to 
practise in Nandigama, Krishna District (A.P.). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(64), 93-Judl.] 
P. C. KANNAN, Competent Authority 

fff ft?#, 13 5£5T[f, 1993 

5frj.?rr. 1624.—#2#R f#nr, 1956 % f#TR 6 
% 33 37-3 ij JTtfR 9 #3^7# 31317$ gRTT# 3TT# t 
ft # fang 5 hit q-rmt, 7 ngn 3rfagnkr 

# RfcT faipjft f#HT 4 % STSffa qfff Ufaffff SUSTrT 

% ftcT fttrr | ft tR ftrar vgr«f?rr (gnm) 

if ffRff % ftcr #5# % WT if fatjftf TT ft# 

# 5|tFR 37 srr^T^ g^TTT %337?FT % #ff$ ftff 

nfar ftrftfr *3 # nig 1 

[*r. 5 (6 5 ) / 9 3-?ffrfft] 
#o#o T.O’R, To STTfsp^m 

NOTICE 

New Delhi, the 13 th July, 1993 

S.O. 1624.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1936 
that application has been made to the said Authority, under 
Rule 4 of the said Rule's, by Shri Vijay Kumar Parashar. 
Advocate for appointment as a Notary to practise in Phag- 
wara, District Kapurthala (Punjab). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(65)/93-JudI.] 
P. C. KANNAN, Competent Authority. 


TTfaff, #*F fttt.EM ff«IT 'ftpT tftFTT 

(wfw #k nfftoafTf f#?pr) 

srftw 

■rf ftrnr, 12 77 ft, 1993 
gr.w. 1625 .—ft?# f#iT riiw ttfu- 

f#TR, 1946 ( 1946 37 irfafairff # 25) # EflTT 
6 % 717 #3?! URT 5 # RTORr ( l) 7377 wftftf 
37 3#7 3R?T %ftfa 7RFR TrR 3^fT TR7 

# 7$7fa % TNT 77T 3^7 7T3TR % ftffft 

16-6-93 % 7 $ (# 77 ) otH *rft?r# 1262 #/e- 

1 1-93-39 igir/93 % rf^T fRI ft?# ftjf^ 

Tf#r % ■tt#! # ifrftti# ark srfi-jTT?: 

ftTrTK tpra# # #3 q-3frr?r % f#r 

?rg4 tjtqT 3ft- TTair n tr# ^ :— 

( 3 ;) RriT 3 ^»r ^ ftr?n s?rrf 3 T?, ’jftrir 

R ftTft 24-3-93 # 3FTTTU ft. 99/9 3 

% n vtr#3 ix i 860 (i 860 
3'T sftftiR 45 ) # arm 302 % *i#t 

'4T6 IT SPITiar I 

li (^f) ?T33T R# fft# % #TR 

ftg TfO R3r1 RtRm % ft%B ij ftir qtr 34t?r, 
afk 1 

[r®TT 228 / 49/9 3 - 0 . #.#.-11] 

'mTT'TTtrr, ft?tg gr# #35#! (?r?ftfrr) 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel & Training) 

ORDER 

New Delhi, the 12th July, 1993 

S.O. 1625.—In exercise of the powers conferred by sub¬ 
section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No, 25 of 1946), 
the Central Government with the consent of the State Gov¬ 
ernment of Uttar Pradesh vide Government of Uttar Pradesh, 
Home (Police) Section II Order No. 1262 T/6-11-93-391M/ 
93 dated 16th June, 1993 hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police Estab¬ 
lishment to the whole of the State of Uttar Pradesh for the 
investigation of the offences as hereunder:— 

(a) Offences punishable under Section 302 Indian Penal 

Code, 1860 (Act No. 45 of 1860) in regard to Crime 
No. 99/93 dated 24th March, 1993 registered at 
Police Station Cantt. District Allahabad (U.P.), 

(b) Attempts, abetments and conspiracies in relation to 

or in connection with the said offences committed 
in the course of the same transaction or arising out 
of the same facts. 

[No. 228149193-AVD-II] 
PARAG PRAKASH, O.S.D, (Vigilance) 
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arrest 

fft f’TFfl, 13 ^nf, 1993 

FT.FT. 1626-#ErTE HTO, forff fREE jfEE 
l«im EfafEEE, 1946 (1946 FT 25) FT STITT 6 

fete, qfer.aTTT s^ewttt ( 1 ) sift fee urfFEEf 
FT FETE F^E jit q^E URFE EEETE, fEET ESETE, 
E*E fYt FUETt % EEEE TfaTET fFE rit etret BEET 
80/93 foBtF 29-6-1993 F FIFE ETTT 3 FtT 4 
eft fetYT affr fFeFEFTTT fFETFETF (fRETTE) Ffa- 
fEEE, 1987 affT fEFufT FfETfEEE ^ SETT 1 4 % 5PfTE 

i'eept efttht fTt eft ffttot aftT E-rff e*ete 

EETE FPT FTE FE rfr EJEFP'TT % FREE ? fT^ IT 

fF^r flirrar f efe if ft tee eete feeTt, 
5^te‘t e\t q?im'f % e^fe %■ f^-tT, 'si je afTr fueTt 

UTTER* Of faBTE ^sm i ^'TE/20 (et£(TB1t) fFETF 
9-7-9 3 %EtTE TTq ark FUEU ETFTT ¥t E?r1e ft 
fteEr Wl qfEE Uim % EFTET FT UlfFPlf FTTEfa- 
FTfTET FT fFTETTE E'JU 5EE e\T RfftfrT TDE FT FEET £ I 

[e . 228 / 52/93 EfT^T-II] 
FTT n[E. U'Z, 'EFT RfFF 

ORDER 

New Delhi, the 13lh July, 1993 

S.O. lo26.—In exercise of Ihe powers conferred by Sub¬ 
section (I) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No, 25 of 1946), 
the Central Government, with the consent of the Government 
of Jammu and Kashmir, Home Department Order No. Honie- 
20(1SA) dated 9th July, 1993, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police Estab¬ 
lishment to the whole of the State of Jammu and Kashmir 
for investigation of the offences punishable under Section 3 
and 4 of the Terrorist and Disruptive Activities (Prevention) 
Act, 1987, and Section 14 of the Foreigners Act and any 
other offcnce(s), attempts, abutments and conspiracy in rela¬ 
tion to or in connection with the said offence(s) committed in 
the course of the same transaction or arising out of the same 
facts in regard to case FIR No. 80/93 registered at Police 
Station Badgam, District Badgam (I&K) on 29th June, 1993, 

[No. 228/52/93-AVD-1T] 
R. S. BISHT, Under Secy. 

fErfl ESTER 
( T T3R fFEnr) 

RTFE 

'ft 9 Wrf, 19 93 

FT .FT. 1627.—ETTE ETFTT % R7JFT EfFF E, fffE 
fEFufT EFT ETNE fTt F^FTT fEFTTF EfafREE, 197 4 
( 1 974 FT 5 2) FfT ETTT 3 Ft BEETTT ( 1) F EBTE 
fFEE FT R RUFFE fFFT EFT TTE 3EFTTT F spfTE ETFF 
FT.E. 673-17-93-Et.E .-8 fFETF 9-3-1993 FT 
E?T fE?E FTTT fFET FT fF NT fETEE EEETETE STT? 
EF fETEE EF EE . ET5, (l) 201, 

20 2, 301 FIT 3 0 2, F f FEI EFTf$T, ETEFt f3TT, 
3J£ ERT TJE, EFEt-400049; ( 2 ) TRET, ERE TtfEE 


, 1993/SRAVANA 9, 1915 [Part IT— Sec. 3(i>)] 


PFETIEE ETETEE ETEE, -e rtTe ETTE, err 
40 0 0 20 ft fEfig FT fFET ETO ETT FEfTE FTTTETT, 
iUEf E EfEThTT E T^T ETTi mfF EE PET Flf ET 
FTE FTE E Uft ET EF FT farEET RET F EE’JE 
F fFT ^TfEFTTF ST; 

2. FETTE ETFTT F FTE Eff fEUFTE FTE FT FIFE 
k fF EeTeE 5EfTE FFT HT EET % Ef FEE FT f®ET 
TET % fEEE EEE FTEE FT f-EETEE EET F EF; 

3, EE: EE FSTE E‘ r FTT, EFT Eft]fEEE FT ETTT 
7 FT EEHITT ( l) F tfuy (e( ) SFT FEE UlfFTET FT 
FETE FTE jfE, Eff fEEE EeT | fF 'jffTT 3 EfEE ?E 
ETEE % FTEFTe TTEFE E FFTEE F 7 fffE % 'ETET 
FfEE ETEEE, EIE2 F REST flfFT FJ I 

[FT. E. 673/ 17 /93-Ei.UT.-8] 
reeve, ret Rfaar 

MINISTRY OP FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 9th July, 1993 

S.O. 1627.—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (1) 
of Section .3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued under H. No. 673/17/93-CUS. VIII, dated 9th March, 
1993 under the said sub-section that Shri Niranjan Jayanti- 
lal Shah (a) Niranjan Shah (g> N. J. Shah, (i) Flat No. 201, 
202, 301 and 302, Vandana Apartments, Janki Kutir, Juhu 
Tura Road, Bombay-400049; (ii) Partner, M/g. Romil Ex¬ 
ports Dalamul Chambers, New Marine Lines, Bombay- 
400020 be detained and kept in custody in the Central Pri¬ 
son, Bombay, with a view to preventing him from acting in 
any manner prejudicial to the augmentation of foreign ex¬ 
change ; 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself bo that the order cannot be executed ; 

3. Now, therefore, in exercise of the power conferred by 
clause (b) of sub-scction (1) of Section 7 of Ihe said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Bombay, with¬ 
in 7 days of the publication of this order in the official 
Gazette. 

[F. No. 673/17/93-CUS. VIII] 
ROOP CHAND, Under Secy. 

ET^UT 

Ef fERfr, 9 ^JE, 199 3 
TTTFT 

FEET. 162 8-—ETTcftE RPE EfafEEE, 1899 
( 1899 FT 2) ETTT 9 E?T- EFOTTT ( l) (tf) 

ETTT FEE UlfFTET FT FETE FTE FSIYe ETFTT 
EEE9TTT E?TTT^ TTTE fETT fEEE, E*Ff FT ETE FTE 
EP3' EFIT TjrTTT TER FT EEIfe FTEE UpF EET FT% E?T 
EEEfE %ffT t FT fFEFT fEEE ETTT ETfT fFrt RJE 
FT% ETE ETE FUE EET ET5 EFF bETt F fE 1JFT 
F 12 FfEEE EET HfTTT 1 ^ TIER fm fEEE % 
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2012 (6 3 *ff ’jg^Tr) % ittbo ipr "ft fafwcz: *iw\ 

5(7 ^upT5fT TT FTUT SRT % f^pr snrrf t I 

tf. 2 3/9 3—F'TPT / TiT- *T. 33/5 l/92-n»TA] 
HURT 7TR, W^T 

ORDER 

STAMPS 

New Delhi, the 9th July, 1993 

S O. I MR—In exercise of the powers conferred by clauso 
(b) of subjection (1) of Section .9 of the Indian Stamp Act, 
1899 (2 of 1899), the C entral Government hereby permits 
Maharashtra State Financial Corporation, Bombay to pay 
consolidated stamp duty of rupees five lakh and seventy 
thousand only, chargeable on account of the stamp duty 
on 12 per cent Maharashtra State Financial Corporation 
Bonds 2012 (63rd Series) bearing distinctive numbers 1 to 90 
in the form of debentures of the aggregeatc value of rupees 
Seven crores and sixty lakhs only- io be issued by the said 
Corporation. 

[No. 23/93-Stamps'F. No. 33/51|92-ST] 
ATM A RAM, Under Secy. 

sntsr 

fjpr 

fopff, 9 S'P'TTf, 19 9 3 

yi. STT, 1 <329.— DRffk RRT 3TfafytPT, 1899 
( 1899 2) "Ft STRT 9 aft RTUTR ( l) <£ tjuj 

(ty) 9ITT SW yifwff ¥T RaTR ' tflTtf gtr, 

BTTTT FfrTJT7T h^ITRJ, TIW far! fTTR, ynrf 7TT 
tfiy ?I> rira' RTrT ^TR, 9+y RRiT tflT *TTTpr7T 
51/yi Sic I +'% "ft StBRfr ^fft & % RW ftfipT 37 Tf 

rfnt fy.tr 3ti% yi*r w yew yrfrs fprr Rpy f<ttt 
j.tT % li.so srfaw ai% R^rn^ farT 
fy*w % at? 2011 (oitft ; iiwr) % r 171 ^ 

yft fifties *f*.7TT yi% 73<7 T5TT 77 fZfPT % fair 

itrt4 1 1 

[if. 22/9 3-RT./<FT, ft. 3 3 / 1 4 / 9 2-fy.TT.] 

srrpTT trq-, Tpyr yfyy 

ORDER 

STAMPS 

New Delhi, the 9th July, 1993 

S.O, 1629.-- In exercise of the powers conferred by clause 
(b) of sub-section (1) of Section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the-Central Government hereby permits 
Maharashtra State Financial Corporation, Bombay to pay 
consolidated stamp duty of rupees Nine lakhs seven thousand, 
five hundred only, chargeable on account of the stamp duty 
on 11.50 per cent Maharashtra Slate Financial Corporation 


Bonds 2011 (61st Series) bearing distinctive numbers 1 to 
171 in the form ef debentures of the aggregate value of 
rupees twelve crores and ten lakhs only to be issued by the 
said Corporation, 

[No, 22193-Stamps'F. No. 33/14/92-ST] 
ATMA RAM, Under Secy. 

(snfar yrm fr^n) 

strft) 

fc^fr, 7 vjTrrf, 1993 

yrr. an. 1 u 3o.-Tr^frrjfr % (sunr wtT srafftff ^yysr) 

1 9 7 0 % (3FF 8 % RTtyy ( 1) % BT<T ifel ijt.r 3 ^ 
a'FW'r (y) % stbfrut if, %osfnr 77777, rtript ferry 
fy - R TTm^r yrr% % rTrTyjrTT it. mp. 

fyrrpTPJT, yfiRFr tryryywyr, fqfi %7 ty, yfr t*t% yrry- 
;*fT T yRr aft frpVy if 30 yyuyr, 1997 yr 
RRT r -R tfryypyt wyfer % fRy, ytftfor % <jo? anfay 
fffRiy (yryyT7"f fy^vty yyy if yyyrfaTr) y <ur 
if fytjyy yrvHf | 1 

9/28/92-yr.afT.fj 

<35. n R. .TfmTTB^, nyr yfyy 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 7th Jiffy, 1993 

S.O. 1630.—In pursuance of sub-clause (al of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, 
the Central Government, after consultation with the Re¬ 
serve Bank of India, hereby appoints Dr, N. K. Thingalaya, 
presently General Manager, Syndicate Bank, as a whole-time 
Director (designated as the Executive Director) of the same 
bank for a period commencing with the date of his taking 
charge and ending with 30th November, 1977. 

[F. No. 9/28/92-B.O.I.) 

M. S, SF, F. TH AR AM AN, Under Secy. 


tarsi yam 

tJlRT 

yf ftps?', 2 9 TFT, 1 99,1 

V.RI. 163 1 .--Wn: ^ItT tr^IT * Iflff qifTm, 

«tt<t W ftrebtpp 77, fv, ffTatUrWO 3TT-J ifixr r^TTspt 7 

tsti ptyt -»rrt7Tt im f+ff ^ ^ wyrrsft % vr, epntrmr, 
JTWVW^, vfTtt^r, f7t77 79T V •+[ 7T>T3 7iT7( 

sfi-r fsrPT tt Tfihr taro fatR wfErf^tTF, ins-i fi9«4 7.7 37 ) 

nfr apt 12 % wti 7 qrrxr Bfifri % ^ | 
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TT it: fj.Tr .74,11 ifavi w,«r fatomuff it Tui v*. y% 
iV. iifisfvp i^q't % ini if wit fmftrfara 7,771 

ItlW flip! % 71H)7,' 7 141 % 71,74 TT, UR SI fa fill g7f 

um 12 (i) v'c tt 1,77 (i) % 77747; im iwrr ^ 

firm in 5^ ; 1971 %7fHsr % srf^nr it nit ufNIon 
flsrifii frfa % nr ibrsn tj^u ijf it «r i 

gYr wPo rmFrPia ¥'177rri v, 47 , 7 ' *nf, ur ■sj-^-q 

"im fW iff mfT?i i^f *; if | i 

11 ; 17 WTO fin iflffill, 19 04 ( 1904 17 ;' 7 ) sn 
uni nrYfii wr erui i 2-1 ii’i 774 grfaRif 77 sjqi ttft 
jfl ^!T,4 JPT17 ll^im "Mfrirfi Wi 444 111 % 


MINISTRY OF FOOD 
ORDER 

New Delhi, the 22nd June, 1993 

S.O.l63l.—Whereas the Central Govt, had ceased to perform the functions of purchase, storage, movement, transpor¬ 
tation, distribution and sale of foodgrainsdoncby the Ministry of Food, Regional Director of Food, the Procurement Directorates and 
the Pay & Accounts Office of the Ministry of Food which under Section 12 of the Food Corporation Act, 1964(37 of 1964) were the func¬ 
tions of the Food Corporation of India. 

And whereas the following employee serving in the RegionalDirectorate of Food, and engaged in the performance of the functions 
mentioned above had not, in response to the circular of the Central Govt, dated the 16th April, 1971, intimated, within the date specified 
therein their intention of not becoming employees of the Food Corporation of India as required by the proviso to sub-section (I) of Sec¬ 
tion 12(0 of the said Act, 

And whereas the Services of the following employee have not yet been transferred to Food Corpn. of India. 

Now, therefore, in exercise of the powers conferted by Section 12A of the Food Corpn. Act, 1964 (37 of 1964), as amended upto 
date, the Central Government hereby transfers the following employee to the Food Corpn. of India with effect from the date indicated 
against his name. 

SI. Name of the Offlcer/Employee Permanent Post Post held under the Date of transfer 

No. held under the Central Govt, at to the Food Corpn. 

Central Govt, the time of transfer of India 

AG-I/O-T 1-3-1969 


[No. A-38022/2/y2/FCIII] 
S.N. GUPTA, Under Secy, 


1, Sh. Sankara Nanda Sen Gupta 


kM ft if 

t- 

nTor i snifli 

WFfl fwf it 

fttiWr 

nufr 


' iffifR tmriT 

tohIitw 

inin 
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fnm: iff -1 e, HtfffU 

fsWrTPTfR 

1 5 PPTTT ^ 

IS 10325:89 

92. 8012552 

93-03-01 

TRT ^ 

3ft-05, 6, 

fanrr *rrf^FmnT 

110 0 ft Hfi 1 HpfHRf HRJTTl 
^5 Ol^,*fffooo sffT HfHT ^ 1 '.if f 

Hllff fWlff ftfiR %HST 

IS 00694: 90 

03- 8012053 

9.3-03-01 

^fwf^TSffWll 

T^Tf tfir, 

WT7TT-203131 

1 3 FT % 

IS 10325:89 

94- 9008061 

93-02-16 

h rrnmi *,, 

tff-4, HTHi^f Ri, jmu TR, 
ht .-h*.hh, rrRir 

wf^R m&£t T^T 

IS 0659S : 80 

95- 9008162 

86- 9008263 

93-0 2-16 

93-02-16 

$fTH31T qffr, 
iff- 21 / 22 , HTfHlT RTfs 

RfiTT 

hr rffVjf.w (ST)fir., 
he f, 12 , fRn: 4 , 

H^fTRlH 

Twraft Hf fun fafafr w wtjr 

IS 02052 : 79 

IS 11951 : 87 
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1 

2 

3 

4 
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9 7- 

9008364 

93- 02-1 ft 

RTC 5T . 17^20^ 

'TTT3T TtT, 

Y4ti WT qsqfo 

98. 

9008465 

93-02-16 

(ST. )Ft., 

°TrOT, 12,*T*frT 4, 

stIFtoot 

q?ft wtFtt tot q4 tt tot 

99. 

90 08 5 6 H 

93-02-16 

TWT l>*4 

*fl-1 ,if • 

ST'TtST 20200 1 

TT'Tici V 

100 * 

9008667 

93-02-16 

faSTrsm 

rfsrw sot; % srs, 

(TJrR) 

% ^t^TPC fTIT 

101 . 

9008768 

93-02-1 6 

)Ft., 3 irff ttosikw, ■fiisT TfFfc 

St.ST.JT. 3, TTTS JTrttfcSPTT, 

102 - 

9008869 

93-02-16 

qTTj TlffcpT pTfTTi 

w**rti[3rrs3T sfr stPOTry, 

(TOT) 

#57TsrT n rn (qiqs fr**r) 

103- 

9008970 

9 3-0 2-16 

vrrfr^nT, 

SI'STTTTS^ftlT 

fjRrr-ifismr 

qrrflra sott qFnn (qrqrfaf 

104, 

9009063 

93-02-1 6 

flTOR^rT^H 
ip sWrrT, 

441 

4t-8VfFT qTSRT ^T’TT'T 

105. 

9009161 

93-02-16 

TTFfT *r^5T ST*!, 

TJT 2 54, if Tf^n, 

Ttrrgx 

qq Usmlt % firq srerr 

106- 

9009265 

93-02-16 

TOT 

14/lS^TTKt», 

, irO'?TTnS-121003 

qFTTWTT 30 % tiff 

107. 

9 U 09J 66 

93-02-16 

4144 Pm ''fJT f^T J 
tfKfTTUTT TIT, 

’jsnfw (^frsist) 121001 

qFoTTTrqcTU % t TTT 

108. 

9009467 

93-02-1 6 

5TTST ST.Ft, 

11 if . Hfw,WTITr 

fllTS jT-7 

109 

9009568 

93-02-16 

OVi qs st . Ft ., 

147*3. qfSTT, 

4fr<nf 

w'Ttj *rq =TPrr 

110 . 

9009669 

93-03-01 

wtst4«^, 

«t-62, 5 , 

qs q qq jht (it^ptI) 

'S'^r'mTTTfr 

111 . 

900977 0 

93-03-01 

TOTTSotT, 
lit- 6 2, 5, 

qrrqqTTOT: 

'froT pTS OTT aflT TOT OT3 

112 . 

9009871 

93-03-01 

firqw tttcT'tttott (sr.) fq., 

<rr<rrrtT tit, jjsttt qnjqt swr. 
qfOT 

I m - TTT TT^TT =fK 


2505 

13 

IS 11931: 87 

IS 00996 : 79 

IS 01341 : 92 

IS 00278 : 7.9 

IS 00269- 89 

IS 06914: 78 

IS 02062; 84 

IS 02062: 84 

IS 02602: 89 

IS 13403: 92 

IS 13403 : 92 

lS 10001 : 81 

IS 04246 : 84 

IS 08934 : 78 

IS 08911 : 78 

IS 07406 : 86 
«rnr: 0 2 
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113. 9909972 

41-0 MU 

%.»fL «rfa? Trofim fa ., 
it nr %’vp', ’Tiifaj, 
ufafa-tr’TfajT, *r r TTTTTT 

33 ir* 'Trtrrrnr 4124°* affair 

IS : 0 0 269: 3 9 

114. 001 (U) 14 

93-03-01 

ttfta faifan fa,, 

2 fart Tfaim Tpr, 

246701 

3 3 tr* i T,viTrvr fairs 

IS : 00269: 86 

115. On 1011‘i 

93-0.1-01 

Tar TT tpWTVT-T ITT. fa. 
it rfvJT, Tfa 2, 

TRT'Trr 


rs :01246: 84 

1 16. 9010230 

93-03-01 

mrfrfTw- Tfarr 

33TTft^m , qfnrT, 

TrrTrTT 133006 

VNffatT-T 

IS : 01786:85 

117. 0010351 

93-03-0 i 

5 F t 4 -*r T-S ’ W fa, 

TT. rrdltT, hrnTT-12 5044 

rfsfa (in) fa., 

5 falft Jffa *T TWT 

nr-Tiir tit, ■<rfrwr 

% ptimr nfat 

IS : 04323: 80 

IS : 04246: 84 

IIS, 901 045 2 

93-03-01 

tFTIWMIH 3 5 % * tf) 

1 19. 9010553 

93-03-01 

Tf.rfr. ^smrfaT (nr) fa., 

Ui/SWatlT, 
i5fa»nm-i 21002 

'TTT T^stT 

IS : 01165: 92 

120. 9010654 

93-03-01 

famfaw matiK (jit) fa., 

TPTJt TIT, jjm, 

TifamrflfT 1 73025 

a[tT ITT*’' 

IS : 04246: 84 

121. 9010755 

93-03-01 

nVflT'T tpm;«fa 

Trifar Tfafat % wtot^t 

fan fbr, Trffarrrc 121002 

Ij'hj ifa 

IS : 04246:84 


Er. tUt Ft in ■ n] 
n,T. 'jrfTT^-r, W T r . Wif’TTfrr 


MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIRS & PUBLIC DISTRIBUHON 

Bureau of Indian Standards 
New Delhi, the 30th June, 1993 

S.O. 163 E—In pursuanceof sub-regulation (5) of the Bureau of lndianStandards (certification) Regulations, 1988, the Bureau 
of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following schedule:— 

SCHEDULE 


S] CM/L-No. Operative Name & Address of the Party Article/Process covered by the IS : No./Pnrt 

No. Date licence 



J 


6 


1. 5003839 


2. 5003940 


Packaging Udyog (Maharashtra) 

Jute Bags for Packing 

IS : 07406 : 8( 

I’vt. Ltd. 

Fertilizers, Laminated Bags 

Part : 02 

Vill. Bipronnapara 

PO : Begri. 

Manufactured from 380 G/M SQ 


P.S. Dctmjur 

Howrah 

68 x 39 Tarpaulin Fabric 


Hariana Iron Works 

Mild Steel Tubular and Other 

IS : 01239 : 82 

17/3, Belar Road 

Lieuah 

Howrah 

Wrought Steel Pipe Fittings 

Part : 02 




3 


['•TFT II—:<( 

I 

3. 5004033 

4. 5004134 

5. 5004235 

6 . 5004336 

7. 5004437 

8 . 5004538 

9. 5004639 

10. 5004740 

11. 5004841 

12. 5004942 

13. 5005035 

14. 5005136 

15. 5005237 

16. 6007044 

17. 6007145 


»)] 


iTTf-T TT TUFTS' . ■JJ'-rr? 3 1,1 0'J3/'8TT I7 T 9, 19 16 




4 


5 


930216 

Agarwal Steel Complex Ltd, 
Serampur 

Delh i Road 

Oistt. Hooghly (WB) 

Cast Billet Ingots for Rolling 

Into Structural Steel 
(Standard Quality) 

IS 06914:78 

930216 

HM8 Jute Mills Ltd. 

(Unit : Nuddea) 

PO: Naihati 

Distt, 24-Parganas (North) WB 

A-Twlll Jute Bags 

IS 01943:64 

930301 

Sliiv Shankar Industries 

Plot No. 66 

Phase-ITI 

Indl. Estate (New) 

Jagatpur 

Distt. Cuttack 

Square Tins for Vanaspati 
EdibleOiliSt Bakery Shortenings 

IS 10325:89 

930301 

Debola Debi Krishi Yanlra Udyog 
Ghordout C'halti 

G.T. Road 

PO: Sripally 

Burdwan (WB)-713103 

Hand Operated Knapsack Sprayer 

IS 03906:82 
Part:0l 

930301 

Swastika Steel & Allied Products 

8/1, Nutan Para Road 

Liluah 

Howrah-711204 

Structural Sleel (Standard 

Quality) 

IS 00226:75 

930301 

Kabir Cement Industries (P) Ltd,, 
ludl. Area. Bu.xer 

Oistt, Rltojpur (Bihar)-803101. 

Ordinary Portland Cement 

33 Grade 

IS 00269:89 

930301 

Sutar Chemicals (P) Ltd. 

AT/PO: Ranital 

Distt. Balasore (Orissa)-756111 

Malathion 50 % EC 

IS 02567:78 

930301 

Sutar Chemicals (P) Ltd., 

AT/PO: Ranital 

Distt. Balasore (Odssa)-756111 

Malathion 5% DP 

IS 02568:78 

930301 

Sutar Chemicals (P) Ltd., 

AT/PO: Ranital 

Distt. Balasore (Orissa)-756111. 

Endosulfan 35 % EC 

IS 04323:80 

930301 

Mintu Enterprises (P) Ltd., 

A-5&6, Mancheswar Indl., Estate 

Bh ubaneshwat-751010. 

UPYC Pipes lor Potable Water 
Supplies 

IS 04985:88 

930301 

Sutar Chemicals (P) Ltd., 

AT/PO: Ranital 

Distt. Balasore (Orissa)-75611l 

Methyl Parathion 2 % DP 

IS 08960:78 

930301 

The Eastern Manufacturing Co. Ltd., 

1 , A11 Ffyder Road 

PO: Titagarh 

Distt. 24 Parganas (North) 

A-Twill Jute Bags 

IS 01943:64 

930301 

Pench Steels 

PO: Sahagunj 

Distt, Hooghly (WB), 

High Strength Deformed Steel 

Bars for Concrete Reinforcement 

IS 0(786:85 

930216 

Frontline Bulbs & Tubes Pvt. Ltd., 

NP 17, Developed Plot 

Sidco Indl. Estate 

Ekkaduthangal 

Madras-600097, 

Gls Lamps 

IS 00418:78 

930216 

Nikhildeep Cables Pvt. Lid., 

29/4, Bcgapalli Road 

Hosur 

Distt. Dharumpur (TN)-635109. 

Acsr for Extra High Voltage 

IS 00398:82 
Part:o5 
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18 . 6007246 

930216 

Aarvec Industries 

1.A, K.K. Sundarum Street 

B.R. Puram 

Poelamedu 

Coimbatore-641004 

Single Phase, Small A 

Electric Motors 

IS 00996:79 

19. 6007347 

930216 

Brindavan Alloys Ltd., 

Peenya Indl. Area 

4th Phase 

Bangalore-360058. 

HSD Bars 

IS 01786:85 

20. 6007448 

930216 

A shot-a Paraffins Pvt, Ltd., 

G.T. Road 

Pannamgadu 

Tada Mandal 
- Rama puram Post 

Nellore Dlstt. (AP). 

Paraffin Wax 

IS 04654:74 

21, 6007549 

930216 

Sylvan Farm Chemicals 

Vclanantham Road 

M. Fudupatti 

Post Box No. 7 

MuSiri 

Trichi Dlstt. (TN)-621211. 

Zinc Sulphate 

IS 08249:76 

22. 6007650 

930216 

Madras Cements Ltd- 
Jayanthi Puram 

Jaggayyapet 

Krishna Distt. (AP) 521175 

Portland Pozzolana Cement 

Fly ash Based 

IS 01489:91 

23. 6007751 

930216 

Tropical Agrosystems Ltd., 

530/2-B 

Vanagaram Road 

Athipct 

Ambattur 

Madras-600058. 

Oxydcmcton-Methyl 25 % EC 

IS 08259:76 

24. 6007852 

930301 

Doorvani Cables Pvt. Ltd., 

11, Dyavasandra Indl - Estate 
Mahadcvapura 

Bangalore-560048. 

PVC Cables, PVC Insulated and 
Sheathed, Copper Conductor 

IS 00694:90 

23. 6007953 

930301 

Chola Pumps (P) Ltd., 

11, Chinnaswamy Naidu Street 

New Siddapudur 

Coimbatore-641044, 

Monoset Pumps for Agricultural 
Application 

IS 09079:89 

26. 6008046 

930301 

Doorvani Cables Pvt. Ltd., 

11, Dyavasandra Indl. Estate 
Mahadcvapura 

Bangalo re; 560048, 

PVC Insulated Winding Wires 

For Submersible Motors 

IS 08783:78 

27. 6008147 

930301 

Hyderabad Cable Industry 

6B/A, IDA 

Patancheru 

Medak Distt. (AP) 

PVC Insulated and Sheathed 

Cables with Aluminium Conductor 

IS 00694:90 

28. 6008248 

930301 

Supreme Luminaires Pvt. Ltd., 

F-16, Sipcot Indl. Complex 
Gumntidipoondi 

Gummidlpoondl (TN)-60l201. 

Aluminium Conductors, Galvani¬ 
zed Steel Reinforced for Overhead 
Transmission Purposes 

IS 00398:76 

Part:02 

29. 6008349 

930301 

Mercury Plastics 

S. No. 217 

Surampally 

Gannavaram Taluk 

Krishna Distt. (AP). 

Rigid Plain Conduits of Insulat- 
ting Material for Electrical 
Installations of Heavy and 

Medium Classification Only 

IS 09537:83 
Part :03 

30. 6008450 

930301 

Banu Industries 

7/1-F, Avanashi Road 

Chinn.iapalayam Post 
Coimbatore-641062. 

3-Phase Motors for Submersible 
Pumpscts 

IS 09283:79 

31. 6008551 

930301 

Sri Ganga Steel Enterprises 

Plot No. B-20.E 

Sipcot Indl. Complex 

Gummidipoondi (TN)-601201. 

HSD Bars, Grade Fe 415 

IS 01786:85 
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32. 6008652 

930301 

Superlite Industries 

59/14 (New No. 93) 

4th Main Road 

Indl. Town 

Rajaji Nagar 

Baogalore-560044. 

GLS Lamps 

IS 00418:78 

33. 6008753 

930301 

Karnataka State Forest Industries 
Corpn, Ltd., 

45-A to 49'A, Main Road 

Timber Yard Layout 

Mysore Road 

Bangalore-560026. 

Wooden Flushdoor Shutters 

IS 02202:91 

Part:01 

34. 6003854 

930301 

Malini Garments 

28,17th ‘A’ Main 

100 Feet Road 

Hal Second Stage 

Indira Nagar 

Bangalore-560038. 

Mosquito Net, Cotton Meeting 

IS 09886:90 

35. 6008955 

930301 

Kclachandra Pipe Industries 

Building No. 597 

Ward No. 1 

Nattakom Panchayat 

Kottayam (Kerala). 

PVC Pipes 

IS 04985:88 

36. 6009048 

930301 

Cement Porpn. of India Ltd., 
Yerraguntla Cement Factory 
Yerraguntla 

Cuddappah Distt. (AP) 516309 

Ordinary Portland Cenomt 

43 Grade 

IS 08112:89 

37. 6009149 

930301 

Kamal Pipes 

XXX VB/1779-A “K.S. Gardcn” 
Thammanam Road 

Kathrikadavu 

Cochin (Kerala) 682017 

UPVC Pipe* 

15 04985:88 

38. 6009250 

930301 

Lakshmi Chemicals 

53, Bharathl Puram 

Shonoynagar 

Madras-600030. 

Coaltar Food Colour 

Preparations 

IS 05346:75 

39. 6009351 

930301 

Suraoet Research & Holdings Ltd., 
Plot No. 55 

Indl. Estate 

Ambattur 

Madras-600058. 

Domestic Electric Food Mixer 

18 04250:80 

40. 6009452 

930301 

Micro Tech Lighting Inds., 

Mini Indl. Estate 

Kcezhmad 

Vazhakulam PO 

Alwaye (Kerala) 683(05 

GLS Lamps 

IS 00418:78 

41. 6009553 

930301 

Moorco (India) Ltd., 

89/4, Vadugapatti Village 

Viralimala 

Pudukottai 

Pudukottai (TN) 621316 

Flameproof Enclosures of: 

(1) Photo Electric Pulse Trans- 
Mitter 

(2) Electronic Value Controller 

IS 02148:81 

42. 6009654 

930301 

Flow Tech Power 

93, Sathy Road 

Saravanampatty 

Coimbatore-641033 

High Density Polyethylene 

Pipes for Potable Water 

Supplies 

IS 04984:87 

43. 6009755 

930301 

Srec Lakshmi Padmavathi Aluminium 

Inds., 

Opp. To Microwave Station 

Karsavadi Road 

Mandya 

Mandya (Karnataka) 571401. 

Non-ferrous Motal Sliding Door 
Bolts for Use with Padlocks 

IS 02681:79 


1580G1/93-3 
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930301 M.R. Fabrics Vest, Cotton, Plata Knitted IS 04964:91 

14, P.K.R. Colony 
Dharapuram Road 
Tirupur <TN)-638604. 

930301 The Southern Pesticides Corpn. Ltd., MonOcrotophos 36 % SL IS 08074:90 

Ariklrevala 
Near Kovvur 

West Godavari Distt. (AP) 534350 

930301 The Southern Pesticides Corpn., Ltd., Ferivclerate 20% EC IS 11997:87 

Arikirevala 
Near Kovvur 

Distt. West Godavari (AP) 534350 

930216 Goa Capacitors Pvt. Ltd., Shunt Capacitors for Power IS 02834:86 

14, Corllm Indl. Estate Systems 

Corlim 
Ilhas 

Goa 403110 

930216 Hind Wire Industries A.luminium Conductors for Over- 18 00398:76 

Plot No. 7-8 Head Transmission Purposes Part:0l 

Ogalewadi Indl. Estate 
Karad 
Satara Dlst. 

930216 Shree Steel Wire Ropes Ltd., Wire Ropes Used in Oil Wells IS 04521:77 

Hanuman Silk Mills Compound and Oil Well Drilling 

Opp. Karyur Marg, Rly, Station 
Near Huma Theatre 
Kanjurmarg (W) 

Bombay-400078. 

50,700945(7 930216 President Industries, Dimethoate EC IS: 03903:84 

C-l/30/53/54 
Phase HI 
GIDC Estate 
Narodtt 

Ahmedabad 382330 

51.7009538 930301 Technobuild Engg, Pvt. Ltd., Steel Door Frames 18 04351:76 

J-396, MIDC, 

Bosari 
Pune 411026 

52.7009659 930301 Manikgarh Cement, Portland pozzolana cement IS 01489 :91 

PO Godchandar 
Chandrapur Distt. (MS) 442908 

53.7009760 930301 JaylaxmiTin Factory 15 Kg square tins for vanaspati and edible IS 10325 : 89 

Rakhial Station oils 

Tal. Tehgam 

Ahmedabad Distt. 382315 

54.7009861 930301 Parakeet Power Processors Aulomaticline voltage correctors (step IS 08448 : 89 

Opp. Khodlyar Steel Furniture type for dotaestic use) 

2, Patel Nafchr 
Rajkot. 

55. 7d<!)9&62 930301 Smita Enterprises Submersible pUmpsets IS 08034 : 89 

L-302/2/6, GIDC 
Nafloda 

Ahmedabad 382330 

56.7010038 930301 Narntada Pipes UPVc pipes for potable water supplies IS 04985 : 88 

Survey No. 211 

Rajjcot Gondal National Highway 
Via Bliaktinagar Station 
Veraval (Shapar) 

--Rajkot- . . 


44. 6009856 


45. 6009957 


46. 6010033 


47, 7009154 


48. 7000235 


49. 7000356 
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57. 7010139 ~ 

* 930301 

Ajay Engineering Co. 
NetaJiPakar Marg 

Narayan Nagar, 

Opp. No. 3, 

Kurla Indl. Estate 

Ghatkopar (W) 

Bombay-400086 

Gas cartiifJgeB for use in fire extinguishers 

IS 04947 :85 

58. 8009159 

930216 

Shubham Cements (P) Ltd, 

F-29 & G-33, 34, 

RIICO Indl. Area 

Sujangarh 

Distt. Churu (Raj.>331507 

Ordinary Portland Cement 33 Grade 

IS C0269 : 89 

59. 8009260 

930216 

Saurabh Concrete Pipes 

Indl. Estate 

A.B. Road 

Morena-476001 

Precast concrete manhole covers type- 
circular (Heavy Duty) 

IS 12592 : 88 
Part : 01 

60. 8009361 

930201 

Rubber Hose (India) 

S-69, Badli Indl. Estate 

Dolhi-110042 

Rubber hose for welding 

IS 00447 : 88 

61. 8009462 

930216 

JaiDurga Metal Industries 
Khasra No. 617 

Village Chhapraula 

Bisrakh Road 

Distt. Ghaziabad 

15 Kg square tins 

IS 10325 : 89 

62. 8009563 

930216 

Kamadhenu Metal Industries 
Khasra No. 617 

Village Cbbapraula 

Blrsakh Road 

Distt. Ghaziabad 

15 Kg sqUHie tips 

IS 10325 : 89 

63. 8009664 

930216 

Rajshrl Cement Works 

51-A, Opp. B.T.M.M. Mill 

Indl. Area 

Banswara (Raj.) 

Ordinary portland cnr.enl 33 gifde 

IS CC7(S : £5 

64. 800976,5 

930216 

Shiva Industries 

M-9, Satyawati Nagar 

Ashok Vihar 

Phase III 

Delhi-110052 

Electric immersion water heat ei s 

IS C(3(8 : g; 


65. 8000866 

930201 

Vikrant Submersible pumps Pvt, Ltd., Submersible pumpsets 

42/E&F, Sectoj A 

Urla Indl. Area 

Raipur (MP) 

IS 08034 :89 

66. 8009967 

930216 

Saurabh Concrete Pipes 

Indl, Estate 

A.B. Road, 

Morena (MP)-476001 

Precast concrete pipes 

IS C0458 : 88 

67. 8010043 

930216 

Banaal Udyog 

32, Ashok Park Extn, 

New Delhi-110026 

Single phase small AC motor 

IS 00996: 79 

68. 6P)0144 

mi* 

.Kgtaxjg Wire? Pvt. Ltd., 

10, Indl. Estate 

Ratlam (MP)-457001 

.5J#elwirp. : fpr.t,he core of^CgR 

mm*™ 

Part: 02 

69. 8010245 

930216 

Continental Engineers 

9, MotiDungriRoad 

Near Uniara Gardens 
Jaipur-302004 

Measuring current transfoimer 

IS 027C5 : 81 
Part: 02 

70. 8010346 

930216 

Bijli Cables 

A 5, Wazirpur Indl. Area 
Delhi-110052 

PVC insulated and sheathed cables for 
working voltages up toandincluding 
1100 V with aluminium and copper 
conductors 

IS 00694 : 77 
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71. 8010447 

930216 

Bijli Cables 

A-5, Wazlrpur Indl. Area 
Delhi-110052 

PVC insulated and sheathed cables for 
working voltages up to and including 

1100 V, armoured and unarmoured with 
aluminium and copper conductor 

IS 01554 : 83 
Part : 01 

72, 8010548 

930216 

Plaza Pipe Industries 

KhasraNo. 1132 

Village & PO Rithala 

Indl. Area 

Delhi-110034 

Rigid plain conduit of insula ting materials 
for electrical installation 

IS 09537 : 83 
Part : 03 

73. 8010649 

930216 

Vikrara Super Cement 

PO Khor 

Vlkram Nagar 

Distt. Mandsaur (MP) 

Ordinary Portland cement 53 grade 

IS 12269 : 87 

74. 8010750 

930216 

Ajmer Zila Dugdh Utpadak Sahak 
Ri Sangh Ltd., Ajmer (Raj.) 
Beawar Road 

Opp. HMT 

Ajmer (Raj.) 

Skim milk powder (standard grade) 

IS 13334 ; 92 
Part: 01 

TJ. 8010851 

930216 

Modern Lubricants (P) Ltd. 

42 A, East Azad Nagar 
Delhi-110051 

Ethylene Glycole antifreeze t>pc A 

IS 0575'r : 70 

76. 8010952 

930216 

Badopalia Industries Ltd, 

32-B, Indl. Area 

Site IV 

Sahibabad 

Distt. Ohaziabad 

Stationary storage tjpeelectiic water heater 

IS 02C82 : 85 

77. 8011045 

930216 

Lazer Appliances Pvt. Ltd. 

D 104, Okhla Indl. Area 

Phase I 

New Delhi 

Tungsten filament general sen ice electric 
Lamp 

IS 08418 • 78 

78. 8011146 

930216 

Cab Com India 

405/, Street No. 1 

Mohan Nagar Extn. 

Samai Pur 

Delhi-110042 

PVC insulating cabls for working voltages 
upto and including 1 ICO V 

IS C0694 : 90 

79. 801124*7 W 

930216 

Gajwa Cement Co. P\t. Ltd. 
Jatpur (Manawar) 

Distt. Dhar (MP) 

Ordinary Portland cement 33 grade 

ISC02C9 ; 89 

80. 8011348 

930216 

Alwar Zila Dugdh Utpadak: 

Sahjka ri Sangh 1 td. 

Jaipur Road 

Alwar (Raj.) 

Skim milk powder (standard grade) 

IS 13334 ; 92 

Part : 01 

81. 8011449 

930216 

Ruber Cements Pvt. Ltd. 

Gl-44 To 49 

RICCO Indl, Area 

Ratangarh 

Distt. Churu (Raj.) 

Ordinary portaland cement 3? grrdc 

IS C02f 9 : 89 

82. 8011550 

930216 

Kataria Wires Pvt. Ltd. 

10, Indl* Estate 

Rati am (MP)-457001 

Galvanized steel core wire for alrminir m 
conductors steel reinforced for extra 
high voltage. 

JS C03? 8:82 
im tf 

83. 8011651 

930216’ 

Acromix Chemicals & Coatings 
Pvt. Ltd. 

327, Village Jonapur 

Mehrauli, 

Delhi-110030 

Integral cement waterproofing coup card 

IS 02045 : 75 

84. 8011752 

930301 

Jaina Minerals 

Railway Station 

Kuchaman City (Raj)-341508 

Ordinary Portland cement 33 grade 

IS C0269 : 89 

85. 8011853 

930301 

United Udyog 

Trays (stainless steel only) 

IS 03993 : 82 


a2/74, Vlshwas Nagar 
Delhi-110032 
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1 2 

3 

4 

5 

6 

86 . 8011951 

930301 

Nagori Cement Pvf. Ltd., 

Bagli. 

Diatf. Dhar (MPl 

Ordinary Portland cement 33 grade 

IS 00269 : 89 

87. 8012047 

930301 

Bascra Cement Pvt. Ltd., 

F-8 To F-13, 

RilCO Indl. Area 

Sri Madhpur (Raj.) 332715 

Ordinary Portland cement 33 grade 

IS 00269 : 89 

88 . 8012148 

930301 

Bansal LTdyog 

D-15, Sma Co-Op Indl. Area 

G.T. Kamal Road 

Delhi-1 10033 

Parliament Hinges 

IS 00362: 91 

89. 8012249 

930301 

Kamla Electrodes 

Indira Puram 

Achronda Partapur lndl. Area 
Meerut 

Covered electrodes for manual metal arc 
welding of carbon and carbon mangane-Sc 
steel 

IS 00814 ; 91 

90. 8012350 

930301 

Yohann Paint 

Plot No. 84-85 

New Indl, Aroa n 

Mandideep 

Distt. Raisen 465046 

Enamel synthetic exterior, finishing, under- 
coating colour categories 

IS 02932 : 74 

91. 8012451 

930301 

Modern Plast 

Sector C-l 6 

Mandldcep 

Distt. Raison 

15 Kg square tins 

IS 10325 : 89 

92. 8012552 

930301 

S.S. Power Cable Industrie* 

D-95, Sector fi 

NOIT)A Distt. Cibaziab.id 

PVC insulated cables for working voltages 
upto and Including 1100 V, sheathed & 
unsheathed with aluminium and copper 
conductors 

IS 00694 ; 90 

93. S0120J3 

930301 

India Tin Products 

Moondakhera Rond, 

Kburia 203131 

15 Kg square tins 

IS 10325 ; 89 

94. 9008061 

930216 

Bajrang Iron Foundry 

B-4, Foundry Nagar, 

Katbras Road, 

PO Naraich 

Agra 282006 

Horizontal ccntri water pumps 

IS 06595 : 80 

95. 9008162 

930216 

Hero Cattle Feed 

C-21/22 

Focal Point 

Moga 

Compounded feed for caitlo 

IS 02052 : 79 

96. 9003263 

930216 

Cbaru Electricals (T) Ltd,, 

Plot No, 12 

Sector 4 

Faridabad 

Pump set for desert cooltr 

IS 11951 ; 87 

97. 9008364 

930716 

Swastika Electricals 

Plot No, 17 to 20 

A Block 

Dabua Colony 

Nawnda Road 

Faridabad 

Pump set for desert cooler 

IS 11951 : 87 

98. 9003465 

930 1 ' ' 

Charu Electricals (P> Ltd., 

Plot No. 12 

Sector 4 

Faridabad 

AC capacitor start & run motor 

IS 00996 : 79 

99. 9008566 

930216 

Ambey Enterprises 

C-l, Indl. Fata to 

Aligarh 202001 

Steel Butt Hinges 

IS 01341 :92 
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3 

4 

5 

6 

100. 90QS667 

930216 

Itinc:4i Wires 

Near Govt. Mushroom Centre 
National Highway 

Chambaghat (PB) 

Gajvanjrcd Steel barbed wire 

IS 00278 : 78 

101. 9008768 

930216 

A'lania Cement & Allied Products 
(P) Ltd., 

Post Box No. 3 

Vill : Barotiwala 

Teh. Paoijtit Sahib 

Barotiwala 

Cemont OPC 33 grade 

IS 00269 : 89 

102. 9008869 

930216 

Surendra Steel Rolling Mills 
Amloh Road 

Mandi Goblndgarh 

Mandi Gobindgarh (PB) 

Structural steel (Standard quality) 

IS 06914 : 78 

103. 9008970 

930216 

Nav Duiga Steel Corpn. 

Nabha Road 

Amloh 

Dlstt. Patiala 

Weldable structural steel 

IS 02062 : 84 

104. 9009063 

930216 

Dhiman Industries 

Guru Ki Nagri 

Mandi Gobindgarh 

Weldable structural steel 

IS 02062 : 84 

105. 9009164 

930216 

Shakti Metgl Works 

S-254 

Indl. Area 

Jalandhar 

Ferrules for water services 

IS 02692 : 89 

106. 900926J 

930216 

.lai Chemicals 

14/1, Mathura Road 
Faridabad-121003 

Aullophos 30% LC 

IS 13493 : 92 

107. 9009366 

930216 

Nortlicrn Minerals Ltd, 

Hauls tabad Road 

Gurgaon (Haryana) 122001 

Anilophos 30% EC 

IS 13403 :92 

108. 9009467 

930216 

Bawa Industries Pvt. Ltd., 

11, Indl. Area 

Phagwant 

Diesel Engines 

IS 10001 : 81 

109. 9009568 

930216 

Sundra & Sundarshan Pvt. Ltd., 
147, Indl. Area 

Chandigarh 

Domestic Gas Stove 

IS 04246 : 34 

110. 9009669 

930301 

Anand Metals 

D-62, Phase V 

Sas Nagar (Mohali) 

Fancy Piller Taps 

IS 08934 :78 

111. 9009770 

930301 

Anand Metals 

D-62, Phase V 

Sas Nagar (Mohali) 

Fancy Bib Taps & Stop valves 

IS 08931 :78 

112. 9009871 

930301 

Tirgun Auto Plast (P) Ltd. 

Dabwali Road 

Near Vill : Gurusar 

Sahuowala 

Bhatinda 

Laminated jute bags 

IS 07406 : 86 
Part ; 02 

113. 9009972 

930301 

K.C. Cement Industries Ltd., 

Vill: Phoolpur 

Mithanpur Post 

Chajlet 

Teh A mroha 

Moradabad 

Cement GPC 33 grade 

IS 00269 : 89 

114. 9010048 

930301 

Bheem Cements Ltd., 

2 Km, Haridwar Road 
Bijnor-246701 

Cement OPC 33 grad* 

J$ 09269 :86 
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Lady Touch Appliances Pvt. Ltd., Domestic Cns Stoves 

73, Indl. Area 
Phase il 
Ram Darbar 
Chandigarh 

Pathological Microscope 


115, 9010149 930301 


116. 9010250 930316 

117. 9010351 930301 

118. 9010452 930301 

119. 9010553 930301 

120. 9010654 930301 

121. 9010755 930301 


Scientific India 
33 Industrial Ar c a 
Ambala CantL-133001 

Haryana Concast Ltd., 

PO Satrod 
Hissar-125044 

Atlhy Laboratories (l 3 ) Ltd., 

5 KM, Mile Stone 
M&nsa Rofld 
Bh&tihda 

J.B. Appliances (P) Ltd., 

16/5, Mathura Road 
Faridabad-121002 

Himachal Milk Products (P) Ltd 
Rampur Road 
VIII. Kunja 
Paonta Sahib-173025 

Shobhagya Appliances 
Opp. Rajcndra Colony 
Link Road 
Paridabad-121002 


Twisted steel bars 


Pest Endosulphan 35% EC 


Domestic Gas Stove 


Milk Powder 


Domostie Gas Stovo 


6 

IS 04246 : 84 

IS 04381 : 67 

IS 017S6 : 85 

IS 04323 : 80 

IS 04246 : 84 

IS 01165 : 92 

IS 040246 : 84 




sffT nWW siffaw 
*t< ftwf), 13 WWlf, 1993 

vr, *rt. 16 33.--WIT4 wtvit ?r, ifylftraw wIt vfhw 
*TIWW (sjPt *r wufiw * wCWvit v r tcjfw) wfljfimw, 1002 

(i9«2 «pr so) (fbi^r*w*f mtartr.^ tifafanw wsr. 
ff) Tf WlM 5 iTf TTStn.T (t) % WSTiW miiff VI WTO rTOC 

^ tjifaww trcFOiv tfw vr wrtrgror w. vi. wr. 
na, WfW an w’wfi’i 1993 am, vf wto %-tww,- wiw- II, 

3, mr (ii), *i srtiftm v <rS «fi, 4jtWw % aftwfw % 
f^n ii^rwr^' from % srwiwTiiw t3V3 wtapm Jrwwtw ww^wi 
il ftPrfasT 83 if ttoTw % wfaVR % w+r % trrt wtW v, 
wlwwr vi w,; 

tpRt tt^wr^w Vi srfhh'i rnwnr vf 

2 c VWTf, 1993 Vf 3TO«T-VT4T it wf «rf, 

sftr wfsrfhww iff Witt u ®(fi■ owrer f i) 

if wvr srrrEWifi % %wfw wtvf vr wmf ■ NW * it | ; 

wVt 1 wt-th vr avt fwor wr ftmT vtw % 

W5 tr^taiw |> wwr $ f*r & W.pw if [yp,_ 

few wOt if wvqiw % nfWVrr vr wfw ft-wr ?iw; 

w*v, *w, vivk, tw wfaPstm *■, srm t Vr wwtrnr 
(t) am smr wflraql vi wnlrw vto j- ^ wfa^r ir 
tfSPW 8£fif if % wfaVR Wfaw Vrlf 

vr w>m vwtfr | ; 


, [No. CMD/J3 : 111 

N. SRINIVASAN, Addl. Director General 


f,fr r ' 5 ' q «^c ^ im mt wwtmr (4) ffl Tr 
™ ** ?T- 17 ^ t iv gw nftr * 

V ! mn ***' *** * bfo ^ ^ 

iwm-rwi 4r 3f ? -7, 'ertrr vr^ww RtPto if 5 >, r( 




~ipfiW : wrT,q?r 


fa IT I ; WIWW 1 ! 


*TfW V) wrw 


Ti'fcT rrwWefrwr w, 
i . (toi j . 


ItfW'IAf 


1 

o 

3 

mw 

91 

2 2 



1 2/i 



1 2/-1 

48 

7 

ctSjt 


;? 

fWOTT 

6 0 

-■-i 

7" 


(17 
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2 5/2 


PJfTT wrr «rtf- 
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o 10 65 

o (10 51 
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0 00 25 
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MINISTRY OF PETROLEUM AND NATURAL 
GAS 

New Delhi, the 13th July, 1993 

SO. 1633,—Whereas by the notification of the Govern- 
meal of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 184, dated the 30th January, 1993, 
published in the Gazette of India, Part II, Section 3, Sub¬ 
section (ii), issued under sub-section 0) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Lund.) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), the Central government declared its intention 
to acquire the right of user in thelands specified in the Schedu¬ 
le appended to that notification for the purpose of laying 
pipeline for the transport of Petroleum; 

And whereas the copies of tho said Gazette notification 
were made available to the public on the 26th day of February, 
1993; 

And whereas the Competent Authority in pursuance of 
Sub-section (11 of section 6 of the said Act has made his report 
to the Central Government; 
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01 

52 
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0 
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7 

0 

00 
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23 

0 

04 
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0 

04 
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0 

02 
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And whereas the Central Government after considering 
ihc said report is satisfied that the right of user in the lands 
specified in theSchedule appended to this notification should 
be acquired; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 6 of the said Act, the Central Govern¬ 
ment hereby declares that the right of user in the lands speci¬ 
fied in the Schedule appended to this notification are hereby 
acquired; 

And further in cxcercise of tho powers conferred by sub, 
section (4) of the said section, the Central Government hereby 
directs that the right of user in the said lands shall instead 
of vesting in the Central Government, vest, free from all 
encumbrances, in Ihe Indian Oil Corporation Limited,—. 

SCHEDULE 


Tehsil : Pnnipat District : Fanipnt 

Name of Village Hadbast Mustateel/ 

No. Killa No. 

Area 

Hec- Are 
taro 

Cen- 

tiare 

1 

2 

3 

4 

5 

6 

Kuyath 

91 

22 






12/1 

0 

10 

87 



12/2 

0 

00 

51 



48 






7 

0 

03 

79 

Shah Put 

S9 

3 






24 

0 

00 

25 

Uraua 

66 

72 





67 

15 

0 

03 

03 



16 

0 

10 

37 



25/2 

0 

11 

3S 

Knrad 

64 

109 






7 

0 

00 

25 

Kalkha 

41 

89 






5 

0 

10 

37 



129 






3 

0 

02 

28 



9 

0 

11 

38 
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12 

0 

11 

38 



19 

0 

11 

38 



22 

0 

11 

13 

Bohli 

12 

43 






11 

0 

07 

08 



19 

0 

00 

76 



20 

0 

12 

14 



21 

0 

01 

77 



22 

0 

11 

13 



49 






2 

0 

10 

87 

Razapur 

13 

13 






1/3 

0 

04 

30 

Tehsil 

: Karnal 

District 

: Karnal 



Ganjbad 

34 

17 






9/2 

0 

03 

04 



12 

0 

01 

52 

Dadlana 

25 

95 






23/1 

0 

01 

77 



23/2 

0 

10 

88 



102 






2/1 

0 

11 

38 



2/2 

0 

01 

01 



105 






1/1 

0 

00 

25 



1/2 

0 

01 

52 

Kutana 

26 

38 






1 

0 

08 

85 

Munak 

28 

152 






20/1 

0 

09 

36 



20/2 

0 

02 

78 



22/1 

0 

00 

51 



22/2 

0 

11 

88' 



226 






5 

0 

04 

55 



234 






7 

0 

00 

25 

Dachar 

62 

222 






23 

0 

04 

05 



260 






23/2 

0 

04 

30 



305 






2 

0 

02 

27' 


[No. R-3101J/14/93-OR-I] 
KULDTP SINGH, Under Seoy. 


Jff ftftf, 13 TfiTtf, 1993 

nr. nn. 1 S34’ -tunr nff h?TH ^ftt ft? 

rfm fta ir "!?n wwr Jf ft ■rr ; irwH itr Jf % ufftTwr 
TpuT *f «nfWt (nrmsr) Hftftq w % qfftw $ ftp nfftmt 
wrtPT nrflftH ftfWs tut uft Tift ftwf ttp ; 

'ift' pnr nyfPr ftTi ^ ft tht hvh i 59 ft^ft % Tafft-T n 

ftp T*T ^rerrf^FTT P 3 'ficr ff pft % T'ftW % 

s-fftir nr wft nr^n wrn’rqn & ; 

tiT, (Tf, w^rn, ^fttR sift ifft qrswm (pft 
if ■J'pftr % wftnTT nr wft) wftftrw, 1962 (1992 nr 50 ) 
n 5 t «nrr 3 *r?r Twerur (1) srn ttt vrftftf nr mfw nft sp, 
Trt wfn % wfftrr m wft nft % wft nrunr Prr wftrr 
tftf fc 1 

343 tr^PI if nftn wft ff nff *qft7, uttit if 
mat rr n i ftn pt nfopppr nf Hfrqr shot nf ttthj np ftp 
1580 01/93—4. 


mp nr mftsr if 21 ftp n ftu -33if TUnYa % wFipfu 
wjfp pt p^fp if mvHTip Itor if wift ftfin if 
ipjPTP pittp ppftT, PTP5IP wfanm sfp twt prfimTft, tftpp 
w nnlftrp frfaft ^f-is/afr, wt ppf. pf-ftrp, ppjp- 
302 001 nf nt pP'-rr 1 

wppp“ r 


TiftiT : WHtrf 

(Vi 1 - 


TfsiT TUTOR 

<Tft H7T TET 

HPUt 

sf. 


WITH 

ttt 

Hprf- 

ifft 

1 

2 


4 

5 


1075 

0 

0 8 

06 


171 

0 

04 

64 


58 

0 

24 

85 


[w° wu-31015/8/93—wf. nrrn- 1 ] 

f-Tprr fa?, wpp pftp 

New Delhi, the 13th July, 1993 

S,0.1634—Whereas it appears to the Central Govern¬ 
ment that it js necessary in the public interest that for the 
transport of petroleum from Chaksu in the state of Rajasthan 
to Baholli (Karnal) in the state of Haryana, pipelines should 
be laid by the Indian Oil Corporation Limited; 

And whereas it appears that for the purpose of laying such 
pipelines it is necessary to acquire the right of user in the land 
described in the Schedule annexed to th is notification; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 
(50 of 196 1 ), the Central Government hereby declares its 
Intention to acquire the right of user therein. 

Any person interested in the land described in the said 
Schedule may within 21 days from the date on which the 
copies of this notification, as published in the Gazette of India, 
arc made available to the general public, object in writing 
to the acquisition of the right of user therein or laying of the 
pipeline under the land to Shri II.S, Bagera, Liaison Officer 
and Competent Authority, Indian Oil Corporation Limited, 
D-45/B, Subhash Marg, *C’ Scheme, Jaipur-302001. 

schedule 


Tchsll : Chaksu 

District : Jaipur 

State : 

Rajasthan 

Name of Village 

Khasra No. 

Area 



Hectare 

Area 

Ccntlare 

1 

2 3 

4 

5 

Chaksa 

1075 0 

08 

06 

Mak S idanpuia 

171 0 

04 

64 

Dcvki Nandan Pura 56 0 

24 

85 


[No. R-31015/8/93-O.R.L] 
KULDIP SINGH, Under Secy. 


S’ 3 
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e# fETr, 13 EErf, 1993 

TT.W. 163 5:-ftr!ftE TPEnT Vt W, srffa fttEf ft fa? TtT- 
fi^T if Art EPTCEE? ft tv EfETETE tttti if ^T=PTT it fffaEPEr 
ttut it srffpft (teeie) et? ETStfaiEE % qfr eipt V Let wfamr 
srfaE ErtEfTEE PtRtS* ant etseeue ftrsTf eot ; 

sftr eet MrfEr EtEi ft fa? ete E!TEErcE fatsfa V EEtEEf V Let 
?E EfiTfEET E TETJTJ apJgfE ^ ^ V ^'JU ft? Efa4Er 

ET Erl-i E7ZET E?3 'R T ft ; 

EE: mr, ftESfa ERTH EjtfEEE affa rSfEE ETtEEBSE (tjfa 
-Jr eeeie V srftmr; <tt E?ftE) wr^Pm, 1002 (1992 E?r 
50 ) »fa upi 3 ft?r teste ( 1 ) aro itoe EfaEWt et ste>t 
R?eT §E. gnir gEEfi % EpEET 7 e?t trftE E?Et V EE 7 ! Ef!TPT Vr 
'JH’HT E?ETi I I 

BEE Eff^TEt if EfaflT 'ifrr E ffTEEtJ Vrf *Efas, tteect E 
eet EETfara eh EftPjEHr Vr srfVrf eeet «rit hehej , pe ft 1 ! 

Elft V" HTTiET & 21 Pet V tftET THE EERe % EfHETT 4?T 
e4h trr tjPt it EftEElSH fa®fa if EPTffa fHpHTfl »T if «ff 

^eih HtfrH erit, Enrrrr EfavrCf affa: Trarnr Jtrltmft 5 lEttpt 
ethe 'pitItjet frfEfa, rft-4 s/4L h^ie epP, rfr-fartH tett 
302001 Vt et TiifEfr 1 


TOfttE : sPFtft 

faTEf : EEftT 

ere : 

TMW^T 




5TEE.E 


afar e?t eie 

?3E T T E. 


~ Err 

EE EiEr 

1 

2 

3 

4 

5 


6 

0 

02 

50 

EEEEfTE 

.32 

0 

03 

45 


59 

0 

1 A 

50 

EEEft 

33 

0 

91 

80 


34 

0 

33 

48 


39 

0 

.37 

80 


[E. 

EiT-niois/s/a.i-ET. 

ETr.-l] 


ft?E$tW faff, EHT HpEE 

New Delhi, the 13th July, 1993 

S, 0 . 1635 . - Whcrcns it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from Chaksu in the State of Rajasthan to Baholli 
(Karnal) in the State of Haryana, pipeline should belaid by 
•the Indian Oil Corporation Ltd; 

And whereas it appears that for the purpose of laying such 
pipelines it is necessary to acquire the right of user in the land 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 3 of Petroleum and Minerals Pipclihes 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
the Central Government herby declares its intention to 
acquire the right of user therein : 


Any person interested in the land described in the said 
Schedule may within 21 days from the date on which the 
copies of this notification, as published in the Gazette of 
India, are made available to the general public, object in writ¬ 
ing to the acquisition of the right of user therein or laying of 
the pipeline under the land to ShrlH.S. Bagera, Liaison Officer 
and Competent Authority, India Oil Corporation Limited, 
D-45/B, Subhash Mare, ‘C Scheme, Jaipur-302001. 


SCHEDULE 


Tehsil : Bassi 

District : Jaipur State 

; Rajasthan 


Name of village 

Khasra No. 


Area 




Hec- 

Are 

Cen- 



tare 


tiare 

1 

2 

3 

4 

5 

Ralawata 

6 

0 

02 

50 

Kanarwas 

32 

0 

03 

45 


56 

0 

14 

50 

Bhatesari 

33 

0 

91 

80 


34 

0 

33 

48 


36 

0 

37 

80 


[No. R-31015/8/93-0.R.L] 
KULDIP SINGH, Under S:cy. 

sf 13 tsprrf, 1903 

ET. 50. 1 6 36 —-ftPfftE ETET 7 El HEHfftffftfaT $ fa? Efa?- 

fKT if ftET WTHWR? ft fa? TPEETH E it rtrETTET 

ztut if e^et (etette) to 'f^tfarqE % eRe^ % Let ffftitH 
wm "N'l'fawM LtRvJt arra ETETHtfE firarf eie 1 

sffa rtrrr BHtH StST ft fa? E4T rtrST RT^E % irrfTTR 

V Ter Efij^TEr it ettejt if eLte ^Pt V ft? 

Eftmr EE Ef3fE E?TET W1EWPT? £ J 

XTE: WE ft?EffE ETE?T T , ^ifalEE sftr ’ifa'E ErtTEITSE (tjPt 
if ETEI’T ft? trfmr EE W^e) wfttfEEE, 1992 ( 1962 EE 5o) 

Eft ETTT 3 Eft ETETPE (l) STH TEE EpTEEf E?l EfttE E?TE TEpr, 
EEtf EqzftE ft? wfmprt ETr w 4 e E?rft ft? tT'TE STIEIE Eft EtmET 
ETTff ft I 

■•m if eLte ^jfE if frm Vr? «Tfai, uete if 

EEt EEEfalE TE ’5rfarr['T?TT 1 Etf EfafEt 3TEET E?'r ETEttT E?Ti fafi affa 
E?t nirft'T it 21 faE ft? vftEZ EEE EpftE ft? wrEE?rT EE EftE 

et wfE if ErfEErtE faarE if erLe ffariE ee if «fr Reeie 

EErE EVTyE, ETEEE wf TT?faf Eft E-EE ErLlEtff, TfaqE ERE 
EEE'faEE fEfE^E, ft-4.5/iff, =J r ElE EPT, »ft-JE?tE, ^^-3 02 001 
Eff Ert eVte 1 

EETjftt 

fEEr : EEEE E7E : TVETETE 

EWE. EfT Ef- 

EtCT 

1 2 3 13 

Effa-T'Ur •’S’ft ffam 937 0 07 56 

Eifa-aE^ T 'EE? ETE^ET ft 0 19 2f> 

[E ET 7 ,-3101 5/8/93 -3ft. SITE- 1 ] 

^EftE fES, EE 7 eT TT 


Tfn-ltE : EtETVr 

Efa E?T EIE 
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New Delhi, the 13th July, 1993 

S.O, 1636.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the Transport 
of Petroleum from Chaksu in the State of Rajasthan to 
Baholli (Karnal) in the state of Haryana, pipelines should be 
laid by the Indian Oil Corporation Limited; 

And whereas it Appears that for the purpose of laying such 
pipelines it is necessary to acquire the right of user in the land 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 
the Central Government hereby declares its intention to ac¬ 
quire the right of user thorein; 

Any person interested in the land described in the said 
Schedule may within 21 days from the date on which the 
copies of this notification, as published in the Gazette of 
India, are made available to 1 the general Public, object in 
writing to the acquisition of the right of user therein or laying 
of the pipeline under the land, to Shri H,S. Bagera, Liaison 
Officer and Competent Authority, Indian Oil Corporation 
Lim itedD-45/B, Subhash M arg, ‘C’ Scheme, Jaipur-302001. 

SCHEDULE 


Tclisil : Sangancr District : Jaipur 

S tat e 

Rajasthan 

Name of village Khasra No. 


Area 



Hcc- 

Arc 

Ccn- 


tare 


tiare 

1 2 

3 

4 

5 

Govind pura urf, Ropara 937 

0 

07 

56 

Govjndpura urf. Matnsula 8 

0 

16 

20 


[No. R-31015/8/93-0.R.I] 
KULDIP SINGH, Under Secy. 


51^-77 

?lf fWt, 13 SpITt, 1993 

77. 37. 16 3 7- :—hPTfhf 33PTT 3, >T?TfWT 

aftr irwim ( 3f3 3 37313 % 7fj7ir tt 

) 3ftrfr73, 1962 ( 1962 *PT 50 ) ( f33 

^33 ? 3 % qmr 333 3 M 377 'tiff w | # 

tmT 6 Tt 373TTT ( 1) % 73*7 7rft tpt Tff 3TT3 
7 75^33 ark 7T??fcr7 73 mm! t* 
3. 77. wr. 3033 7kW 12133*37, 
1992 ( 775 ) CTTT aft '7773 % 71373 , 317 2, 

tjs 3 , (ii) 3 >'f s 5 4546 .TT 5 R?rf?rcr 

q* 717 7T q?t f*P ’t^Riq+t ^ 3 fv 733 % 
fhpT TrSM’-ifS.H % SPTTSfJT % fw 777 TftT- 

3 33 *3 *T fqfffkf^ tjfrr if 777 pf q; 

wfKWn: *pt 373 ftm arm 7rf(33; ; 

afk qMrTrf 33PP; % CT73 if 73 3731 73T t f% 
Tpfcf^ if 373 7 fa*i; 73 T v 337177 if 337 7 ?f 3 

3ft wft 


ht: m, 377 7, 777 nMfrm 3ft itrt 

6 tt grfenrr (j) g-pi 337 37 37 m 3? *3 

gxr, 777 if WTIJ 37^3T 37 fft*7 *377 

ff 37(37 3T75ft 

q-cs fmrr—4 5 46— 7 ; 3(4 377 ■ ft mr ft. tht ft? 

c 

srmrif“sfkr” hr *377 37 

‘Tiff’ watr qi l 

33 3i>T hl-STtf 37377, 777 srfftfam 3?ft 3TTT 6 

3ft TVtim (4) tUTT . mf^TT-qT 37 3317. *P7ft 

f 3 JTjf fdTtq 3 rff | fsp 337 *£fft V TWftT 37 

wffJTTT 93^3 33PI7 if fftfarT 717 ft? rpTlT, fUlf 

faeHnfT if rppr Ut'-M TRTpTfT 

fkfJTTa' if f-rffr |Fir I 

[ffW Wrr-31015/9/93/afT inK-l] 
faff, fl'TT frfffT 

CORRIGENDUM 

New Delhi, the 13th July, 1993 

S.O. 1637.—Whereas by the notification of the Govern 
nu-nt of India in tho Ministry of Petroleum and Natural Gas 
No. S.O. 3033, dated the 12th December, 1992, published in 
the Gazette of India, Part-11, Section 3, Sub-section (ii). at 
pages 4546-4547 issued under sub-section (1) of section 6 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to as the said Act), the Central Government declared 
that the right of user in the lands specified in the Schedule 
appended to that notification for the purpose of faying pipe¬ 
lines for transport of petroleum, should be acquired ; 

ADd whereas, it has been brought to the notice of the 
Central Government that certain errors of printing nature 
have occurred in the publication of tho said notification in 
the Gazette; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 6 of the said Act, the Central Gov¬ 
ernment hereby amends the Schedule annexed to the said 
notification as follows : 

at pages 4547, in column 1, against survey no. 860 insert 
the name of Village “Vondh". 

And further, in exercise of the powers conferred by sub¬ 
section (4) of Section 6 of the said act, the Central Gov¬ 
ernment hereby directs that the right of user in the said 
lands cdiall instead of vesting in the CeDtml Government, 
vest free from all encumbrances in the Indian Oil Corpo¬ 
ration Limited. 

[No. R-31015/9/93 /OR-I] 
KULDIP SINGH, Under Sccy. 

’frfs-'T^ 

-o 

krrnft, 13 smrf, 1993 

spy, 5CT, 16 38 :—TkTPTC 7, ^iP t qH 

3ik tirPrsr inrcmsT ( *r % srfa^rr *pt 

5T^T ) Trfeftmr, 1962 ( 1962 'PT 50 ) ( f¥r 

rfmcT 377 TrfafTm 77T I ) *pt 
iJRT 6 Tit TrrtTTTT ( 1) % ^^"7 7ft Tf WT7 
qmnr 7 77rf%77 sfk wfTTl 73 37T33 7^ 3%- 
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gggr g, grr. gr. 3035 gRfar 12 fagigg, 1992 
( fagft gra ) am 5 ft gRg % mrgg, gm II, fa? 3, 

OTIJ (ii) 4548 qRg*Rfag 

'ffrqTT *fV gf fa tjffagg % gftg?g R 'Pttt qrrr- 
gnrg fawfa % ggfag % fag gg gfggggr ir farm 
*rg^gf ir fgfgfm gfg if gggfa g: gfarR m gfar 
fagr ^iT-TT '^rfpr ; 

aftr ZRTR % KCTT’T if d? WRT fidT sf fa 

TTafg it TO dfggggT % gg?mg if ROT STffg g?T 
TOfft 3 $ t; 

-srar: gg, grgffa *RgrR, gw ’crfferUmir grf gm 
e gft gggm (1) am srarr gfafai grr ggm grrg 
gg, gw 5ffk^TTr ir ggraa g^gf w faro jtwt 
ir ggffag *mft % \— 

gn 3 ■H©rr 4548—a* arf^r ret ir gg nw 1 % 
gtfag (2) R a-war gfgggt 
fafa “eei” g:*«rTggT "361" 
gf 1 

a? gfa^fafg man:, gw gfsrftgg art am 6 
gffgggm ( 4 ) am faro gfafaf an srafg gRffgg, 
a? farar Wf % far gw gfg a: gggfa m gfag?R 
Yfsfta wr ir fgf?g 51 % a; wr, ggt fafafaf ir 

?fgR, jfrgg arfag mgrifang fafafar if faffra <jrar 1 

[aaanarc- 31015 / 9/9 3-afr wm 1 ] 
mala fa?, gw gfgg 

CORRIGENDUM 

New Delhi, the 13th July, 1993 

S,0. 1639.—Wherea'j by the notification of the Govern¬ 
ment of India in the Ministry of Petroleum and Natural Gas 
No. S.O. 3036 dated the 12th December, 1992, published in 
the Gazette of India, Part-11, Section 3. Sub-section (ii), at 
pages 4550-4551, issued under sub-section (1) of section 6 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to as the said Act), the Central Government declared 
that the right of user in the lands specified in the Schedule 
appended to that notification for the purpose of laying pipe¬ 
lines for transport of petroleum, should be acquired ; 

And whereas, it has been brought to the notice of the 
Central Government that certain errom of printing nature 
have occurred in the publication of the said notification in 
the Gazette; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 6 of the said Act, the Cential Gov¬ 
ernment hereby amends the Schedule annexed to the said 
notification as follows : 

at page 4551, in column 1 against survey no. 21/2, 
insert the name of Village “Cliudva”; 

And further, in exercise of the powers conferred by sub- 
icction (4) of Section 6 of the said Act, the Central Gov¬ 
ernment hereby directs that the right of user in the said 
lands shall instead of vesting in the Central Government, 
Vest free from all encumbrances in the Indian Oil Corpo¬ 
ration Limited. 

fNo. R-31015/9/93/OR-I1 
KULDIP SINGH, Under Secy, 


gfa-ga 

gf fawt, 13 5 n?rrt, .1993 

gg. sir. i64o;—wsfg mm g, 
afrt fafar grTWirg (gfa if gggm v gfagw gg 
gfg ) gftrfggg, 1 962 ( 1962 gg 50 ) ( fair 
gif gtrgrg ggg gffffggg *f?t tut t) gftgm 
6 Tf gwm( 1) % gsrfg RRtgrf gf ww totr g: 
gflfagg stTt arfrfggr far tottr gfr gfggggr g. 
gg. gr. 3036 yrKfa 12 fggrgg 1992 ( fiffaf 
gra ) am art grtg % TOtgg , grt IT, fa? 3, 

ggg'g (ii) % 7^3 4550 VX OTffag «ff, g? 

sfmr «ff fa RTTfagg % gffagg % fag r g?g- 
gr^g Prorif % sfafag % fag grr trfar^ggT ir 

ggzg g^_gf if fafafe* ?fa if mTOT % gfaTR 

w w^g fagr gidi gTfaf; 

afrr farir g; ttrrg g g? wr ggr % fa 

Turw ir to trfagggr % srgggrg if gjpg sryfa 

gzfgrfggg mfggf f; 

gg: gg, %gffg rctr, gw gfyfagg gif srm 6 
gif ggsTtr (1) sm srm grfwtfr w wfg grfa 
gg ggg wfggggT A ggura ■ggggf tt fgrg sggg 
% ggfrsrg gmff |, 

q-c 3 —4550—g. gfa dPT ir ggT g ggrggf 
gfag rt grfag (2) % gg 
ggtiT ‘21/2’ % gmif rrm g? 

gig % gifag (1) if gsdT vr®g 
3 fg.g«rrfag *p? i 

—% grfag ktpt if 3173 if gft«ff 
<ffw tt Tfag (2) % gg gggr 
"116/3" %ggr% % grfag (1) 
if "ggRri” urn sfgggrfgg grg 1 

—%grf?if grg ,ir gg^irwgglf gfgg 
gg gg^gggr '12T grgTgir 
gfam (4) if fagf ‘is’ % ?grg 
gr ' 19 ’ <rf 1 

g? affa mftg gggriT, ggg gfafggg gif am 6 
grfgggm (4) jm tot gfaggf grr ggfg gmfgg, 
g? fgf?T Igf | fa gw 'fjfa % gggfa m gfagrR 
grgffg tor if fg%g gtd % ggrg, ggf famgf ir 
ggg ifagg wher RRgrtgg fafgTO iffgfag 
?Tgr 1 

[gggr gR-31015/9/93-gf gR -1] 

mgfg fa?, ggc gfgg 
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Wgft fffFrF FFTWF 
(ftwft TTFUf) 

F| fffRTt, 7 RWlf, 1993 

FI. m, 1641.—fo^fr FRR SF^TT 3TTFTF 

WfafFFF, 1973 ( 1974 FI 1 ) Ft EfRT 5 fY FFSTRT 

(v) v prr^f qfsFtTRT 4 sttt sttst wfFTFt ft hfTf 
ftcT afR mpcr ?rfr fsrt f^FTF ffctt FtfeFfF 

5 faflFRR, 1991 Ft FfsT^FFT FWT ^-11013/4/ 

84— fr. ft. V/sfY/VI/1 3ft. F STfaFFW Jf, FFT FRFR 
«ft WR. FFfff fY 3T. rt. CpT. 

% WF qR fePvfY FIR FWT FTFTP $ ^Vl’P'lfM’P' 
mw F FT it FcFfF RFTF % fFFFT FTfY | I 

[FPFTtr-11013/4/84-it. rY.fY. sft./VI/KY] 

faRP FFR, STRI! FfffF 

MINISTRY OF URBAN DEVELOPMENT 
(Delhi Division) 

New Delhi, the 7th July. 1993 

S.O, 1641,—In ecxercisc of the powers conferred by Sec¬ 
tion 4 read with Sub-section (v) of Section 5 of the Delhi 
Urban Art’s Commission Act, 1973 (1 of 1974) and in super- 
session of Government of India, Ministry of Urban Develop¬ 
ment Notification No. A-11013/4/84-DDVB/Vf|lB, dated 
the 5th December, 1991, the Central Government hereby 
appints Shri R. Bannerji as part-time Member of the Delhi 
Urban Arts Commission vice Dr. P.S.A. Sundaram with 
immediate effect. 

rNo. A-11013/4/84-DDVBIVr/IB| 
VIJAY KUMAR, Under Secy. 

fcwfV fwiF srrfsi'FT'JT 
FTFRfFF ^FFT 
fff 26 RRTf, 1993 

•FT. PIT. 1642 :—FRFR FT, fcwft 
W FTRFr/WFfT fWIF tfTRFT Jr fa H fa faff WtiRT 
ft rfttf fRF rfft fY rtffkY F far^ 
Tfa44KI STFlfoRT fVffT RETT ^ I ST -1 TffFF WTffF % 
FWRr Jr pfr pprft JFffffr ft fr ptpt% ^r/F'if 
^ftr Fft ?j fT m rtfY wqfR/^nrr fwfaF ft Jr 
SR ^FFT % RT/T <tfY FTTfaT F rYf fcFT fY 
(Fffsr % RTF FfffT, faFRT FTfaFFR, faFR 

FRF, “fY" 5W1F1, mi. RF. rr., F^ fowiY fY tfrf *‘ | 
PfFTftT 'PTff/^Cfrd FTR FT PTFFT FTF 

ffffr rY 5FTFF %FT Rf^F | 


fmrenr:— 

"FFRTF RWTFlR FT WIT TTrY FTF Rfa RYcR 
TTR?? FtR F £RTF R. 3 5 F RTR TTrY RF F 

rwf frYr ftr ftp Jtfft fTr % FrprftFPR ft 
6 1 R>. irrptfETFTT' ^ ffTfff PftT WTrfff TFTT ff 

TTFffw T»3r F tYF fFWFIF FTptf^FTT 

fPP Fff FRF FT STFTTF | l” 

( 2 ) ^F STFrC FFWSW ?T6 FTRr F TTFIF 

ft "q-fTF^F" (fsf fIrrmf) F '‘pn^TFlF” Jr 

qfTFfffT fFPT RIFT TF TlfffF t T 

(3) T-iTfFT FFTFF FT FWfF FIWT FTTTT ffiRYefTF 
F fwq FTTTT Rfffar F FVTF FFt FIT [tFFT it 

S3 

RTfFTSTF, F^T FTRFT PEJFTF ’33RT FfwW, PTtf. fft. 
trp?F, fI ferfr f FrmwT f ffwsft RfFr i 

[F. 5 ( 17)/69-itf, eft. fTF-I] 

RFFtT lW 0 FfFF 

DELHI DEVELOPMENT AUTHORITY 

PUBLIC NOTICE 

New Delhi, the 26th July, 1993 

S.O. 1642.—The following modification which i.he Central 
Government propose* to make in the Master Plan/Zonal 
Development Plan for Delhi, is hereby published tor public 
information, Any person having any objection/suggestion with 
respect to the proposed modification may send the objection/ 
suggestion in writing to the Secretary, Delhi Development 
Authority, Vikas Sadan, ‘B’ Block, I.N.A., New Delhi within 
a period of thirty days from the date of issue of this notice. 
The person making the objeclion/suggestlon should abo give 
his name and address : 

MODIFICATION : 

1. “It is proposed to reduce the right of way (R/W) of 
Shankar Road in the portion between Junction wilJi the road 
leading to Ganga Ram Hosit'al and with the lane along 
block no. 35 of Old Rajinder Nagar from 61 mbs, r/w to 
the existing available Road right of way (R/W) from pro¬ 
perly line to property line on either sido”. 

(ii) The land use of Hhe area, thus becoming available 
is proposed to be changed from ‘transportation’ 
(Road Circulation) to ‘residential’ ”, 

2. The plan indicating the proposed modification will be 
available for inspection at the office of Deputy Drector, 
Master Plan Section, 6th floor, Vikas Sedan, Vikas Minar, 
I.P, Estate, New Delhi, on all working days within the 
period referred above. 

[No. F. 5(17)/69-MP Pt. IJ 
RANB1R SINGH, Secy. 


FFFT afh; FFTTW F5URF 
RI4KI 

rrf frRr, g wrr£, 1993 

* F *° 5170 ■ | 043.—FR?r rp^rpr % TfTTT afR hFPW WnTT F frltF 2 ftWlr, lf)fiG F WlfW FiTr TToxrro 3792, Ff SmiJ 

jpjjjF) if frfTfeR Fitf srfafippT F % tfw'j wrti % ipjrmr it, FWto Pffit «t&, wi tti 

f^FrfxtFf 47 Tt 4P 4RT T ^4Tf^ 7-1-93 4 16-2-93 W Fl VtffT F WVftlT 4TN % TfFF 2 if firf-lf/ci Ft, UrFTI/fapTTT 

fFTRI F TR4 6 4 fajT <T4t TtTF/iJTF 44f FTTt 44 N/f F ttrf RtFR 4 Rirr 
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tr» 


fa?JT 
tmrf 
RIZTt n 

trtWfim 

f*TH?TT TT 

ttfw'T fwrr/mr ft> ttt wf 
fmaTT-wrfrmt m mrrmrlr 
3t*tT rpnrrtrfqy; wimm it 
ttffast fism m tjTrfmr | \ 

l 

2 

3 

4 

5 

a 

1 . 

rjHVUU-4 

230.00 

fmrfm fcm jprr<r, 

24, Tt*, TRT 

fmtfar firm trout, 
24 , ^¥t Ttf, myj 1 

rntTr-T sRiSmw mpftfot am 
^frfmt ^ if mff'F-r 

yrnfr, siti m tj/t R6 ^ f*t> 
ifvr *t tfPjm mrumfmn rtmy 
"(trtvr wmr farm 

9ttsl-r *C fspr VT7TT rj./f 

fc, tfstmr: fmtm fmfsrr 
it fatm; ythif 5Rt fern 
w ttmTcir Tt yfa; trtrfr 

6 yrt 1 

2. 


257.25 

^7'll 7# THfiTT 

rtf ttf^ rrmr fom %nr, 

68, TTTST ftf, tresi 1 


JT*tT it srntfmw 
mjrftfmr nm ^vrfmr % wg 
tr mffFt 1 

3 . 

HfOT Slftm 

449,00 

JJtltT fmttlT, fern spgTSI, 24, 

Tty, myf i 


ttirnm nyttoFt mpfrimt ttm 
^nfmr % wt it mf%tr 1 

4. 

234 (T'tfmr 
wrre'fikfffafirf) 

450,00 

-trta- 


--fpty-- 

5. 

ijswnr 4tf 'f'Hr 

365.48 

Mr wipe JtpT rf o few Wtt 
Sll/78, ITTOTf 7T»TT, 

'ft.trr. mrr $4<ww, wras i 


—y4r- 

6. 

wfjr^tiuOfHo 235 (aPrr- 
<l r »Jirr frAU rrfPmt) 

359.00 

jjtj fagfar, fam wp 24 , 
tar fif ,sr«rf 1 


- ?T4cr- 

7. 

rjyrra tfl farm mm, yramiT 

582.47 

$srt fmtmr, i^amy tnynr 
irfmcrmt, <n 7, mstmrr 


^yrn rt»y ir mm«i srast-rm 
tHtfifm mn <piFmt * 
wt it mr%ff 1 


[ww 315/1/93-^0 (i"r)j 
fTJTT fTR, ifF Wra-TTlTfr 


MINISTRY OF INFORMATION AND BROADCASTING 
ORDER 

New Delhi, 6th July, 1993 

S.O. 164’’—-In pursuance Of the directions issued under the provisions of each of the enactments specified 
the first Schedule to the Order of the Government of India in the Ministry of Information and Broadcasting No, S.O. 3772 dated 2nd 
December, 1966 the Central Government after considering recommendations of the Film Advisory Board Bombay hereby approves tho 
films specified in column 2 of the Schedule annexed hereto in ill its/their language versions to b; o 'thj description specified against it/ 
each in column 6 of the said Schedule pertaining to the period 7-1-93 to 16-2-1993. 


schedule 


S. Title of the 

No. film 

Length of 
the film 

Name of the Applicant 

Name of the Producer 

Brief synopsis whether a secientific 
film or for educational purposo or a 
film dealing withnews & current events 
of documentary films 

1 2 

3 

4 

4 

6 

1. SaraathvamlV 

230.00 

The Chief Producer, 
Films Divn. 

24 Peddar Road, 

Bombay 

The Chief Producer, 

Films Divn. 

24 Peddar Road, 

Bombay 

Approved for general release and 
classified as ‘Documentary’, How¬ 
ever, the Board is of the strong 
opinion that because of the present 
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1 2 


3 


4 


5 


2. Punyasmaran 257.25 


3. Tourists Orissa 449.00 


4. News Magazine 450.00 

No. 234 

(Reaching out 
far beyond) 

5. Gulshan Ki 365.48 

Kali 


6. News Magazine 359.00 

NO. 235 
(International 

Film Festival) 

7. Gujarat Ni 582,47 

Vikas Gatha 

Jamnagar Nilto 


Dir. Gen. of Inform & Pub. 
Relations 

Govt, of Maharashtra, 

Film Centre, 

68 Tardeo Road, 

Bombay. 

The Chief Producer, 

Films Division, 

24 Peddar Road, 

Bombay. 

-do- 


Shri Asendra Kumar, 
M/s. Film Flare, 

511/78 Badshah Nagar, 
P.O. New Hyderabad 
Lucknow 

The Chief Producer, 
Film Division, 

24 Peddar Road, 
Bombay. 

Director of Information 
Govt, of Gujarat, 
Schivalaya, 

Block 7, 

Gandhinagar. 


6 


communal tensionln the country, 
this is not the appropriate time 
for the release of the film, for the 
honest intention of the film may not 
be fully appreciated by the hetero¬ 
geneous audience in cinema 
theatres. 

Approved for release in Maharashtra 
curcuit and classified as ‘Documen¬ 
tary’. 


Approved for general release and clas¬ 
sified as ‘Documentary’. 


-do- 


-do- 


Approved for general release and classi¬ 
fied as Documentary. 


Approved for general release in Gujarat 
circuit and classified as ‘Documentary’. 




[No. 315/1/93-F (P)] 
VIJAY KUMAR, Desk Officer 


9? 7 aj'Trf, 19 93 

930 STTo i644:-m>fT tP933 % ^99T aflt StRTTW % fcrfat 2 1 966 % AWT 93 o VT o 3792 Tf SPmtPjgsfi 
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ft.'aiT qn .9 % eq^m, i-s -9 2 is- 12-92 tru *tf) stqfu tf tftftrs nq//Ar T 'rFFt 2 it fafafosj fayifi t), farm/fiFm fartor 

Ijrrf aw 6 if w I, 3W/39* tm) vmr yyfirti % ttw >Rtf) 1 


60 


1 2 
1 . 

2 fnrf tjzzz 




fh *9 99 
trrvrf 
(uteri if) 

«n?nt93 i mt 

firatirvrmq 

ufstrt fqqTZT/im fir 937 3^ 
tjufuqt, faren uutefV qj 
99141 ft 6*i6t6fw umafi it 
qufntr fov^t in £ 1 

3 

4 


6 

2 9 g.on 

«f, O 3tt. ZT3T T -q9 , t-W 

STHfrjT 31 P 3 

6 I 6 IN UTtfaTO SPjrftfcr UUT 
^rrfTot £ wi if uqfou 1 

306,00 

t#f irffir ’f jfm, vmi 


—’ffa-- 







2524 THE GAZETTE OF INDIA: JULY 31, 1993/SRAVANA 9, 1915 [Part II— Sec. 3(ii)] 


1 2 

3 

•1 

5 

0 v 

a, Rrf^fr Era:4o si.i 

216.41 

T ^T-nTlTT T-fr TTl 1 


’JSRTf RTT if RTfTIT H[!i 
rr- irfftaT Ri-Trat % «r 
if a^ff'Ti-'f rtriUi 1 

4. ^STilTm ip'i jetr nT*rr, g;wi 

579.40 

sfmTr^rfspr, Jmrf i 


ajrifTa % *7 if J 1W'T 
RPTTlif R^Rlfel 1 

5. afwr iif[ 

319.43 

'JR*? 

wmH, f4» r 'H %^r, 
GftHFOTUy.flTHrif 1 


RsT-t^,' rip if tor rnf 
jpprnrfiflf erttitti % *t if 
iTWlPf T4TRr«f sr^Rfr^El 1 

6. ETV % 

602.28 

¥fo ^ El4Ri'i, 402, JTI51FT 11R 
'Tieg-'T, qTi. 

irwrf i 


EjMiRT % wa jf RlRi?q 
KWi'l«f JEjmfari 1 

7. 5gf=Tf ^ryr^fc 

425.00 

Tim Effltii, Err wit, 
i» 4 tt=; At, i 


— rV^q-— 

s. rjr flir^ifpro 238 

432.00 

-n-N— 


RJflTTT R4H if WOPTIT Ol 
nRRnrfii'ffi ER'i'i vfl % ^1 
if awrr4 wpTfTffr^ 1 

9. I'Tirq'Pfi^R, - 29 

449.00 



jTirr^n Tf TPrawfin; 'iz^pflf 
% wt if nmi^r JT'TJWrtf 

1 

in. 

557.00 

16/540,^^, 

ErT^TJT- 1 4 


% WT if ’TWRIf 
Sr«T41«f 1 

1 1 . 'T'o 514 

179.8.1 

JPW $aRI 471513 

mTr<„ sjf'T 5R7r7i 
waif-i ftwnfi Rsm^r rut, 

«r--ir51 

ft'^JRr,it3r>T5 
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O 
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RTkEtN 5TWfen’ 1 

12'.' *rrfipfi »tw 5 15 

21G.41 

— n4 «r-- 


— Mfa-- 

13. W£3T Wo 33 2 

55 1 . on 

R5tf Pm?4T, fiRT srwnr, 2 4, 

Kw fairfar, ftpRsmiR. 
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(jti^stEtt wt th 


$7T Tfff, 5pfff 1 

2 4, T r j t'lf, spr£ 1 

aTura'w' 1 

14. jHrjt 
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'if tJITrff TOW <T JTTRT, 

RWfR<7FE, TRffmf fqRR, 

IFp R^Uf fp-RR, P*SR3; 1 


grp it^st iftR ir $ 

ct if 5mfhri*f 1 

1 5 . fipfTTflTsfl tffaffi - 

469.09 

rjR41 R*f 7HR E* RSTfr^HriWR, 
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if a?'jf T l ’! l f M-JRi-rffl 1 

17. WPlffTS.-l [pim^) 
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nm f'lllUl , fTPR RRPT, 2 4, 
fol Tiff, 1 

Wfnr.fTTR spirt, 

1 

^pEi’ 3 % ^ r if SRXFiT^ 

19TRlfff3 1 

18. wm i'~4 

45, 00 


— 

—^I^..,_ 

19. W^fiei-5 
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—ff4*— 
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—— 
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17 4.00 

- g4>3 — 

— 
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[i*)i 315/1/93-^(50] 
fa-sw !prr'. : font vifwRf- 


ORDER 

Now Delhi, ihz 7th Jaiy, 1997 

S.O. 1644.—-In pursuance of tl*tt imctions issued under the provisions of each of the enactments specified in 

the first Schedule to the Order of the Government of India in the Ministry of Information and Broadcasting No, S.O. 3792 dated 2nd 
December, 1966 the Central Government after considering recommendations of the Film Advisory Board, Bombay hereby approves 
the films specified in column 2 of the Schedule annexed hereto in all its/their language versions to bo of the description specified against 
it/each in column 6 of the said Schedule pertaining to the period 1-8-92 to 15-12-97. 

SCHEDULE 


S. Title Of the 
No. film 

Length of Name of the Applicant 
the film 

Name of the Producer 

Brief synopsis whether a scientific 
film or for educational purpose or a 
film dealing with news & current 
events of documentary films 

1 2 

3 4 

5 

6 

1. Dcivnkkolam 

298.00 Shri P.T, Ramakrishnun 
metres Kerala 

Iris Movie makers. 

Approved for general release and 
classified as 'Documentary’ 

2. Dear I ctkr 
Writer 

306.00 Shri Pradcep Dixit, 
metres Bombay 

- 

-do- 

3. Mahiti C hitra 
No. 513 

216.41 Govt, of Gujarat, 
metres Gandhinagar. 


Approved for release in Gujarat 
curcuit and classified a3 'News & 
A Current Event’ 

4. Sahakarita Ki 
Dafnl Gatha 
KRIBCHO 

579.40 Shri Pradeop Dixit, 

Bombay 

' * 

Approved for general release and 
classified as Documentary, 

5. Jlchya Ilati 
Palnyachi Dori 

319.43 Dir. Oon. of Inform, and 
Public Retentions 

Govt, of Maharashtra, 

Film Centre 

68, Tardeo Road, 

Bombay. 


Approved for release in Maharashtra 
circuit and classified as ‘Documen¬ 
tary’. 

6. Swar Ke Sah.tr .' 

602 28 Dr. Indu Bishnoi 

402, Sea Shell Green Fields, 
A.B. Nair Rond, 

Juhu, 

Bombay 


Approved for goners! release and 
classified as ‘Documentary’. 


1580 01/92—5 
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1 2 

3 

4 

5 

6 

7. Sur.o Bahu Rani 

425,00 

Chief Producer 

Filins Divn., 

24 Peddar Road, 

Bombay 


Approved for general rJease and 
classified as 'Documentary'. 

8. News Magazine 

No. 228 

432.00 

-do- 

— 

-do- 

9. News Magazine 

No. 227 

449.00 

-do- 

— 

Approved for general release and 
calsalfied as ’News & Current Events 

10. V.K. Krishna 
Monon 

557.00 

Shri Ramu Arvindan, 

16/540, Jagathy Tdvendrum 

-- 

/ pproved for general ieleasc and 
classified as ‘Co..umcntBiy’. 

11. Mahitichitra 

No. 514 

179 83 

Joint Dir of Information 
Oovt. of Gujarat 

Dhanraj Mahal . ... 

Chhatrapati Shivaji Maharaj 
Marg, 

Bombay 

Dir. of Information, 

Govt, of Gujarat 

Sachivalaya Gandhinagar, 

Approved for release in Gujarat circuit 
and classified as News & Events.’ 

12. Mahitichitra 

No. 515 

216.41 

-do- 

■do- 

-do- 

13, News Magazine 
No. 232 
(Streamlining 
Public Sector) 

551.00 

The Chief Producer 

Films Divn. 

Peddar Rd., , . 

Bombay 

The Chief Producer, 

Films Divn. 

Peddar Rd„ 

Bombay 

Approved for general release and 
classified as ‘Documentary 1 . 

14. Punarjivan 

289.54 

Shri Dhlrendra Panda 
Newsreel Editor, 

Director Gen of Public 
Relations 

Deptt. Govt, of U.P. 

Lucknow 


Approved for release in Uttar Pradesh 
Circuit and classified as ‘Documentary’ 

13. Vikasacha 

Sobati 

469.09 

Dir. Gen, of Information 
and Public Relations, 

Govt, of Maharashtra, 
Bombay. 


Approved for release in Maharashtra 
circuit and classified as Documen¬ 
tary. 

16. Brahma 

Swarup Yogiji 
Maliarej 

600:00 

Dir. of Information 

Govt, of Gujarat 

Sachivalaya 

Gandhinagar 


Approvod for release in Gujarat cir¬ 
cuit and classified as Documentary’ 

17, Cur Duty III 

40 00 

The Chief Producer 

Films Division, 

Peddar Road, 

Bombay. 

Chief Producer Films 
Division Bombay. 

Approved for release and classified 
as Documentary 

18. Our Duty IV 

45.00 

-do- 

-do- 

-do- 

19. Our Duty V 

41.00 

-do- 

-do- 

-do- 

20. To Milao Hath 

174.00 

-do- 

-do- 

-do- 

21. News Magazine 
No. 233-A 
(Prime Minister's 
message to the 
Nation) 

158.00 

metres 

The Chief Producer, 

■ Films Division, 

Peddar Road, Bombay 


Approved for general release and 
classified as ‘New* and Current Event*, 

• 

22. News Magazine 
No. 233-B 
(Prime Minister's 
message to the 
Nation) 

227.00 

-do- 


-do- 



? 5 r 7 


[flT<I II--9* 3(ii)] 


WTR TT TTJTMf : 31 , 1093 /WT 9,1915 


12 3 4 
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23. Chunavti 

350.82 

Dir. Gen. of Information 
& Public Relations 

Govt, of Maharashtra - 
68 Tardeo Road, 

Bombay 

Dir. Gen. of Information & 
Public Relations 

Govt, of Maharashtra, 
Bombay 

Approved for release in Maharashtra 
circuit and classified as Documen¬ 
tary. 

24. Nirnay 

307.85 

-do- 

-do- 

-do- 

25. Contribution of 
Oris3a in 

Freedom 

Movement 

597.00 

Shri Gout Prashad Ghoso, 
Chandi Road, Cuttack 


Approvcd for gene a 1 release and classi¬ 
fied as Documentary. 

26. Our Duty I 
(Hamara Farz 1) 

45.00 

The Chief Producer, 

Films Divn., 

Bombay 

—- 

-do- 

27. News Magazine 
No. 230 
(Friendhip 

Frante India) 

289.00 

-do- 


ApprOved for general release and cla¬ 
ssified as News and Current Events. 


[No. 315/I/93-F (?)] 
VUAY KUMAR, D e *k Officer 


14^ff, 1993 

*PT. vr 1645:—TnWqT (*PT 

v strcntor snitotf v faq stfm) f*r*w, 1970 * 
. gtf frm 10 ( 4 ) *c. 3i?pfa aftr trom arcr 
% •Rpifaqf tfr so% % «rfav 

tpfard % f$*ft i'r <mimw ?ttt srrer vc fcm 
$, ‘PArfV |;— 

1. fafw ftwW tw, wOTnrrarV, after* 

2. w’Piwift, sr^RR* 

3. sTWiremV, 

4. ’rrTWRft, sr^'teT 

5. w^wrsrmV, far^*V 

6. *rrc?r?Rpft, vrfffvT 

7. 'RPFwruft, ^resfisT 

8. 'HWRRffift, 

9. sriWffiTitft, fffswtrTOi 

' [itw f-11011/1/ 9 

frt ywr nteirnr, fatfpp (wffiwr) 

New Delhi, the 14th July, 1993 

S.O. ! 645.—In pursuance of Sub-rule (4) of rule 10 of 
the official languages (use for official purpo.es of the 
Union) Rules, 1975 the Central Government hereby not fy 
the following offices of the Ministry of Information and 


Broadcasting where more than 80 par cent of the staff hav. 1 
acquired working knowledge of Hindi :— 

1. Civil Construction Wing, Akashvani. Jodhpur 

2. Akashvani, Anantpur 

3. Akashvani, Knnnoor 

4. Akashvani, Akola 

5. Akashvani, Shivpuri 

6. Akashvani, Shahdol 

7. Akashvani, Banswada 

8. Akathvani, Kurehctra 

9. Akashvani, Thiruvanantpuram. 

[No. E-llOll/l/93-Hindi'l 
P. K. GORAWARA, Director (O.L.) 

«W 

fff feysft, 8 7f u£, 1993 

vr.srr, 1 © 46 :—sfafrf'tfi' fcwr ryfw, 

1947 ( 1947 «PT 14) UHT 17 : 3tvr; AT » 

KWR BvTTTT STR-Tc if 

v' trt faqfRFT aft* ota; '«,* sft-4, 

Jr fHfae aft«ftf*«r f=fw if >5te xi-xp x aftciTY-tf? 
¥rfd^^>T, wte$ w wj 4w swfifer *fi :iv % tit 
sCitif rrffi'IX "fit 7-7-93 *T RT‘-o §31, «K I 

[^- 42012 /l 93 / 86 -Tt -2 (aft) ( V. iT) ] 

V.aft. 5ft. ^troft, #RF ^ftiqUi-ft 

MINISTRY OF LABOLR 
New Delhi, the 8th July, 19.93 

S.O. 1646.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Gove nment 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the Annexure, in 
the industrial dispute between the employers in rclauon tc 



2528 THE GAZETTE OF INDIA: JULY 31, 1993/SRAVANA 9, 1915 [Part II—Sb c, 3(H)] 


the management of Salal Hydro Electric Project and their 
workmen, which was received by the Central Government 
on 7-7-93. 

[No, L-42012/l!)3/86-D,IHB)(Pt)] 
K. V, B. UNNY, Desk Ollicer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. I. D. 33 /88 

Prem Nath Vs. Salal Hydro Electric Project. 

For the workman : Shri V. P. Aiary. 

For the management ;£hri V. K. Gupta. 

AWARD 

Central Govt, vide Gazette Notification No. L-42012/193/ 
S6-U.J1 (ft) dated 22nd July, 1988 issued U/S IO(l)(d) of the 

1. u. Aci iV 47 referred tne following dispute to tms tribunal 
lor adjudication : 

"Whether the action of the General Manager of Salal 
r-lydro Electric Project m denying the pay scale of 
Rs. 260-350 w.e.f. 1-1-1982 to shri Prem Naih is 
jusiiiied 7 If not what relief the workman is entitled 
and from what date T 

2. In the statement of claim it has been alleged that he 
was appointed as work Assit. in the pay scale of 210-290 
on 7-7-1978. He was promoted in tho next higher grade of 
Rs. 260-330 as work Asstt, grade 1 on 1-10-1983. It is alleged 
that one Om Parkash working in the project as work Asstt. 
in the scale of Rs. 210-290 on 26-7-1978 and the designation 
of the said Oni Parkash was changed as work Asstt. in the 
same scale on 1-1-1981 and thus junior lo the petitioner. It 
is further alleged that Om Parkash was promoted after com¬ 
pletion of two years of service in violation of promotion ru.es 
in the grade of 260-350 w.e.f. 1-1-1983. It is further alleged 
that Rameth Chand was also similarly situated working as 
work Asstt. in the scale of 210-290 on 28-2-79 was promoted 
in the next higher scale of 260-350 on 1-1-1983. It is further 
alleged that all the said persons were working in the samo 
division including Prem Nath and were junior to the peti¬ 
tioner. It is thus prayed that the petitioner be allowed pro¬ 
motion w.e.f. 1-1-1982 after completion of three years service 
with full back wagea. 

3. Claim was contested. Written statement was filed. The 
preliminary objection was taken that the present leference 
arises out of the demand notice dated January 1985 and the 
relief claimed with retrospective effect is not permissible, Oa 
merits the plea has been taken (hat the petitioner has compared 
his case with one Om Parkash but however promotion to Om 
Parkash was withdrawn for which he profaned a writ petition 
in the High Court which is pending. Additional plea has 
been taken that promotion to higher grade-was limited to 5% 
of the total strength of the division subject to any vacancy. 
The petitioner did not raise any grievance at the relevant time 
and the present reference has been raised fa the year 1988 
which is very much belated. It is further pleaded that the 
petitioner is not entitled to any relief prior to tho ,date , of 
demand notice. It is pleaded that Ramesh Chander was not 
similarly situated employee as compared to the petitioner. 
It is further pleaded that the petitioner and other quoted 
worker were posted in the different divisions of the project 
and prayed for the dismissal of the reference. 


Parkash and it lias been pointed out that the petitioner had 
Cecil working as Asstt. grade II on 7-7-78 and promoted to 
work Asstt. grade I on 1-10-1983 after the completion of five 
years of service. However, one Om Parkash whose designation 
was changed as work Asstt. w.e.f. 1-1-1981 was promoted to 
work Asstt. Grade I w.e.f. 1-1-1983 after two years in vio¬ 
lation of principle of natural justice and made senior to tho 
petitioner. Although tho petitioner was senior to suid Om 
Parkash. There is no force in this contention. There is no 
dispute to the fact that designation of said Om Parkash was 
changed as work Asstt. w.o.f. 1-1-1981 whereas the petitioner 
had already been working as work Asstt. since 7-7-1978 and 
Prem Nath being senior was promoted w.e.f. 1-10-1983 and 
Om Parkash was preanoted w.e.f, 1-1-1983 but the position 
was changed as promotion order of said Om parkash 
withdrawn as apparent from Ex. M4 dated 11-12-1987 and 
:£ was decided to promote the said Om Parkash w.e.f. 1-1-86. 
Om Parkash had challanged the said order fa the High Court 
m which the stay was granted. This fact has also ucen ad¬ 
mitted by tho petitioner in his cross-examination. Ex. M3 is 
tho subsequent office order dated 17-3-1992 in which respdt. 
management had decided to promote the said Om l’aikash 
w.e.f. 1-1-1984 subject to the condition that Om_ parkash will 
withdraw the Court case from tho High Court, l'he said case 
was also withdrawn on 6-3-1992 by Om Parkash as reflected 
in this office order and direction with regard to tho stay of 
tho recovery of excess amount was also vacated as the same 
has been reflected in this office order. Thus the position boils 
down to ihe situation that the promotion of the said Om 
Parkash also stands w.e.f. 1-1-1984 instead of 1-1-1983 and 
the petitioner stands promoted w.e.f. 1-10-1983 i.e. earlier to 
Om Parkash no doubt after the completion of five year* of 
service although fa the case of Om Parkash it wa* three year. 
Ex. M2 is the extract of the general instructions of the pro¬ 
motion of the work charged employees. These lays down 
that total number of work charged employees to whom pro¬ 
motion? are given under these rules in a year shall not nor¬ 
mally exceed 5 tier cent of the total strength of work charged 
staff in a particular division except in tjie first year of appli¬ 
cation of those rules when the percentage may be up to 8%. 
Therefore, if. the promotion to higher grade was limited to 
5 % of the total strength of the division subject lo availability 
of vacancies. Thus fact remains that upon the availability of 
the vacancy the petitioner stood promoted on 1-10-198? where¬ 
as the said Om Prakash promoted w.e.f. 1-1-1984, The peti¬ 
tioner Prem Nath having put in more years certainly bn 
senior to said Om Parkash,. Thus grievance of tho petitioner 
over the promotion of Onj Parkash in view of the discussion 
made in the earlier paras is moritlcas. 

The petitioner has not contested the promotion with regard 
to Rame3h Chand. According to the management’s witness 
some persons were employed in different divisions and as pet 
pro ‘ion policy at that time they might have been promoted 
earlier according lo the vacancies in those circles and the 
petitioner being in different division can not compare himself 
with those persons. This stand has not been refuted in Ihe 
cross examination of Hie management's witness. 

Tn view of the discussion made in the earlier paras,, die 
petitioner is not entitled to any relief whatsoever. The refe¬ 
rence is dismissed and returned to the Ministry. 

Chandigarh. 

29-4-1993. 

ARVIND KUMAR, Presiding Officer 
8 3p5nf, 1993 


4 . Replication was also filed reasserting the same facts a 
stated m the claim statement. 

?t his ^ a , 5e , the Petitioner examined himscl: 
as WW1 and filed fas affidsy t Ex. W1 in evidence The man 
£ rcdl j« d , Mf . Vinayak Chohan MW-I who filed hh 
affidavit Ex Ml in evidence and also relied on documents 
Ex, M2 extract of the promotion policy and Ex. M3 offlci 
order dated 17-3-1993 and the workman got proved the docu 
ment hx, M4. 


6. Both parties 
merits also heard, 
evidence. 


have filed written arguments. Oral argu- 
I have gone through the record and 
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New Delhi, the 8 th July, 1993 

S.O. 1647.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goventment 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, Chandigarh as shown iti the Amicxure, in the 
industrial dispute between the employers in relation to the 
management of Salal Hydro Electric Project and their wrok- 
men, which was received by the Central Government on 
7-7-93. 

[No. L-42012/187/86-D.Il(B)(Pt.)] 
K. V. B. UNNV, Desk Officer 
ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I. D. 32/88 

Sunder Lai Vs. Salal Hydro Electric Project. 

For the workman : Shri V. P. Aiary. 

For the management : Shri R. L. Gupta with V. K. Gupta. 

AWARD 

Central Govt, vide gazette ntilication No. L-42012/187/ 
86-D.II(B) dated 22nd July 1988 issued U/S 10(1 Xd) of the 

I. D. Act 1947 referred the following dispute to this Tribunal 
for adjudication : 

“Whether the action of General Manager, Salal Hydro 
Electric Project in denying the pay scale of Rs. 
260-350 w.e.f. 1-1-1982 to Shii Sunder Lai work 
Asstt. is justified ? If not to what relief the work¬ 
man is entitled to and from what date 7" 

2. In the claim statement it has been alleged that the peti¬ 
tioner was appointed as work Asstt. grade Ji w.e.f. 14-12-1978 
in the scale of Rs. 210-290. He was further promoted in the 
next higher scale of Rs. 260-350 w.e.f. i-l-1984 after tne 
completion of five years of service although he should have 
been promoted after three years of service. However one Om 

''Parkash ’another worker working as Asstt. filter in the scale cf 
Rs. 210-350 on 26-7-1978, his designation was changed a> work 
Asstt. in the same scale on 1-1-1981 and is junior to the 
workman. It is further alleged that said Om Parkash was 
promoted after completion of two years of service w.e.f. 
1-1-1983 in the scale of Rs. 260-350. It is further alleged that 
Ramesh Chand, Dhani Ram and Sansar Singh were also 
similar situated employees were also promoted w.e.f. 1-1-1983 
and 1-10-1983 each respectively. It is also alleged that all 
the said workers were junior to the petitioner but got the 
promotion prior to the petitioner. It is thus prayed that he 
be also promoted after completion of three years of service 
with full monetary Benefits instead of five years service. 

3. Claim was contested. Written statement was filed. The 
preliminary objection has been taken that present reference 
arises out of the demaud notice dated 13-12-1984 and the 
relief claimed with retrospective effect is not permissible. On 
merits the plea has been taken that the petitioner has com¬ 
pared his case with Om Parkash but however promotion to 
Om Parkash was withdrawn for which he preferred a writ 
petition in the High Court which is pending. Additional plea 
has been taken that promotion-to higher grade was limited to 
5% of ihs total strength of the division subject to any va¬ 
cancy. Tbe petitioner did not raise any grievance at the rele¬ 
vant time and the present reference has been raised in the 
year 1988 which is very much belated. It is further pleaded 
that the petitioner is not entitled to anv relief prior to the 
date of demand notice and prayed for the dismissal of the 
reference. 

4. Replication was also filed reasserting-the same facts as 
contained in the claim statement. 


5. In support of his case the petitioner examined himself as 
WW1 and filed his affidavit Ex. W1 in evidence and also relied 
of documents Ex. W-2 to W-5. The management also pro¬ 


duced MWi Mr. B. S. Paras who filed his affidavit Ex. Ml in 
evidence. 

6. Both parties have filed written arguments. Oral argu¬ 
ments also heard. I have gone through the record and evi¬ 
dence. 

7. Learned representative appearing on behalf of the work¬ 
man has compared the case of the petitioner with one Om 
Parkash and it has been pointed out that the petitioner had 
been working as Asstt. Grade II on 14-12-1978 and promoted 
tc work Asstt. Grade I w.e.f. 1-1-1984 after the completion 
of five years of service. However one Om Parkash whose 
designation was changed as work Asstt. w.e.f. 1-1-1981 was 
promoted work Asstt. Grade I w.e.f. 1-1-1983 after two years 
in violation of principle of natural justice and made senior 
to the petitioner. Although the petitioner was senior to said 
Om Parkash. There is no force in this contention. There is 
nc dispute to the fact that designation of said Om Parkash 
was changed as work Asstt. w.e.f. 1-1-1981 whereas the 
petitioner had already been working as Work Asstt. Grade II 
since 14-12-1978 and Sunder Lai being senior was promoted 
w.e.f. 1-1-1984 ai.d Om Pareksh was promoted w.e.f. 1-1-1983 
but the position was changed as promo’km order of said Om 
Parkash was withdrawn as apparent from Ex. W2 dated 
11-12-1987 and <‘t was decided to promote tbe said Om 
Parkash w.e.f. 1-1-1986. Said Om Parkash had challenged 
the said order in the High Court in which stay was granted 
Ths fact has also admitted by the petitioner in his cross- 
examination. Ex, W6 is tbe subsequent office order 17-3-1992 

which respdi. management "had decided to .promote the 
said Om Parkash w.e.f. 1-1-1984 subject to the condition that 
Om Parkash will withdraw the Court case from the High 
Court. The said case was also withdrawn on 6-3-1992 by Om 
Parkash as reflected in this office order and direction with! 
regard to the stay of the recovery of excess amount was 
also vacated as the same has been reflected in this office 
order. Thus the position boils down to the situation that the 
promotion of said Om Parkash also stands we..f. 1-1-1984 
instead of 1-1-1983 same as in the case of petitioner as the 
petitioner was also promoted w.e.f, 1-1-1984, no doubt after 
the comule’ion of five years of service although ; n the case of 
Om Parkash it was three years. But it has not been disputed 
by the petitioner in additional plea in the replication that the 
promotion to higher grade was limited to 5 per cent of the 
total strength. Same its the stanl of the management’s wit¬ 
ness in his evidence which have not been refuted. Therefore, 
if the promotion to higher grade was limited to 5 per cent 
of the total strength of ths division subject to availability of 
vacancies then the minimum criteria for the promotion which 
h three years of service can certainly not be the outer limit 
but the minimum qualifying period. Thus fact remains that 
upon the availability of the vacancy the petitioner as well as 
said Om Parkash stands promoted W.e.f. 1-1-1984. The 
petitioner Sunder Lai having put in more years cert ami v he 
'senior to Om Parkash. The same thing has been admitted 
by the management also in their written arguments. Thus 
the grievance of the petitioner over the promotion of Orrr 
Paraksh in view' of the discussion made in the earlier naras 
is mcritless 

8. The petitioner hat? not contested the promotion with 
regard to Ramesh Gband, Dhani Ram, and S&nsar Singh as 
claimed in the statement of cla ; m. According to the evidence 
of the management witness the same persons were employed 
in different divisions end fs per promotion policy at that time 
they m.igh* have been promoted earlier according to the 
vacancies in those circle? and tV petitioner was in different 
divisions and could not compare himself with those persons. 
This stand has rot been refitted in the cross-examination of 
the management's witness. 

T-i view of the discussion made in the earl'er paras, the 
petitioner is not entitled to anv relief whaf-so-ever. The re¬ 
ference is dismissed and returned to the Ministry. 

Chand'garh. 

29-7-92. 

ARVIND KUMAR, Presiding Officer 
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New Delhi, the 8th July, 1993 

S.O. 1648.—In pursuance of Section 17 of the Industrial 
Disputes AcL, 1947 (14 01 191/), the Central Government 
hereby publ'shes me award of the Central Gove-it men! 
■Industii.‘i 'nnuni’l. thandigarir a» shown J 11 the Anneuire, 
n. tne iniliir.ilifcl dispute between the emplovers ip relation 
J. 1 the 10 : 01 , cement of Ammunition Depot, Bbattnda and 
their v/or'.,Dicn, which was received by the Central Govern¬ 
ment on 7-7-1993- 

[No. !_-) 1012/3., 8ti-D.ll (13) (Pt.)i 
K. V. It UNNY, Desk Officer 

ANN' VJUi. 

i.Kluitl, SHRI ARV1ND KUMAR, PRESIDING Ol-Flf HR. 
CENTRAL GOVERNMENT INDUSTRIAL TRiJiL'NAl.- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. 66/9.3 

Narindcr Kaur Vs, Ammunition Depot 
Lor the workman—Shri Anil Sharma 
Tor flic management—Shri Aritn Wnlia. 

AWARD 

Central Government vide G lrv'tc Nouiieatton No. I -140)2/ 
2- 88-D.U (B) (Pt.) dated 8th May, 1990 issued U/S 10(l)(d) 
of the 1 1). Act 1947 referred the following dispute to this 
Tribunal for adjudication ; 

‘ Whether the action of the management of Ammunition 
Depot, Bhi.it in da in terminating the services of Smt. 
Narinder Kaur w.e.f. 19-3-1980 vide their letter 
No, 27361/S.K./Adm. (Civ) is justified ? If not, 
what relief the workman concerned is entitled to ?'* 

2. li has been alleged in the statement of claim that she 
was appointed as Store Keeper on 29-5-1978 and Joined on 
lR-7-1980 in Ammunition Depot, Bhatinda, She worked up to' 
19-3-1980. It is further pleaded that she was served notice 
dated 15-9-1979 as her services were 1o be terminated on 
the expiry of the said period for which she replied and was 
allowed to continue and thus has completed 240 days, It 
is further pleaded that her services were terminated or 
(9-3-1980 without serving any notice, memo, warning and 
no retrenchment compensation was paid and thus principle 
of natural justice was violated. She also relies on the 
Piara S'ngh’s case and sought rcgularisation and it was thus 
prayed that she be reinstated in service with full back wage* 
and consequential benefits .with 12Cf- interest. 

3. The management in (heir written statement has taken 
1 he preliminary objection that this Court has no jurisdiction 
to hear the case as the petitioner is not the workman nor the 
department is an industry os envisaged under the I. D. Act, 
1947, Ammunition department is a department of Government 
of India, Ministry of Defence win'sh stores ammunition for 
our defence fortes, Therefore, th's ammunition depot can 
not be (rented as industry. On merits the plea has been taken 
that uhe did not work up to the entire satisfaction of the 
respdt, management rather her performance during the proba- 
tionerv neriod was found unsatisfactory and was found un¬ 
suitable for further retention in service. She was given notice 


in pursuar.ee of sub-rule' (i) of Rule 5 of CCS (Temporary 
service) Rules, 1965 on 13-8-1979. The petitioner submitted 
appeal on I/-9-1979 and further appeal on 22-9-1979. On 
her appeal D.O.S. Army Hq., New Delhi directed this depot 
tnat me services of the petitioner may not be terminated till 
further orders. Thereafter on examining her appeal D.O.8. 
Army Hq., recommended termination 01 t[)e petitioner and 
thus notice of termination was issued on 8-3-1980 which was 
served on the petitioner on 19-3-1980 and her services wero 
terminated henceforth. It is pleaded that services of the 
petitioner were terminated in accordance with the rules during 
the probation period as per terms and conditions of her 
appointment. 

4. The petitioner in support of Ins case examined iterseif 
as WW-I. She filed her allldavit Ex. W-l. The management 
produced Mihi Lai Ordnance Officer as WW-1* He filed hi* 
affidavit Ex. M-l and also relied on the documents Ex. M-2 to 
Ex. M-6. 

5. I hove heard both the parlies, gone through the evidence 
and record. 

6. The preliniinaty question whether ammunition depot 
falls within the definition of industry’ under the 1. D. Act 
1947. The learned counsel appearing^on behalf of the work¬ 
man has argued that the petitioner was working as casual 
worker with the respdt. management and therefore, i* a 
separable and ancillary activities which would nevertheless to 
within the ambit of the industry. On the contrary learned 
counsel for the management has argued that the respdt. 
management is an integral part of the Armed forces and thus 
docs not fall within the definition of ‘industry’. Contention 
raised by the counsel for the petitioner is mcritless. The 
petitioner has failed to prove that ammunition depot is an 
'industry’. Activities of the ammunition depot as available 
in the-evidence is for the putpose of storing the ammunition 
for the Armed forces of the Union and is not doing any 
business, trade undertaking manufacture anything. Thus can 
not fall within the definition of ‘industry’. No douht that tho 
petitioner is not otherwise subject to military law but he is 
an associate in accompany the armed personnel on active 
service. Although he is non-combatants and. jn some matters 
governed by the Civil service regulations, yet they are integral 
to the Armed Forces. The present ease squarely falls within 
the ratio of 1976 (32) F.I..R. page 22 (S.C.) <3rs. Kutilingal 
Achudan Nair and others and Union of India and others 
where in (he matter was at rest at length and the following 
observations wero made : 

‘ Article 33 of the Constitution provides an exception 
to the preceding Articles in Part III including Art. 

19 (l)(c). By Article 33, Parliament is empowered 
to enact law determining to what extent any of the 
rights conferred by Part III shall, in their application 
to the mcmbci’i of the Armed Forces of Fo.ces 
charged with the maintenance of public order, bo 
restricted or abrogated so us to ensure the prorer 
discharge of their duties and the maintenance of dis¬ 
cipline among them. 

In enacting the Aimy Act, 19J0, in so far as it restricts 
or abrogates any of the fundamental rights of the 
members of the Armed Forces, Parliament derives 
its competence from Article 33 of the Constitution. 
Section 2(1) of the Act enumerates the persons who 
are subject to tho operation of this Act. According 
to sub-clause (1) of this section, persons governed by 
the Act, include "persons not otherwise subject td 
military law who, on. active service, in camp, on tho 
march or at any frontier post specified by the Central 
Government by notification in this behalf, are em¬ 
ployed by, or are in the service of or are followers 
of, or accompany any portion of the regular army. ‘ 

The members of the Unions represented by the appel¬ 
lants obviously fall within this category, It is their 
dutv to follow or accompany the Armed personnel 
on active service, or in cnntp or on the March. 
Although they are non-combatants and are In some 
matters governed by the Civil Service Regulation*, 
yet they are integral to the Armed Forces. They 
answer the description of the "members 6f the 
Armed Forces” within the contemplation of Art. 

33. Consequently by virtue of Section 21 of the 
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' Centra! Government was competent 

to make rales restricting or curtailing 
petr fuhdlpental rights wider Article 19(i)(c)”. 

1^'k^S onfor ?t | in 1987 (54) F.L.R. page 

78 (S.^) GopaI Upadhyaya and others and Union of India. 

7oo - SSf Was also takcn in the judgement reported in 
Rn^ ? » S,< S7L pag * V 7 Da l ip Chand Vs - Director General 
Roap Organisation. The said case was related, to the 
casual worSgisi deployed with G.R.E.F. .(Border Road Organi¬ 
sation) a uim of AH||ed Forces and it was held that : 

“No exception can indeed be taken to the learned single 
judge holding G.R.E.F. to be integral part of the 
Aimed Forces and not thereby falling within the 
deftaitiojt df 'Industry' under the Industrial Disputes 
Act. we a&owith respect endorse the view.” 

In view of tte afteussion made in the earlier paras and 
the settled case IgWfhe respdt. management is certainly does 
fall tvithm the definition of ‘industry’ under the I. D. 
Act 1947. - 
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New Delhi, the 8th July, 1993 


S.O. 1649.—In pursuance of Section 
Deputes Act, 1947 (14 of 1947), the 
hereby publishes the award of the 
industrial Tribunal-cum-Labour Court „„ 

shown in the Annexure, in the industrial dispute between the 
employers in relation to the management of Bharat Petroleum 
Corporation Ltd., pnd their workmen, which was received by 
the Central Government on 7-7-1993. 


17 of the Industrial 
Central Government 
Central Government 
No. 2 Bombay as 


7 Even on merits, the petitioner was appointed in pur¬ 
suance of her appointment letter Ex. M-5 dated 29-5-1978. 
Condition laid down in para 2 of the appointment letter that 
her appointment will be on probation for a period of two 
yea's and during the probationary period if she will found 
unsuitable her services will bp terminated without notice. 
As apparent from the affidavit of management’s witness Mr. 
Mihi Lai proformance of the petitioner during the proba¬ 
tionary period was not satisfactory and was found un¬ 
suitable for further retention in service. This stand has also 
not been controverted in the cross-examination of this 
witness. Her services were terminated on 22-2-1980 vide 
try him during probation period to assess his siutability for 
sti'-na. It is settled law that probationer has no right to the 
"os The very purpose of placing the person on probation to 
try him during nrobafion period to assess his suitability for 
the job in question, It is settled law that an order of dis¬ 
charge is not the order of punishment and there is no question 
of giving hearing before the termination of service. Termina¬ 
tion order Ex. M-4 does not suffer from the vice of bias 
prejudice or malafide. It is neither penal, nor stigmatises 
the petitioner. The reason which, weighted with the respdt. 
management was her unsuitability for the job based on her 
unsatisfactory performance during the probation period. Hence 
the management-was constrained to put an end to her service 
by an order of discharge simolicitor. The management had 
ac'fd within the framework of the rules and law. The ratio 
of the judgement' reoorted in 1993(1'*S-C.T. page 236 U.T.I- 
Vs. T, B’iaya Kumar is followed. Contention of the learned 
counsel f or the petitioner that even on earlier date on 
13-8-1979 Fx. M-2 a termination order was passed which was 
Strived bv the higher authorities Ex. M-3 and this amounts to 
confirmation in the service is again jneritless. Her termina¬ 
tion was s*uv»d temporarily since her appeal was pending 
which was then disposed off on merits, terminating, the services 
of the pet.iiior*>' rr>^^ w :, h terms and conditions of 

---ointment letter i.e. CCS (Temporary service) Rules 
1965. 

T'i view of the discussion made in the earlier paras, action 
of the management in termination of b , ’ r service is valid 
no interference is called for. In a way reference is 
returned to the Ministry. 


[No. L-30012 /l 9/90-IR (Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT G 

Shri p. D. Apshankar, Presiding Officer. 

Reference No. CG1T-2/34 of 1990 

PARTIES : 

Employers in relation to the management of Bharat 
Petroleum Corporation Limited (in relation to their 
WadiJube Installation) Bombay. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers—Sbri P. K. Rele, Advocate, 

For the Workman-—No appearance. 

INDUSTRY : Petroleum STATE : Maharashtra 

Bombay, the 16th June, 1993 
AWARD 

The Central Government bv tbeir Order No. L-30012/19/ 
90-IR (Misc.) dated 29-10-1989 have referred the following 
dispute to this Tribunal for adjudication under Section 10(1) 
(d) of the Industrial Disputes Act, 1947 : 

“Whether the action of the management of B.P.C.L., 
Bombay, in not regularising and terminating the 
services of Mr. Ramraj Rathooram Pal, Casual 
Labour w.e.f. June, 1984 is legal and justified ? 
If not, to what relief the workman is entitled ?” 

2. The case of the said workman as disclosed from State¬ 
ment of claim (Ex. 2) filed by bim in person in short, is 
thus :— 


Chandigarh, 

Dated : 31-5-1993. 

ARVIND KUMAR, Presiding Officer 
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He was employed as a casual labourer by the manage¬ 
ment of the BPCL in the year 1982, and he worked 
as a casual labourer till August 1984. Thereafter 
he went to his native place, as his father was sick, 
and he had accordingly informed the management 
about it. His father expired in November 1984 
in Bombay. Thereafter the workman again went 
to his native place for funeral of his father. After 
he returned bask to Bombay ia December 1984, 
he inquired with the management about his job, 
and he was told by the management that at that 
time there siggao vacancy aa8 fie .would be informed 
as soon as there would be vacancy in the post. 
However, ike wirkman was not. given any service 
till 1989, or even thereafter." In the year 1989. 
the management absorbed some casual labourers, 
bur the workman was not given the job. Some 
other workmen who had joined the service alctpgwith 
the workman initially, later oh they wifl OpMe - 
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permaasnt in the service. However, the workman 
vss not provided with any work. Initially, the work¬ 
man was appointed through the Employment Ex¬ 
change. His father was a permanent employee of 
the BPCL, and he retired on his superannuation 
aftei having completed 25 years of his service. 
Therefore, the management should have engaged 
the workman in service at least on compassionate 
ground at least as a casual labourer. However, the 
management failed to do. Therefore, the work¬ 
man lastly prayed that this Tribunal should direct 
the management to reinstate him m service w:th 
full back wages and continuity of service. 

3. The management of the Bharat Petroleum Corporation 
Limited by their Written Statement (Ex. 3) opposed and con¬ 
tested the'said claim of the workman, and in substance cop 
tended thus :— 

The present reierence is frivolous and not tenable in 
law and on facts. Tire management of the BPCL 
did not at any time discharge dismiss, or retrench 
the workman from service, and the management 
did not terminate his services in any way. Therefore, 
no industrial dispute as contemplated under section 
2-A of the Industrial Disputes Act, exists in the 
present case, and as such this Tribunal has no 
jurisdiction to entertain and decide the present 
reference. 

4. The management further contended thus : 

Tile said workman was engaged purely on casual basis 
as the employee of the management in June 1982, 
and from June to December 1982 he had casually 
worked for 46 days only. From January to July 
1983 he was also casually engaged and bad worked 
only for 75 days. During the period of January 
to June 1984 he had casually worked only for 61 
days. However, after June 1984, the workman 
himself did not report for the duty. The manage¬ 
ment had not terminated his service in any way. 
The workman’s father was a permanent worker of 
the BPCL. He had retired in the year 1975. It 
is not true that the workman had informed the 
management about the sickness of his father, or 
that he was going to his native place to see his 
father, as alleged bv the workman. As the manage¬ 
ment had not terminated the service of the said 
workman and as the workman himself stopped 
attending to his dutv f'om July 1984, he is not. 
entitled to anv relief. Therefore, the management 
lastly prayed for the rejection of the prayer of the 
said workman. 

5. The Issues framed at Ex. 4 are : 

1. Whether the management did not in any way termi¬ 

nate the services of the workman in question ? 

2. Whether no industrial dispute, as contemplated under 

1 Section 2-A of the Industrial Disputes Act, existed 
between the parties 7 

3. Whether the action of the management of BPCL, 

Bombay in not regularising and terminating the 
services of Mr. Ramrai Rathoorain Pal, Casual 
Labour w.e.f. June, 1984, is legal end just'fled ? 

4. If not, to what relief the workman is entitled ? 

5. What Award? 

6. My findings on the said Issues are : 

1. Ye*. 

2- Yes. 

3. As per Award below. 

4. Nil. 

5. As per below. 

REASONS 

ISSUES Nos. 1 to 4 : 


7. After the Issues were framed on 12-2-1992, the said 
union and workman constantly remained absent on a number 
of dates thereafter, and he continuously remained absent 
from 18-9-1992 to 9-6-1993, i.e. till the last date. The work¬ 
man had challenged the action of the management, and as 
such, the burden was upon him to prove that the manage¬ 
ment had terminated his service, and the action of the manage¬ 
ment; was unjust and illegal. However, he continuously 
remained absent before this Tribunal, and did not lead any 
evidence in support of his case as above. As the workman 
remained, absent continuously, the management was asked 
to file the affidavit of their witness in support of their case. 
Accordingly, the management filed the affidavit of R. P. 
D’Souza, Dy. Manager (Ops.) of Bharat Petroleum Corpora¬ 
tion Limited in support of their case. As the workman re¬ 
mained absent, I see no reason to disbelieve any of the 
statements made by the said witness in his affidavit. I, there¬ 
fore, accept the contentions of the management in their 
Written Statement, and of the said witness of the manage¬ 
ment in his affidavit (Ex. 6), and find that the workman 
himself had stopped attending to his duty from July 1984 
and that the management' had not terminated his service in 
any way and at any time, and as such the workman is not 
entitled to any relief. 

Issues Nos. 1 to 4 are, therefore, found accordingly. 
ISSUES No. 5 : 

8. Therefore, the following Award is passed. 

AWARD 

The management of the Bharat Petroleum Corporation 
Limited did not terminate the services of the work¬ 
man ShH Ramraj Rathooram Pal. the Casual 
Labourer at any time. 

Tile said workman himself had stopped attending to his 
duly after July 1984. 

The parties to bear their own costs of this reference. 
Dated : 16th June, 1993. 

P. D. APSHANKAR, Presiding Officer 

dffo#, 1 4 TTTif, 1993 
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RT.THf. tors, fTfi RfiFRvt 

New Delhi, the 14th July\ 1993 

S.O. 1650. —Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, BOMBAY as shown in the Atmexure, in 
the industrial dispute between the employers in relation to 
the management of BOMBAY PORT TRUST and their 
workmen, which was received by the Central Govbrnme it 
on 13-7-93. 

[No. 31012 /16 /90-IR( M isc.)] 

B. M. DAVID, Desk Officer 
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ANNEXURE 


New Delhi, (he 9th July, 1993 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 2 BOMBAY 

PRESENT 

Shri P. D. Apshankar, Presiding Officer. 

Reference No. CGIT-2/14 of 19S2 

PARTIES: 


Employers in Relation lo the Management of Bombaj 
Port Trust. 


AND 

THEIR WORKMEN 


APPEARANCES: 

For the Employer : Shri C. D. Nargolknr, Advocate, 


tv . . :~V‘ k' lu suance or section 17 ot the Industrial 

Dispu e s Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Calcutta as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of B.C.C. Ltd. and their workmen, which was 
received by the Central Government on 7 - 7 - 1993 , 

{No. L-19012/28/86-D.rV(B)/L-19012|24|86-D.IV(B)] 

RAJA EAL, Desk Officer 
ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 61 of 1986 
AND 


For the Workmen : No Appearance, Reference No. 05 of 1987 

INDUSTRY ; Port & Docks STATE : Maharashtra PARTIES: 


Bombay, the 6th July, 1993 
AWARD 


Employers in relation to the management of General 
Manager, Chunch-Victoria Area No. XII of B.C.C.L. 

AND 


The Central Government by their order No. E-3t012|16| 
90-1R (Misc.) dated 6-3-1992 have referred the following 
industrial dispute to this Tribunal for adjudication under sec¬ 
tion 10(1) (d) of the Industrial Disputees Act, 1947. 

“Whether the action of the management of Bombay Port 
Trust, Bombay, arc justified in denying to change 
the date of birth from 01-07-1931 to 6-11-1934 as 
per the Birth Registry and whether justified in super¬ 
annuating Slid Faki Mohd. Faki All, Crane Driver 
in Chief Mechinical Engineers office w.e.f. 1-7-1989? 
If not, to what relief Is the workman entitled ?" 

2. After the said reference was received by this Tribunal 
on 18-3-1992, the notices of the references were issued to 
both the parties, Accordingly the representative of the union 
remained present on several dates i.c. on 27-4-1992, 3-9-92, 
7-10-1992, 5-11-1992, 21-12-1992, 6-1-1993 and 22-2-1993. 

3, However, Only on subsequent two dates, 12-4-1993 and 
17-6-1993 the union remained absent, and did not file any 
statement of claim in support of their case. Thus .even though 
the representative remained present on several dates, and 
even though a number of opportunities were given to Ihtf 
union to file their statement of claim in support of their case, 
the union did not file any statement of claim even though 
a period of 1-1/4 years had elapsed since the date of the 
receipt of this reference. The union had challanged the 
action of the management in question. However, the union 
did not file any statement of claim in support of their case, 
and challanging the said action of the management. The 
union did not lead any evidence in support of their case. As 
such the present reference stands disposed off. 

Dated : 6-7-1993 

P. D. APSHANKAR, Presiding Officer 
9 ararf, 1993 

tpr.STT. 1651:—faffTC 'fffalwr, 1947 
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7-7-93 p«TT I 
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Their Workmen. 

PRESENT: 

Mr. Justice Munash Nath Roy, Presiding Officer. 
APPEARANCES: 

On behalf of Management—Mr. S. Mahapatra, Advocate. 

On behalf of Workmen-Mr. D. L. Sengupta, Senior 
Advocate with Mr. S. Mukherjec, Advocate. 
STATE : West Bengal. 


INDUSTRY: Coal. 


AWARD 


M? y i al Jn?, r a Mo 0 /L R ^ ellce datcd Au P'si 8, 1986, bearing 
^?: I-;l 901 /_8 /86 -D.IV(B) (hereinafter referred to as the 
said Fust Reference), the following dispute, in Reference No 
61 of 1986, was referred for adjudication to this Tribunal: 

Whether the action of the management of General 
Manager, Chunch-Victoria. Area No. XII of M/s. 
BCCL, P.O. Barakar, Distt. Burdwun— 

(i) in not allowing S/Sbri Jnfar Mia, UG Trammer, 

Doneswfir Tanti, Surface Trammer, Debi Tanti 
Surface Trammer and Puran Kole, Loader to 
retire under the Voluntary Retirement Scheme and 
thereby depriving their dependant sons of getting 
employment; and 

(ii) in terminating the services of Shri Puran Kole 

Loader with effect from 15-4-1984; ’ 

is justified, and 

I/.Hfl’* 0 what relief the workmen concerned are 

entitled ? 

Tins r pufc related to four employees of Chunch-Victoria 
Aren No. XII of M/s. B.C.C.L,, P.O Barakar, Uurdwan By 
uno her order of Reference dated December 24, 1986, bear- 
mg No. L-19012/24/86-D.IV(B) (hereinafter referred to as 
the Second Reference) in Reference No. 5 of 1987 the follow¬ 
ing dispute : 

Whether the action of the management of the General 
Manager, Chunch-Victoria Area No. XII of M's 
Bharat Coking Coal Limited, P.O. 8arakar 
fBiudwan) in not allowing the workmen S /Shri 
Makardhnn Kurmi, Loader Sirdar, Bhatu Prasad 
J elehone Operator, Ashraf Ali Mia, Surface Tram¬ 
mer and Mangal Sinph. Clerk to retire under the 
Voluntary Retirement Scheme and thereby denriving 
them of getting emntoymcnt for their dependant 
sons Is justified ? If not, to what relief the work¬ 
men are entitled 7” 

wus also referred for adjudication before this Tribunal Tn 
ihe Second Reference, no separate evidence, olherwis than 
indicated hereafter, was tendered. This dispute also related to 


1580 GF93—6. 
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4 otncr employees of Chunch-Vicioriu Area No. XII of M/s. 
B.C.C.L., I'.U. Barakar, Burdwan. 

2. Since the terms of dispute, although in respect oi two 
sets of employees, were the same and were directed against 
the same employer, the representatives appearing for the 
parties agreed that both the disputes be dealt with and dis¬ 
posed or ny om Award. In tact, evidence, as indicated, 
was lead only in respect of the First Reference and not 
in other Reference, although while deposing in iht 1 First 
Reference, WW-1, to some extent, included the facts of the 
Second Reierence. 

3. In the First Reference, it was contended by Colliery 
Mazdoor Congress (H.M.S.), Victoria West Colliery (herein¬ 
after referred to as the said Union), which also filed the 
statement in respect of the Second Reforenc, has claimed 
that the Chunch-Victoria Area No. XII of BCCL (hereinafter 
referred to as the said Company in both the cases), is a 
Nationalised Coal Mine and employees, a large number of 
workmen, whoso terms of service and conditions of employ¬ 
ment, were governed by N.C.W.A. I, II and III and the 
circulars issued from time to time. It was their case that 
they were Registered Trade Union and recognised by the 
employers in the Coal Mining Industry of Government of 
India. It was the case of the said Union that 4 employees 
as concerned in the First Reference, were their members end 
so also those in the Second Reference. 

4. Ir was their case that the said Company, by a General 
Circular dated August 29/30, I960, introduced a voluntary 
retirement scheme (hereinafter referred to as the said Scheme), 
which has been marked as Ext. W-l and applications from 
the workmen, for necessary retirements and appointments, 
were also received bv them. It has been staled that such 
offers of Voluntary Retirements, w'ere also accepted In my 
cases in the usual course of business. 

J. It has been stated that the 4 employees involved in the 
First Reference, applied for Voluntary Retirement along with 
others, before August 31, 1980. Rut., without assigning any 
due reasons and more particularly, excepting that the said 
Company hnd no fault in the matter and they never failed 
and n<"nWip,i to accord necessary voluntary retirement bene¬ 
fits, nothing was stated definitely. Such action was claimed 
to he tnbitrary and discriminatory and as such, the said Union 
claim'd tint there were denial of benefits of employments 
to the deeendnntc of the concerned employees, in spite of 
satisfying -P conditions as required under the said Ext. W-l. 

6. Tt has been stated, hv letter of Tune ?6, 1981, Ext. W-2, 
the General Secrctaiv of the said Union, Informed the rele¬ 
vant facts to the authorities of the said Company and re¬ 
quested them to appreciate that the employees should not 
be made to suffer, for the lapses and fault on the naff of 
the said Company. It was further stated that necessary 
screenings were done by the Management by Ext. W-3, after 
taking Interviews from February 12, 1981. It has further 
been stated that the General Secretary of the said Union, 
bv his letter of Juno 26, 1981, to the authorities oT the said 
Comoanv. recorded a serious protest In respect of the actions 
of the Management to stop the voluntary retirement scheme 
and thereafter, several discussions were held, which produced 
no result and It was of course ultimately nBreed that all the 
cases would be sent hv the Area to the Head Quarter, for 
examinations, and decision. But it has been alleged that such 
decision was never Implemented, 

7. It has been stated that the said Union by let'er of 
Tuly 11, 1983 Ext. W-3 addressed to the General Mana¬ 
ger of Chunch Victoria Aren, referred to the minutes of the 
meeting as Indicated in paragraph 7 of the Written State¬ 
ment and also sent photostat copies of the applications of 
the concerned workmen. It has been alleged that the emp¬ 
loyees concerned, raised dispute over the recording of are 
In ‘B’ Form Register. Tt has been slated that age, were 
assessed bv the Medical Board, in March 1981 and nil can¬ 
didates, after necessary examination, were found to 1,? below 
56 years of ace, but no notice was taken of such ns.se-siri mt’, 
and Btating all those facts, on September 3, 1984, by Ext. 
W-4, the said Union, again informed the happening, to the 

authorities of the said Company It has further been alleg¬ 
ed that even in the Joint Conference, which was held on 

October 17, 1984, between the said Union and the sr.irl Com¬ 


pany, in respect of the employees concerned and 5 others, 
under Voluntary Retirement Scheme, a decision wnt, taken, 
advising the Personnel Manager, to send tho case papers 
along with the original applications, as received rn 198(1. It 
has been indicated that at no point of timo. the said Com¬ 
pany took the plea in any of tho discussions that they have 
not received the applications in timo or there was any de¬ 
fect, for which the employment to the dependants und-'r the 
concerned scheme, could not be given. 

8. 1>_ lvas also been alleged, because of the unusual delay, 
excepting In the case of Jafar Mia and Dhanoswar Tanti, 
the other 2 employee's having detired, on reaching the date 
of superannuation, the said Company took the advantage of 
such decision, denying them the right, which they nossc-.scd 
like others. It has been stated that Dhaneswur Tanti has 
retired on January 1, 1986 and Jafar Mia was in setvice. 
when the written statement was filed, on December 30, 1986. 
It has further been alleged that the Vice-resident of the said 
Union, by Exl. W-4, informed the said Company about the 
fuels that for their administrative lapses, the workmen con¬ 
cerned, have been denied the benefits of the said Scheme 
It should be noted that the abovcnicntioned employee; duly 
took advantage of serving their full tenure. 

9. It has also been indicated that by a letter of February 
7/11, 1985, Ext. W-5, the Personnel Manager of the said 
Company admitted that because of tho fault of the Admini¬ 
stration, application's of the 4 concerned workmen, were 
misplaced and excepting Jafar Mia land Dha'neswar Tanti, all 
having been retired, nothing could be done in the e.r-e, 
though they were otherwise entitled to have the employ- 
tnenb for their dependants, in terms of the said Scheme. 
The said Union has submitted that in the spcc'dl Lets anil 
circumstances of the case, the 4 employes concerned in the 
First Reference, wero entitled to the benefits by waiving their 
favour, the disqualifications earned by retirement, if ,ry, an 
it would be against the very principles of natural iusiiC’, to 
put them to sufferings, loss and dangers, for no fault on 
their part. 

10. Tt was further staled that Sri Purnn Koley, Loader, is 
an Adibashi, belonging to the Scheduled Tribe and a per¬ 
manent worker of the said Company. But, he was denied 
work and wages from April 16, 1984 to April *5, 1985. for 
reasons of ho reaching the age of superannuation on April 
15, 1985, which was later on found to be wrong and in¬ 
correct, from the records of the Baid Company and there 
was no fault on his part. The said Sri Kolev has been re¬ 
ported to be illiterate and all bough he reported to have 
worked regularly during the period as mentioned above, h; 
was not allowed work, It has been stated that this Sri Koley 
was sent for Medical tests, for assessment of age, in terms 
of the said Company’s Rules and report of the Board, Ext. 
W-fi as issud by the Bald Company, would show Ilial he was 
only to retire a year after. The said Union has further 
Mated that the said Sri Koley never gave the da'c of his 
birth, as April 15, 1924. 

11. It was the case of the said Union that the mat er was 
placed before the conciliation machinery by a letter of July 
19, 1985 and after that, joint discussions were held and ulti¬ 
mately, such discussions having produced no remit, the 
dispute in the First Reference was referred for adjudication. 

12. It was the prayer of the said Union that order be 
passed, holding that the action of the said Company, in not 
allowing the employes concerned, leave to retire under the 
raid Scheme, have deprived their dependent sons, of getting 
employment and as Bitch, those sons be allowed employment 
in the said Company, as was done in other ca-es and under 
similar circitniMances and further, the termination of Sri 
Puran Koley. with effect from April 15, 1984 or the POR 
payment of his voces for one year from that date, be de¬ 
clared f o he illegal, unjustified and nr.ibflde. 

13 The WriFen Statement on behalf of the said Company 
was filed on Mav 16. 1989, contending inter alia among t 
others that the dispute us referred for adjudication was not 
at nil an Industrial Dispute and as such, the said First Re¬ 
ference, was wholly incompetent and invalid. 
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14. It has been stated that the concerned scheme was in¬ 
troduced by BCCL, vide their Circular dated August 29|30 
1980 and the same, amongst others contained as under : — 

"The Scheme may be called "Voluntary Retirement 
Scheme, 1980. This will apply to ull permanent 
workmen in piece rated, daily rated and time rated 
categories but excluding essential stall and woik- 
men, such as Overman, Mining Sardars, Winding 
Engine Drivers, Electricians, Filters and such other 
category of workmen, where there is shortage. 
Primarily, the Voluntary Retirement Scheme should 
be viewed strictly as a scheme for rationalisation] 
improvement of manpower structures against actual 
requirement. The scheme, therefore, has to bo 
operated keeping in view that by admitting the ap¬ 
plications within the Scheme, the manpower 
rationalisation at the Colliery is elfectcd." 

15. It has been stated that the provisions of the said 
Scheme would appear from the communication dated Sep¬ 
tember 23, 198ofOctobcr 1, 1980 and as such, it would be 
evident that under the said Scheme tho Management of the 
said Company had every right to accept applications for 
Voluntary Retirement or to reject them, for the purpose of 
rationalisation] improvement of manpower MiuClure. It has 
been stilted that no workman can have any right under 
that Scheme, to claim voluntary retirement and such scheme 
does not confer any right upon them that the applications 
for voluntary ret'remeut, will be accepted by the said Com¬ 
pany. It was submitted that rejection of the applications for 
voluntary retirement of the workmen in question, would not 
constitute an Industrial Dispute and the provisions under the 
said scheme, cunnot form a condit on of service of the work¬ 
men of the said Company. So, any alleged violation of the 
provisions of the said Scheme, cannot give rise to any In¬ 
dustrial Dispute. 

16. It has further been stated that one of the conditions 
ment'oned in the said Scheme was that, the dependants will 
ho below the age of 35 years and medically fit and since the 
conditions mentioned therein, were not fulfilled in the cases 
of the dependants of the employees concerned, their appli¬ 
cations for voluntary retirement were not allowed by the 
said Company. 

17. It should be noted that along with the Written State¬ 
ment and although reference was made there n about some 
annexures, the said Union did not file them and on excep¬ 
tions being taken, those annexures were filed subsequently. 
The said Company further stated that this Tribunal should 
be pleased to decide the point, if the dispute was an Indus¬ 
trial Dispute or not, as a prel'minary issue. The action of 
the said Union, not to file the concerned annexures in time 
was not fair and proper and has caused serious hindercnces 
for the said Company, in having the case conducted, as sub¬ 
mitted by their learned representat've. 

18. To tho above Written Statement, a rejoinder dated 
July 7, 1989 was filed by the said Union, wherein, more or 
less they have reiterated tho stand as taken or as pointed 
out earlier. It must be noted here that no order was passed, 
fori hearing the preliminary issue and on merits separately 
and on December 9, 1991, the recording of evidence was 
started and on completion of evidence, parties started argu¬ 
ments on and from November 18, 1992. In fact, Mr. Maha- 
patra, the learned Advocate appearing for the management 
also filed his Written Argument in his case. Mr. Scngupta 
completed h's arguments on January 12, 1993 and apart 
from his oral submissions, he intended to file a Written 
Argument, which he did. 

19. MW-1, who was the Deputy Personnel Manager of 
BCCL, Area No. Ill stated that he knew the said Scheme 
(Ext. W 1), as introduced by the said Company, in 1930. 
It was his evidence that the employees, who were below 56 
years, were elig'ble for opting to such scheme. In act, he 
has produced Ext, M-l which was also marked as a Ext. W-l 
i-e. the Voluntary Retirement Scheme and has said that from 
there, the terms necessary, for availing of such scheme, 
would be evident. He has stated that if an applicant, cn the 
date of application, was more than 56 years of age, be would 
not be eligible to the benefits under the scheme and the 
bas's of that was to rationalise the manpower under the dis¬ 
cretion of the Management and it was upto them, either 


to accept or not to accept the applications submitted by the 
employees, under the said Scheme. He has further stated 
that probably from August 1980 to December 30, 1980, the 
said scheme has been withdrawn and he was not aware, if 
the employees concerned, have applied under that scheme. 
He agreed further that even in his official capac ty, he had 
not hud the occasion to deal with the service records of the 
employees concerned. He of course agiccd ultimately, that 
the said Scheme has been withdrawn and Ext. M-l, will show 
that the same was operative from December 30, 1980 and 
after such withdrawal of the scheme, there was no improve¬ 
ment, as suggested, was done. Since he was not nppear.ng 
in the conciliation proceedings, which was attended by his 
superiors, he said that he was not aware, if from conciliation 
lire, .t would appear that the employees concerned opted for 
tho said Scheme or if there was any infirmities In tne appli¬ 
cations. He was categorical that acceptance of me said 
Scheme was dependent upon the Management and tne 
Management could not and in fact, they nave not acted 
arbitrarily or in a d.scrimmatory manner. He has baid thai 
so tar his knowledge goes, ihere was no discriminatory 
treatment or any arbitrariness in the acuon as taken, for 
keeping the matter pending over a number of years end tho 
action of tho sa d Company should not be deemed to be 
arbitrary. He further agreed that ms evidence was, on tho 
basis of lhe contents of the said Scheme. 

20. The evidence of the workmen was not tendered 
through any oi me employees conccineu, out imougn wvV-1 
wno initially siaitd ms ago to de auout n) years, out ulti¬ 
mately, it was corrected on application, to 02 years, m 
terms of ihe order dmed Jury xa, i»yx. tie hus said to be 
knowing ait the employees personally and ne has arso stated 
about me pendency of auotner Keleience i.e. Inc second 
Reference miner consideration, on tne poin.s. in 
respect of other employees. He appeal ea to have 
been knowing Lhe employees, lo be inc member 
or his Union, fie had not seen the originai 'IT norm, put 
saw the xerox ot the same as suppned by me said Company 
and stated, there was ncitner any ri.i'.l. nor any signatme m 
the if Form, by i'liran Rotey or Dhauesww lanti, out ihere 
wus thumb impressions of Dhancswar Taati and Jafar Mia, 
without any identification, me mnficr stated tnat die TP 
Form Register as produced, would not show, who prepared the 
same and the same was not certified by any competent autho¬ 
rity of the stud Company. He stated categorically, while 
deposing in the First Reference, that in the Second Refer¬ 
ence, the said Company has not produced any B’ Form 
Register and he knew that the employees in both the Refe¬ 
rences, were Medically examined, for assessment of their 
age. He pointed out that only in the case of Jafar Mill, the 
said Company has produced the Medical assessment report, 
but such report has not been produced in other cases. Ho 
said that he also knew the employees concerned in lhe Second 
Reference, as they were also the members of his Union and 
a dispute was raised on their behalf. 

21. It was the further evidence of WW-1 that Ext. W-l 
was framed by the said Company and Ext. W-2 was sent 
under the signature of Jayanta Poddar, to the said Company. 
FIc has further said that by Ext. W-3, which was disclosed in 
the First Reference, the Management was asked to settle tho 
disputes in respect of the employees under reference. It wai 
his evidence, by Ext. W-5, the Personnel Manager of the said 
Company, sent his comments to the Deputy Chief Personnel 
Managor (I.R.) and Ext. W-6 was the letter of superannuation, 
issued to Si i Puran Koley. He has said that such superannua¬ 
tion was done on the basis of Medical examination, yet, ho 
felt that said Sri Koley was superannuated one year earlier 
than his date of retirement. His statement as disclosed, in 
connection with the Second Reference, was marked Ext. W-7 
and lie said that there were some disputes, regarding the date 
of superannuation of the employees concerned and by Ext. 
W-8, it was clarified by the General Manager, what procedure 
should be followed for the employees, attending superannuation 
age, on a broken period of year. This witness has also said 
about the dispute, which was sponsored in the Second Refe¬ 
rence and what stand the said Company took and how the 
Reference was made. 

22. It was his further evidence that in the Reference under 
consideration, altogether 7 employees were involved and it 
was the prayer of the said Union that those employees should 
be given employment, as was done in other cases. He has 
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rther said that in the Second Reference, two candidates were 
iedicully examined, who were sons of Ashraf All Alia and 
ukurdhan Kurrni and so far his knowcidege goes, the can- 
dates in the First Reference, have not been. Medically ex.a- 
,ined, although they had applied in time. In fact, he was 
ated that those applications were made within December 
I of the concerned year and the said Company has not te¬ 
sted them as yet or have intimated to them, about such re- 
isal. He has said to have attended the conciliation meetf?ig3 
nd further, according to him, Puran Koley was made to re- 
re one year earlier, but he was not paid wages for that period 
nd such payment was also demanded, l do not find any 
>gal evidence in support of the claim of the raid Union that 
ie said Sri Koley was made to retire earlier. 

23. It should be noted that although the examination in 
hief of WW-1 was concluded on February 19, 1992, and 
is cross-examination was adjourned on prayers, yet, on April 
13, 1992, the learned representative of the Management 
tated that he will not cross-examine WW-1 and earlier Mr. 
Jengupta stated that apait from WW-1, he had no other wit¬ 
less to be examined. 

24. In the Second Reference, practically the same statements 
u support of the case as in the First Reference were made by 
he said Union, of course with some differences in respect of 
iates and some facts. Similarly, defence of the said Com- 
>any was also in the same line. Such being the position, to 
tvoid repitition and prolexity. I have not indicated the 
acts separately. It should be noted that apart from WW-1, 
vho deposed m the First Reference and who also spoke in 
ustification of the Second Reference to some extent, no fur- 
her evidence was tendered in the Second Reference. 

25. Ho indicated, parties to the proceeding tiled their notes 
n arguments and tne said Union stated liiat although WW-1, 
imy proved the cases of the employees on production Lxis. 
W-i vo W-ll. Bui, since he has not been duly or in any 
manner cross-examined, so such evidence should be taken as 
admitted and not rebutted. It was pointed out by the said 
union that the said Company, only through MW-1, produced 
tne Scheme Exi, M-l, which tho said Union, as mentioned, 
has also produced and referred to gnd relied on and then- 
document has been marked as Ext. W-l. It was submitted 
turther that even on the basis of evidence of MW-1, who in 
fact, could not have any direct knowledge, as be was not 
present in the conciliation proceedings, there is no other way 
out, but to hold that the case of the said Union, was justified 
and duly proved. This witness, it was pointed out, even had 
noidea, if tho applications of tho workmen concerned were 
rejected with reasons and more particularly, ho had no idea, 
if the workmen concerned had really applied under the said 
Scheme. In fact, it was stated that such applications were 
made. 

26. While on tho First Reference, it was pointed out that 
at tho relevant time, MW-1 was not in the Church Victoria 
Colliery, but he was at the Head Qtrs. and as such, he had 
only knowledge, about tho concerned Scheme Ext, M-l and 
not the Rules thereunder. So, it was submitted that llie said 
witness could not be a material witness for any purpose what¬ 
soever and as such, through him, the said Company could not 
prove the cases beyond any reasonable doubt. It was further 
pointed out that WW-1, who has stated to bo knowing the 
employees concerned personally, has proved the applications 
made under the said Scheme, by the employees concerned and 
he also proved that there was neither any LTI nor signature 
in the ‘B’ Form, by Puran Koley and Dbaneswar Tanti, but 
there were thumb impressions of J. B. Tanti and Jafar Mia 
without any identification and there was no evidence, as to 
who prepared such 'B’ Form and why the same was not certi¬ 
fied by any authority of the said Company and so, the said 
‘B’ Form Register, cannot be looked into or should net be 
considered. 

27, On the basis of the evidence as adduced in both the 
cases, it was claimed that onus lay very heavily on the said 
Company, to prove tho case, on production of relevant evi¬ 
dence and that not having been done, adverse presumption 
tmainst the said Company, should be drawn under section 
114(g) of the Evidence Act. 

28 Similar submissions on the point were also advanced in 
Ow Second Peferenoe, It should be noted that the case of 
PW nfonnal Sitich in the Second Reference was not pressed 
at the time of hearing and as such, the said Second Reference 


in respect of the said Mongal Singh, should be deemed to be 
rejected, ft respect of the other 3 workmen concerned in the 
Second Refcicnce, it was stated that their sops were medically 
examined, which fact again was admitted by the said Company 
anti that would imply that they were otherwise qualified to 
he appointed under the Scheme, but nothing has been inti¬ 
mated to them, It was also pointed out that the said Com¬ 
pany have riot also denied the statements as made in the 
Second Reference. 

29. Thus, it was claimed that in (ho circumstance? of tho 
cases and on available evidence, it would appear that the tilt 
is more in favour of the cases of the said Union, so the Re¬ 
ferences should be answered in the affirmative. 

30. The said Company submitted that the said Scheme Ext. 
M-l, was introduced by the Management of BCCE in 1980 
and that would show that (1) the applicants in tho V. R. S. 
should be below 56 years, (2) they must be more than 45 years 
and (3) they must have 5 years of service, which fact again 
has been proved through the evidence of .MW-1, on Decem¬ 
ber 9, 1991. In this case, it has been claimed that none of 
the employees involved, were below 56 years of age, when 
they applied under the Voluntary Retirement Scheme, Ext. 
M-l. It has been indicated that the reasons for not allowing 
the applications of the concerned workmen were also given 
and such reasons were that the employees concerned, had 
exceeded 56 years on the date of the applications under Ext. 
M-l. It was submitted that since the employees concerned 
could not fulfil the conditions relating to tme restrictions, 
the applications made by them, under Ext. M-l, were duly 
refused. It has been stated that the said Ext. M-l was 
introduced in August 1980 and was in force till December 
31, 1980 and so, there was no doubt that the said Ext. M-l 
was in force, for a very limited period. 

31. It was stated that the said Ext. M-l was introduced to 
rationalise the manpower in the said Company and the same 
never intended for any benefit to any workman. It has been 
stated that the fact the said Scheme was introduced to 
rationalise the manpower, will be found from the evidence 
of MW-1 and as such, the said Ext, M-l could not be used 
by the employees, for obtaining any service benefits and 
the same was never included in tho conditions of service of 
the workman and such being the position, the said Company 
intended to substantiate that disputes as referred for ad¬ 
judication, were not or could not be Industrial Disputes and 
so, this Tribunal should have no power to answer the Refe¬ 
rences in the affirmative. It was further submitted .that no 
reliance should be placed on the evidence of WW l, as his 
cvidouce was nothing but hearsay only. 

32. The said Scheme Ext. W-l was no doubt operative 
for a short span and for a limited period upto December 

31. 1980 and has indicated amongst others that the same 
was for rationalisation/improvement of the manpower struc¬ 
ture against the actual requirement of the said Company. 
So, the same was to be operated, keeping in view that by 
admitting the applications under the same, the manpower 
rationalisation at the Colliery was not adversely effected. 
Tl\c said Scheme or the application thereof was not uncon¬ 
ditional, but, was to be guided by the conditions as indicated 
in Ext. W-l/M-l or as indicated in paragraph 30 and 31 
above. It must also be noted that under the Scheme, all cate¬ 
gories of employees, male or female, who had put in at 
least 5 years of service and was above the age of 45 years 
and not more than 56 years, were eligible for Voluntary 
Retirement, ft has also been indicated in the said Scheme 
that in the case, of Voluntary retirement of an eligible emp¬ 
loyee, he would be paid all his legal dues, including gratuity 
and other payments and the dependants would be given enJ p_ 
loyment as underground piece rated loader and no employ¬ 
ment would be given in time-rated categories, to such new 
entrants. 

33, MW-1 hag in his evidence, indicated duly, the neces¬ 
sary requirements for being eligible under the said Scheme 
and how long, the same was effective. He was not of course 
aware, if any of the employees, for employment of whose 
dependnnfs under the said Scheme, had really filed their 
neccssaiy applications. But, be deposed categorically that 
the said Company has not acted arbitrarily in the matter. 

34. It should be noted and as indicated earlier that neither 
any of the applicants for such appointment under the Scheme 
nor the employee concerned, have deposed and the evidence 
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in support of their cases were sought to be tendered through 
WW-i. Similarly, the said Company hHS not tendered their 
evidence in any of the cases and they practically relied on 
the terms of Ext. M-l, for terms, scope and applicability/ 
availability in the facts of the case, apart from claiming that 
no cases of any of the employees have been brought home 
and picvcd in accordance with law, in addition to their 
claim that the cases cannot be adjudicated, as they are not 
Industrial Disputes. 

35. It is true that there is paucity of legal evidence for 
establishing the cases of either sides, So, me Tribunal will 
have no other way, but to proceed on the admitted and 
available pleadings, if possible, to dcside the lis. 

36. So far as the Second Reference is concerned, it lias 
already been indicated that the case of Mongal Singh-Cleik, 
was nor pressed and 1 have indicated earlier my turnings, in 
so far as he is concerned in paragraph 28 above. Thys. in 
this Reference, the cases of the remaining three employees, 
are required to be considered. So far those enu-^ees are 
concerned, if has been stated, which fact has of course been 
denied that their sons were medically examined. It that is 
so, it can be deduced that the relevant applications weic 
made, as otherwise, there would have been ro cause or oc¬ 
casion tor such medical examination. So, [ feel that so 
far those employees other than Mongal Singh as involved 
m the Second Reference, the same may be answered in the 
allinnative and to the extent that if they, are otherwise found 
suitable and eligible, their cases for employment as under¬ 
ground piece rated loaders, in terms of the Scheme Ext. 
W-l/M-1. This is of cuurso to the further satisfaction Inut 
the employees concerned, at the time of applying really satis¬ 
fied the relevant tests, including that of age, since it has 
also been alleged by the ,jaid Company that, tliey, on the 
duto of applying, did not satisfy such tests duly and Sri 
Mukardhan Kurmi, since the said Company, did not accept 
his application for voluntary retirement, worked and duly 
crossed his 56 years. Similar defence was also advanced in 
respect of Ashrat Ali Mia. The said Company has submitted 
amongst Olliers that since Bhatu Prosad was a Telephone 
Operator, of which there was no shortage, he was not entitled 
to bo considered for the benefits of the said Ext, W 1/M-l. 

It has of course been stated that on the date i.e. on Decem¬ 
ber 2, 1980, he made an application for voluntary retirement 
under the Scheme, he had already crossed the ago limit of 
56 years and further, he was supei annuated on reaching his 
ultimate age of retirement. The defence (hat the employee 
concerned, being a Telephone Operator and more particul¬ 
arly, (here was no shortage of such category of employee 
and as such, the employee concerned was not entitled to 
be covered by the Scheme Ext. W-1/M-l, appeared to be of 
substance, on due consideration of the terms of the said 
Scheme. 

37. If the employees covered by the Second Reference 
had already exceeded 56 years of age, their sons will-not be 
entitled In be considered for employment under or in terms 
of the said Scheme, more particularly when, there was no 
other cogent legal evidence available. Thus, even inspite 
of my observations in paragraph 36 above, this Second 
Reference cannot be answered in the affirmative. 

38. Now, let me deal with the First Reference. The res¬ 
pective cases of the parties to the dispute and the evidence 
as tendered, have been atated/indieated earlier. In this Refe¬ 
rence four employees are involved and in fact, there is no 
evidence duly or legally establishing that tlicy had filed their 
ucccssary applications in time or even if such applications 
were filed, they could duly establish by any evidence, to have 
wiped out the limitation regarding age as indicated in Ext. 
W-l/M-1. which was admittedly in force and effective for a 
limited period and even the same did not ordinarily form a 
condition of service or terms of employment for all types of 
employees and also lor all times. Tjjo said Union has sig¬ 
nally failed to establish *he case of the employees concerned 
in justification of their Naims, 

39. Thus, the answer in (he First Reference must be in the 
negative and not in favour of the claims of the said Union, 
representing the employees concerned, 

40. In view of the above, both the References should fail 
and as such, they should be rejected, I order accordingly. 
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41. The above are my Awards, in the References under 
consideration. 

Dated, Calcutta, 

The 24th May, 1993. 

MANASH NATH ROY, Presiding Officer 

rif fowft, 9 Tprri 1993 
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New Delhi, the 9th July, 1993 

S.O. 1652,—Ei pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Government Industrial 
Tribunal Hyderabad-I as shown in the Anncxure, in the 
industrial disputo between the employers in relation to the 
management of S.C.C. Ltd. and their workmen, which was 
received by the Central Government on 7-7-1993. 

[No. L-22012/71 /88-D.1V (B)] 

RAIA LAL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT : 

Sri Y. Venkalaehalam, M.A., B.L., Industrial Tribunal. 
Dated, the 25tb June, 1993 
Industrial Dispute No. 114 of 1988 
BETWEEN 

T. Vcnkatuchary —Petitioner 

AND 

Project Manager, Siugareni Collieries Co. Ltd. CCC 
(Via) Narsapur (Via) Manchcrial, Adilabad Dis¬ 
trict—Respondent 

APPEARANCES : 

M/s. N. K. Annapurna Devi and A. V. Pardhusarndhi, 
Advocates—for the Petitioner. 

M/s. K. Srinivas Murthv, G. Sudha and Mitra Das, 
Advocates—for the Respondent. 

AWARD 

The Government of India. Ministry of Labour, by its Order 
No, L-22012/71/88-D.IV (B) dated 20-12-1988 referred the 
following dispute under Section 10(1 )(d) and (2-A) of the 
Industrial Disputes Act, 1947 between the employers in 
relation to the management of Coal Chemical Complex of 
M/s. S.C. Co. Ltd., and their workmen to this Tribunal for 
adjudication : 

“Whether the action of the Management of Coal Chemi¬ 
cal Complex of M|s, Siugareni Collieries Co. Ltd., 
P.O. Coal Chemical Complex 504302 in teimirtating 
the services of Sri T. Venkata Chary, General 
Mazdoor w.e.f. 1-4-82 is justified ? If not. to what 
relief the workmen concerned is entitled ?’’ 


quH vr rnpra::u,i« 93 /*iTur 9, iyi 
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This reference was registered us Industrial Dispute No. 114 
of 1988 and notices were issued to both the parties. 

2. The brief contents of the claim statement filed by the 
Petitioner-workman read ns follows : 

The claimant joined iu the service of Singureni Collieries 
Company Limited oil 15-2-1977 and with effect from 
29-3-1978 his services was confirmed and worked as 
General Mazdoor from the dutc of joining till 
JO-3-1982. He applied for 3 days earned leave 
from 11-3-1982 to 13-3-1982 and left the head 
quurtei s, Later ho extended the same by sending a 
telegram for live days from 15-3-1982 lo 19-3-1982 
and with loss of pay on 20-3-1982. As per his 
request leave was sanctioned upto 20-3-1982. After 
that for the reasons out of his hands and family 
difficulties he could not attend the duty immediately 
after the expiration of the leave period. When he 
approached the authorities immediately, ho was in¬ 
formed that his service was terminated under Clause 
11(C) of the Company Standing Orders. The 
claimant questioned the order o/ termination for 
the following and other grounds that may be urged 
at the time of hearing of this case. The order of 
the Company terminating the claimant is bad, illegal 
and against the principles of law ati^l principles as 
laid down by Supreme Court and High Court in 
varipus cases. The claimant was not served with 
any notice of termination before any such order was 
passed under 11(c) of the Company Standing Orders 
nor he was beared personally. The claimant ought 
to have been placed or kept in ‘Badli’ list and ask 
for explanation for any misconduct if any committed 
by the claimant for any unauthorised absenteeism. 
The Respondent has violated the terms of the Memo¬ 
randum of Settlement entered into with the Union 
on various dates. The Management has agreed to 
sett[e the 11(c) cases on so many occasions. The 
Respondent neither issued a show cause notice 
before termination under 11(c) of the Company 
Standing Order nor followed the procedure as laid 
down under Section 25-F of the I. D. Act, the order 
is deemed to be void ab initio and the claimant shall 
be treated to have been in continuous service and t 
never came to an end and as such the claimant is 
entitled to reinstatement with full back wages. The 
order of the Respondent in refusing to reinstate the 
claimant is arbitrary and discriminatory when work¬ 
man namely M/s. Bhupal Tandan and Subbiuldin 
officors were given reinstatement orders. The termi¬ 
nation of service of the claimant under 11(c) of the 
Company Standing Order for the unauthorised leave, 
is bad. illegal and liable to be set aside in limini 
as it amounting to retrenchment mid as the Res¬ 
pondent never complied with Section 25-F of the 
I. D. Act i.e. payment of notice pay and retrench¬ 
ment compensation and as such the claimant ought 
to have been reinstated with full back wages. That 
this Hon’ble Court may be pleased to Award rein¬ 
statement with full back wages with effect from 
1-4-1982 and continuity of service and all oilier 
attendant benefits to the claimant. 

3. The brief contents of the counter filed by the Respon¬ 
dent-Management read as follows : 

It is respectfully submitted that some of the material 
facts are stated lo suit (he case of the claimant 
herein and the petitioner is put lo strict proof of the 
same. It is also true that Mr. T. Venkatachary 
was initially appointed as temporary General Maz- 
door in Category I working in Coal Chemical Com¬ 
plex on 25-2-1977 and he was given regular em¬ 
ployment and confirmed as General Mazdoor in 
Category I on 29-3-1978. It is also (rue that this 
petitioner worked upto 10-3-1982. The Petitioner 
remained absent and later on applied for Earned 
Leave from 11-3-1982 to 13-3-1982 for 3 days which 
has been sanctioned. But the Petitioner has not 
joined for duty immediately on 14-3-1982. He kept 
quite silent upon 24-3-1982 and on 24-3-1982 the 
claimant sent a telegram which read as follows : 

“PROJECT MANAGER COAL CHEMICAL COM¬ 
PLEX NARSPUR MANCHERTAI, PRAY EX¬ 
TENSION E.L. FROM 15th to 20th URGENT 
WORK—T, VFNKATACHERt G. MAJDUR”. 


On receipt of the said Telegram, (he Respondent-Management 
sanctioned tiie leave and tried to adjust his leave. Thus the 
Respondent management accepted the leave from 15-3-82 to 
20-3-1982. But the Earned Leave could be adjusted only upto 
19-3-1982 and iiom 20-3-1982 he has to be treated as loss 
of pay. It may be noticed that the Petitioner has chosen to 
request the Respondent Management for leave by a telegram 
damd 24-3-1982 from 15th to 20th, though he is fully aware 
that he is supposed to join on 21-3-1982 or in the alternative 
to give a leave Inter from the period 21st March, f9S2. No 
such fetter has been given by him, though he is fuiiy aware 
of the leave rules. No letter has been received from this 
Petitioner for regularising leave from 21st March, 1982 with 
an ulterior motive this petitioner has chosen to issue a 
telegram on 24th March, 1982 lor the period already expired. 
Bat no information was coming this petitioner from 15-3-1982 
itself, that was the reason the management issued a letter 
dated 5-4-1982 bringing out the above mentioned material fact 
and intimated that they took action under Section 11(c) of 
the Standing Orders of the Respondent-Company. The said 
letter was sent lo this petitioner by registered post acknowledge¬ 
ment due which was returned by the postal endorsement 
“Addressee absent’’. The allegation that this petitioner applied 
for 3 days earned lcavo from 11-3-1982 to 13-3-1982 is totally 
false. The allegation that he left the head quarters, later he 
extended his leave by sending a Telegram and with loss of 
pay is not correct. The further allegation after that for the 
reason out of his hands and family difficulties he could not 
attend the duty immediately after the expiration of the 
leave period is totally false. But the Petition has not chosen 
to attempt to attend for duty and abandoned the service 
which resulted the management treating him under Claupo 
11(e) of Standing Orders of the Company. To cover up the 
delay from 1982 lo 1987 the petitioner lias chosen to jpake 
I he false allegation, that this petitioner met several authorities 
requesting them to reinstate him as General Mazdoor and 
notning found up and he has requested the Vice President of 
Singurcni Collieries Company Limited. Union is not correct, 
it is submitted that the petitioner herein from 1982 to 1987 
iias not made any representation and first time he made 
representation at the fag end of the year. The Union also 
exposed this clause only in the month of November, 1987 
by writing a letter to the Regional Labour Commissioner (C) 
and forwarded a copy to the Respondent-Management, (hat 
itself clearly indicates from 1982 to 1987 neither this 
pciitioncr nor the petitioner’s Union evinced any interest 
to taise dispute. Without prejudice to the rights of the 
Respondent, it is respectfully submitted that it is well settled 
haw. Stale claims cannot be entertained and even in the 
Andhra Pradesh in several judgement have held lo belated 
claims have to be treated as stale claim as employees have no 
inlerest to do jobs. On this ground alone the reference is 
not mainlainable under law and the reference is bad in law. 
The allegation that the Respondent management has violated 
the terms of the Memorandum of Settlement is not correct. It 
may be noticed that the sctllcmcnt was entered on 26-6-1984 
and immediately after the settlement the Unions havo brought 
the people covered tinder it and they have given benefits ns 
per die settlement. Coal Chemical Complex is in Beltampally 
aiea and 45 workers were listed by the Union and qoi the said 
benefits. In the list of 45 workers, this petitioner name is 
not there. Even basing upon the settlement dated 26-6-1984 
this petitioner is not entitled to claim any relief. No settle¬ 
ment entered between the management and the Union is 
anpiirable to the petitioner’s case. It is respectfully submit- 
fed (hat with the cases of other workmen, thri petitioner 
r ise cannot be compared. The facts of the case are totally 
different For those workmen the management has reinstated 
ihev were not having a long gap of six years. This petition 
caso cannot be compared with their case at all. Section 25(F) 
is not applicable to the case of the petitioner as he has aban¬ 
doned the service. The allegation that the order is deemed to 
he void sb Initio is not correct. The case of M/s. Bhupal 
T uition and Subuddin cannot be compared with the case of 
the petitioner. The material facts are totally different. The 
allegation that the order passed by the management is arbit- 
i'try and discriminatory is cot correct and the petitioner is put 
to strict proof of the same. As stated earlier the Section, 
25(F) is not applicable to the case nor the petitioner is 
entitles for reinstate with back waces alleged from 1-4-1982 
with continuous seivjce. False and frivolous application bus 
been filed FcTora this Hon’ble Court and the pe f rion;r has 
not come ‘vi'h (Kan bands before this Hon’ble Cowl and pave 
distorted versions in the claim petition. In view of the above 
mentioned facts this Hon’ble Court may be pleased to dismiss 
the petition. 
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-! WW-1 was cammed on behalf of the Petitioner and no 
documents wcic mi rked. MW-1 was examined on behalf ot 
the Resptav,;n iim 1 marled Exs. M-l to M-S. 

5 The point for adjudication is whether the M.m'uv.nent 
of Void Chemical ( < mplex of M/s. Singarcni CoH-c.,-s Com- 
purv Lowed, PO. Coal Chemical Complex in tcrnilnalnig 
the services of Si'i 1 Venkata Chary, General Yinz.lo.n e t 

I- 4-1982 is instilled ? 

6. WW-1 is Sri T, Vcnkalachari, the Petitioner-workman. 
He deposed rim! lie is the concerned workman in ihe rcteicnce 
ill lies a di.or id cispute. He mined the serv ;c ui.ler 'lie 
Respondent as Genet ai Mazdoor on 15-2-1977 and his services 
were confirmed on 29-3-1978. He worked as General Maz¬ 
door till 10-3-1982. He applied for casual leave for three lays 
from 11-3-1982 to 13-3-1982 and went to his native place 
Mahboobnagar. Hu sent a telegrum to the management of 
the Respondent requesting to extend his casual leave till 
20 3-1982. Due to financial troubles ho remained at his 
house at Mnhboohmigar. He went to the Respondent Com¬ 
pany in the last week of April 1982. The witness corrects 
himself and again says that he went to the Management of 
the Respondent Company in the last week of March 1982 to 
join the service and reported for duly. He was informed 
there that he was removed from service. The Respondent 
company did not issue anv notice to him informing him that 
he was removed fjom service. No order of removing niin 
from service was served on him. After he was removed from 
sei vice he met the management several limes but he was noL 
reinstated. He was not taken into service as per the agree¬ 
ment dated 26-6-1984 entered into between the management 
and the union as he did not meet any of the office bearer 
of the Union. Later he met the Union people and the Union 
bas taken up the cause and moved the conciliation officer. 
Before removing him from serv'ee, tho Management of ihe 
Respondent Company did not issue any notice to him. nor 
did the management pay him any notice pay in lieu of not 
issuing the Notice nor did the management pay h m any 
compensation. No domestic enquiry was conducted by the 
Management in this case against him, before removing him 
from servico, He did not rece ve any removal order from 
the Management alleged to have been sent to him by regis¬ 
tered post. He prays the Court to pass an award directing 
the management to reinstate him into service with full back 
wages, continuity of service and all other attendant benefits. 

7. M.W1 is D. Satyanarayana. He deposed that he has 
been work'll? as Personnel Officer in Coal Chemical Comp¬ 
lex in the Respondent-Company since 1988. He is deposing 
by looking into the records of this case. W.W1 was appoint¬ 
ed as General Mazdoor on 15-2-1977 and his services were 
regularised on 29-3-1979. He worked In the Respondent 
Company till 13-3-82 W.W1 applied for leave from 

II- 3-1982 to 13-3-1982. He extended his leave from 15-3-1982 
to 20-3-1982. The above sa d two spells of leave ap¬ 
plied by W.W1 was sanctioned by the Respondent-Company. 
After expiry of sanctioned leave, W.W1 did not report to 
the duty nor did he submit any leave applications extending 
his leave. Normally, the employee who applies for leave 
and leaves the headquarters ho has to give his leave address 
in the leave app!cation. During the sanctioned leave period, 
W.W1 did not leave the hendauarters. W.W1 sent a tele¬ 
gram on 24-3-1982 requesting for extension of leave from 
15th to 20th March 1982. The said telegram in Ex. M2. 
Ex. M2 telegram was sent from Mahaboobnacar. W.W1 did 
not give his address in Ex. M2 telegram. The leave was 
sanctioned by the Respondent-Company till 20-3-1982 as re¬ 
quested by him In Ex. M2 telegram. After expiry of tbe sa d 
leave also W.W1 did not report to the duty and did not 
join »hc duty. Subsequent to Ex. M-2 telegram, V/W-l did not 
send any telegram or leave letter or intimation ex¬ 
tending his leave. So WW-1 had lost his lieu on job as per 
standing order l!(el. as he absented frcipi attending the duty 
without intimation for more (ban 10 days after expiry of the 
sanctioned leave. A letter was sent to WW-1 after 10 days 
after expiry of the sanctioned leave by registered post inform¬ 
ing him that he lost his lien on his job, and the said registered 
letter was sent to (he address of WW-I available in the office 
and it was returned unserved with postal endorsement “Addres¬ 
see absent". The unserved returned registered cover is Ex. 
M-l. The registered cover is opened at the request of the 
counsel for the Respondent. Ex M-4 is the letter dated 
5-4-1982 sent to WW-1 in Ex. M-l i» gistered cover, intimating 
him that he lost lien on his job as per Standing Order life) 
of the Respondent Company. Ex. M-5 is the application 
form submitted bv WW-1 at the time of his joining the service 
of ihe Respondent Company. WW-1 gave his permanent 


address at Column No, 9 in Ex. M-5 application form. The 
address to which Lx. M-l registered cover was sent is the 
same address which was given WW-i in col umn No, 9 m 
Lx. M-5. Subsequent to 20-3-1982 WW-1 never approached 
ihe management of the Respondent-company at any time and 
requested to reinstate him mto service. G;i 29-1-1981 there 
was u settlement entered into between the Unions and the 
Management of Ihe Respondent-Company to consider the case 
or the employeo who lost the lien on their jobs. Ex. M-6 is 
lire photostat copy ot the said settlement. Ihe relevant clause 
whh regard to the consideration ol' the cases of the employees 
who lost their lien on ihe jobs is Clause 9 in Ex. M-6, WW-1 
did not approach the Alanagement for considering his case 
wilhin one year from the date he lost the lien on ilis job as 
required under Clause 9 of Ex. M-6. On 26-6-1984 there is 
another settlement tnleretl into the Unions and the manage¬ 
ment of ihe Respondent Company and the photostat copy of 
the said settlement is Lx, M-7. item 16 ip Ex. M-7 is the 
relevant clause with regard to the consideration for reinstate¬ 
ment ot the employees who lost the lien on tlioir jobs as 
Badlies. As per the settlement in Fx. M-7, the names of 
45 employees were given for consideration of their appoint¬ 
ment as badlies, by the Union. Ex. M-8 iN the covering letter 
dated 20-7-1983 along with the li't of 45 employees, given 
by the Union to the Management for consideration. The 
name of WW-1 was not given in the list in Ex. 8. WW-1 
submitted Ex. M-3 representation dated 20-10-1987 requesting 
to reinstate him in the job and this is the first representation 
submitted by WW-1 to the management with request to rein¬ 
state him. The Union raised the disptue before the Con¬ 
ciliation Officer on the basis of Ex. M-3 representation, by 
WW-1. The percentage of absenteeism is increased to about 
-10//) due to unauthorised absence of the employees and 
without obtaining sanction leave. WW-1 is not entitled for 
the relief of reinstatement or any other relief in this L D. 

8. The workman filed written argument wherein it was 
stated that the workman was appointed on 15-2-1977 in the 
Respondent Company and his services were confirmed on 
22-3-1978. lie worked as General Mazdoor right from his 
joining the service till 1982. He applied for three days 
casual leave from 11-2-1982 and left the head quarters. Later, 
the Petitioner-workman extended the same by sending a tele¬ 
gram for 5 days from 15-3-1982 to 19-3-1982, the same was 
sanctioned on 30-3-1982. Due to family difficulties he did 
nut join the duty. Therefore, he approached tho authorities 
and die authorities informed him that his services were termi¬ 
nated ns per Ihe Standing Orders life). Clause life) of the 
Standing Orders of the Company rends as fo'lows : 

‘If the Employee remains absent beyond the period of 
leave originally granted or subsequently extended 
he shall loss his lien on his appointment unless : 

(i) He returns wilhin 10 days of the expiry of the 
leave ami 

(ii) gives an explanation to the satisfaction of the 
Manager of his inability to return before the 
expiry of leave. In case the employee loses his 
lien on the appointment he shall tie entitled to 
he kept on the ‘Bndli’ list, Notwithstanding any¬ 
thing mentioned above, any employee who over- 
slags his sanctioned leave or remains absent with¬ 
out properly approved leave will render himself 
liable for disciplinary action.” 

In this although the workman in question was removed from 
service under Clause 11(C) of the Standing Orders of the 
Company, the Management did not call for the explanation 
of the workman as to how and why or under what circums¬ 
tances lie abstained from duty and failed to return within 10 
davs from (he date of expiry of the said leave and no explana¬ 
tion was called for. If ihe explannt'on is called for by the 
Management and the Management is not satisfied to the effect 
that the eiplanation is not satisfactory, (he Respondent- 
Management should record the same. Accordingly, in this 
case without calling for explanation of the workman and 
without issuing any terminal notice, without conducting any 
enquiry and without publishing in the newspaper abc#it the 
unauthorised absence, outright' Ihe Management terminated 
the serv'ccs of the workman. Therefore the .Standing Orders 
of the Comnnnv covered under Clause 11(c) is not attracted 
and omricht dismissed from service or terminated from 
service is shoetringly disproportionate to the proved misconduct 
against the workman. No charge was issued. 

9. The workman relied upon the judgement delivered by 
his 1 ordsbiu Justice P. A, Choudary in Writ Petition No. 
2125 of 1981 wherein his Lordship held that outright dismis¬ 
sal without following the procedure under Clause 11(c) is 
u'v.inst the principles of natural justice and therefore applying 
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the said ailing delivered by their Lordship under Clause 
11(c) of the Standing Order of the Company is ultra virus, 
(hat which hits laid down the principles that where an em¬ 
ployee has a right to a post that right cannot be put an end 
to merely for the reason of ovcr-stayal of the leave. The 
Petitioner-workman relied upon another judgement reported 
in 1988 (111 LLJ page 287 wherein it held : 

“If the company wanted to inflict some punishment 
on the petitioner on account of his so culled mis¬ 
conduct ot being irregular and absent from duties for 
u long time the petitioner should have been given 
reasonable opportunity of being heard, before such a 
drastic action of the removing the petitioner from 
the employment was taken by the Company. The 
Management was void abi-initio in other words he 
continued to be in service and never come to an 
end. He is entitled to reinstatement with full back 
wages and continuity of service." 

In the present case, the Management did not call for the 
explanation of the workman and no notice was issued lo him 
and when once the capital punishment of other than dismissal 
from service is going to bo imposed on the workmun, it is 
just and proper on the part of the Management to call for an 
explanation of ihe workman and in case if the explanation of 
the workman is not satisfied, the Management is at liberty 
to give a reason but in the instant case jpeh a procedure was 
not followed. Therefore the ruling given by their Lordship 
directly attracted and the outright dismissal of the workman 
from service for simple reason, he did not turn up for duty 
within 10 days after expiry of the leave is not justified and 
against the pimciples of natural justice. 

10. As tho Petitioner-workman raised the dispute in the 
year 1987 I consider ends of justice would be met if the 
Petitioner-workman is reinstated into service from the date 
of raising the dispute i.c. November, 1987 and he is entitled 
for all back wages and other attendant benefits from time 
to time. 

11. In the result, I find that the Management of Coal 
Chemical Complex of M|s. Singareni Collieries Complin,- Limi¬ 
ted, P.O. Coal Chem'cal Complex 504 302 in terminating the 
services of Sri T. Venkata Chary, General Mazdoor w.e.f. 
1-4-1982 is not justified. The Respondent-Management is 
directed to reinstate Sri T. Venkata Chary from the date of 
the raising of the dispute i.e. November, 1987, the Petitioner- 
workman is entitled to back wages and all other attendant 
benefits from time to time from the date of raising the 
dispute. 

Award passed accordingly. 

Dictated to the Stenographer, transcribed by him, corrected, 
by me and given under my hand and the seal of this Tribunal, 
this the 25th day of June, 1993. 

Y. VENKATACHALAM, Industrial-Tribunal-1 
Appendix to Evidence 

Witnesses Examined on Witnesses Examined on 

behalf of tho Petitioner/ behalf of (he Respondent/ 
Workman : Management : 

W.W.l T. Venkatachari MW-1 D. Satpanarayana. 

Documents marked for the Respondent/Management 

Ex. M-l—Registered cover with Ack. addressed to T. 
Venkatachary C/o Sri T. Lachaiah Chary, Rarindra- 
nagar, H. No. 3-6-86, Mahaboobnagar. 

Ex. M2|24-3-82—Telegram sent by the Petitioner i.e. 
T. Venkatachari to the Project Manager, Goal 
Chemical Complex with regard to extension of 
E. L. from 15th to 20th March, 1982. 

Ex. M-3/20-10-R7—Copy of the representation submitted 
by T. Venkatachavy to Ihe Project Manager. Coal 
Chemical Complex with regard to reinstate me ns 
General Mazdoor in Coal Chemical Complex plant. 

Ex. M 4/5-4-82—Order issued by the Project Manager 
Coal Chemical Complex to T. Venkatachaiy. 

Ex. M-5 —Personal data form of Sri T. Venkatachary. 

Ex. M-6 '29-4-81—Photostat copy of the Memorandum 
of settlement arrived between the Workman and 
the Management of S. C. Co. Ltd., before Regional 
labour Commissioner (C), Hyderabad. 

Ex. M-7/26-6-84—Photostat copy of the Memorandum 
of Set*lenient arrived between the Workmen and 
the Management of S, C. Co. Ltd., and their work¬ 
men before Regional Labour Commissioner (C), 
Hyderabad. 


Ex. M-S/20-7-S4—Photostat copy of the letter addressed 
by the C&M.O. S.C. Co. Ltd., to E.O., Bellampalh 
wdh regard to 45 ex-workers of Bellampalli Area. 
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[TYqT T^-19012/98/8 6-Tf-IV (iff)] 
TPfr HIM, T7Y VfaYRT 
New Delhi, the 9th July, 1993 
S O. 1653.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Calcutta as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
Die management of Mohan Pur Colliery and their workmen, 
which was received by the Central Government on 7-7-1993. 

[No. L-190J2/98/86-D. IV (B)] 
RAJA LAL, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

REFERENCE NO. 40 OF 1988 
PARTIES : Employers in relation to the management of 
Mohanpur Colliery. 

AND 

Their workmen. 

PRESENT : 

Justice Mauash Nath Roy, Presiding Officer, 
APPEARANCES : 

On behaif of Management : Mr, A. K. Roy, Personal 
Officer. 

On behalf of Workman : Mr. Kishore Chutterjee, Sec¬ 
retary of the Union. 

STATE : West Bengal INDUSTRY : Coal 


., The c dl T u ' e, , if tI)e Management of Mohanpur Colliery of 
m s. fc. (. Ltd. (hereinafter referred to as the said Colliery), 
m not accepting the year of birth of Shri Fakira Nunia Truck 
Loader (hereinafter referred to as the said Employee)', recor¬ 
ded as July 1, 1936 in the Jdentitity card, issued by the 
Management and terminating his services with effect from 
June 22. 19,,5, was justified or not and if not, to what relief 
the said employee was entitled, was referred for adjudication 
rrivA, J, nbu nal, by the Government Older of Reference No 
L-19012/(98)/86-DlV CBi, dated April 23, 1987, under Sec¬ 
tion 10(l)(d) nnd (2-A) of ihe Industrial Dispute Act 1947 
thereinafter referred to as the said Act). 

2. After usual Notices, the parties filed and completed 
their pleadings. Tho case of the said employee was represent¬ 
'd ^ by J hc , Secrctar . v of the Colliery Mazdoor Union INT 
U.C (hereinafter referred lo a< the said Union) and ’in fact, 
by their Written Statement as filed on July 13, 1988, the? 
nave claimed that the said employee, who was a permanent 
loader, was .superannuated, before reaching his age ot 
superannuation. It has been indicated that according to the 
Photo Identity Card also. i,s issued by the Management, there 
was no or could be any dispute over the above fact and as a 
consequence of such action of the said Employer, the said 
employee has been thrown out of employment, prematurely. 

f ' irthe L indicated that the Photo Identity Card 
and me [ incident Fund Account Number, where the date ot 
™ snul employee duly recorded, were signed by the 
t el me Officer of the said Employer, showing the date ot 
bu-Ui as July 1. 1936 and the ‘B’ Form Register as produced 
bv them before the R.L.C. 1C), Asansol, was not a correct 
Register and such facts, would also be established from the 
intrinsic evidence as available from that record and the said 
employee s services have been terminated, unlawfully. It has 
iurtner been allowed that the said employee was never served 
with a notice to anpear before any Medical Board. The said 
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Union wns also asked for production of the ‘ET Form Regis¬ 
ter, as maintained by the erstwhile employer of the said 
employee. 

4. ft lias further been alleged that the said employee has 
been restrained from discharging his duties with effect from 
June, 22, 1985 ami such action bring illegal, on June 24. 
1985, he duly lodged a protest, which again has been receiv¬ 
ed by them, and after that, they have issued the letter of 
supeiannuation, showing the date of such superannuation with 
effect from June 20, 1985, with an ulterior motive, and in 
taking such action of superannuation, the said employer has 
violated, the relevant law viz laws meant for Coal Mining 
Industry, ft has also been alleged that the said employee 
was victimised for his Trade Union activities, and the entire 
action was arbitrary, illegal, motivated and bad, A prayer 
has been made for reinstatement with full back wages and 
other dues, 

5. The said employer by their Written statement, filed on 

October 3, 1988, claimed that the dispute as referred for 
adjudication, on espousal by Shri Kishore Chatterjec on July 
13, 1975, was not a proper one under or in terms of Section 
2(k) of the said Act, as the said Shri Chatterjec, was not 
really the Secretary of the said Union, but posed himself to 
be so. Such stand was sought to be established, as accord¬ 
ing to them, the name of the said Chalterjee was not men¬ 

tioned in the list of Office bearers submitted by the said 
Union, for the Colliery in question. 

6. It is an admitted fact, which was also stated by the 

said Company that the age of superannuation in the concern¬ 
ed colliery amongst others, is 60 years. It has further been 
indicated that according to the provisions of the Mines Act, 
1952, particulars of the employees are required to be kept, 
maintained and incorporated in the prescribed ‘B’ Form Re 
gister and from such Register, the recorded year of birth of 
the said employee will appear to be 1924. In fact, he wad 

appointed on February 7, 1933 and he has affixed his left 

thumb impression In the said ‘B’ Form Register. 

7. It was the case of the said employer that in or about 
1976. they circulated a Circular indicating; that in cases, 
where the workman declare their year of birth only and not 
the date and month of their birth, middle of the year i.e. 
June 30, will be deemed to be their date of birth and such 
Rule is being followed throughout the Collieries in the con¬ 
cerned belt. It was their case, thus, in accordance with the 
entries of his age in the ‘B’ Form Register, the said employee 
reached his age of superannuation on Juno 30, 1984, but, 
inadvertantly, no notice of superannuation was served on him 
for superannuating him with effect from July 1, 1984 and such 
mistake having been decided in or about June 1985, the letter 
of superannuation was served on him informing that he will 
retire on June 22, 1985, but in the meantime the said employee 
had already crossed his due age of superannuation, at least a 
year earlier. The inaction of tire said employer in the matter 
as indicated is deplorable and should be depricated and for 
such inaction, they are not entitled to any credit and appre¬ 
ciation. 

8 The said employer has further stated that a Pay-book- 
cum-Identify card, containing the age and other particulars 
of the said employee, was issued and those entries were cones- 
nondinp to the particulars of the said. employee, as recorded 
in the ‘TV Form Register, which incidentally was the basic 
record. Tt has also been indicated that the said Pav-bonk- 
enm Identify card was retained by the said employeer. The 
said rmnh'ver has further contended that the superannua¬ 
tion of the said employee on June 22, 1985. being due and 
justified, he would not be entitled to any relief. 

9. It. has been indicated further that pursuant to tne 
Nationalisation Scheme, the concerned Colliery was Nationa 
lised on May 1, 1973, in terms of or under the provisions ol 
Coal Mines Nationalisation Act, 1975 Hnd soon thereafter, 
(he “B" Form Register, where the name and other particulars 
of the said employee will appear in serial No. Ill at page 18 
(Fxhibit M-2), was prepared, which again was claimed to 
have been pitparecl and opened on the basis of the ’B’ Form 
Register, as available from the erstwhile Colliery. It has 
further been indicated that in the present - B’ Form Register 
as prepared and produced, the sui demployee has affixed 
his l.T.l. and in such record, his year of birth was duly 
recorded as 1924, It has also been pointed out that in all 
(he ‘B’ Form Registers as prepared, the year of birth of the 
1580 01/93—7 


said employee has been shown and recorded as 1924 and 
the said employee, not only has put his L.T.l., but has alsi. 
acted on the basis of such recordings, without any objection 
It was also the case of the said employer that the ‘B‘ Form 
Register of the erstwhile Colliery is not available now ana 
the identity card of the said employee, which was produced 
during the conciliation, was a fake and tampered one. i\ 
has further been indicated, the said employee never made 
any representation, disputing the age as recorded, during his 
tenure of seivice and the challenges thrown against the ‘B‘ 
Form Register by the said Union, were denied. It has also 
been pointed out that in terms of Joint Bipartite Committee 
for the Coal Mining Industry, there was no occasion for 
referring the said employee to the Age Determination com¬ 
mittee/ Medical Board, for determination of his age. It has 
further been stated that the said employer has not acted in 
the matter, with any motive as alleged or that the action 
against him, was taken, as he was an active member of the 
said Union. 

10. There was a rejoinder filed in February 1, 1989, by 
the said Union through the said Sri Kishore Chatterjec 
contending inter alia amongst others, that by their Written 
Statement, the said employer has sought to mislead this 
Tribunal and that too, by suppressing material facts. It has 
been indicated that by Exhibit 'A' to the rejoinder, on June 
24, 1985, the said employee was stopped from discharging 
his duties, Without any fault from June 22, 1985 and such 
action was unjust and unfair, as, such action was takcil 
against him, for his Trade Union activities. His superannua 
tion was also indicated to be illegal. Apart from the above 
Exhibit, the other Exhibits, being Exhibit ‘B’ and ‘C’ to the 
rejoinder, have been mentioned, but only Exhibit ‘B’ has 
been disclosed and not tho Exhibit ‘C‘. 

11. In this proceedings, there was only one evidence ten¬ 
dered through MW-1, Shri A. K. Roy, the Personnel Otficei 
of the concerned Colliery. He produced and proved tho 
letter of superannuation Exhibit M-2, relating to the said 
employee, He has further said that the superannuation 
notice wns issued to the said employee, immediately on 
detection (hat he has already crossed the age of superannua¬ 
tion, which was 60 years, for the Colliery concerned. He 
has also produced and proved the Failure Report Exhibit 
M-3. This witness was not cross examined and his evidence 
had gone unchallenged. 

12. The said Union has not tendered any oral evidence* 
and I think, some facts should be reproduced from the 
Order Sheet, which will prove and show that they had due 
opportunities to tender such evidence, but have failed. 

13. It would appear that after due notice the said Sri 
Chatterjee as the Secretary of the said TJm'on did not 
anpear till March 29, 1989 and thereafter, one Sri Dipak 
Chatterjee, another office bearer of the said Union appeared 
and after that, inspitc of necessary informations, nobody 
appeared for the said Union till March 9, 1992, on which 
date, the said employer tendered evidence through M.W.-l, 
but he was not cross-examined, inspite of notices as indicat¬ 
ed, nobody appeared for the said Union, so the next date of 
hearing was fixed on April 29. 1992, for cross-examination of 
M.W, 1, with a further direction, in case of failure to cross 
examine the case will be heard ex-parte on the 
date as fixed. But even after service of the necessary 
notice, on the date as fixed, the said Union did not appear 
and in such situation, the said employer filed their written 
argument. The said employer closed their argumtnt and 
were directed to serve a copy of such argument on the said 
Un'on. which they have done and notice was served on 
them, fixing June 24, 1992. for their argument. The service 
of the above order was found, no* to have been effected on 
the said Union, so August 19, 1992, was fixed again for 
their argument, This time, notice was served, but inspite 
thereof, nobody appeared and as such, the case, was fixed 
for ex-parte hearing on October 28. 1992. This notice was 
also served, but even thereafter, nobody appeared for the 
said Union and so, the hearing was aga ; n shifted to Decem¬ 
ber 16, 1992. for g’ving them further opportunities. The 
necessary notice was served, but the result was (he <ame, 
as the said Union did not appear, and as such, again Ihe 
case was fixed for exparte hearing on February 10, 1993 
and the result was the same as above, as the said Union, 
inspite of notice, took no steps to appear and although the 
notice wns served, yet the same had no impact, as the 
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turd Union did not appear again. Thus, the ease was Spain 
refixed on March 24, 1993, for giving further opportunities 
to the said Union, to file their Written Argument, if any. 
Tn view of the notice, on this date, the s'aij Union had filed 
i*h'‘ir written argument, without any further prayer. Then 
also the said Union has neither tendered their evidence nor 
rebutted the evidence of the said employer, as tendered. 

14. I have indicated earlier that the parlies to the pro¬ 
ceedings have filed their Written Arguments on the baris of 
the relevant facts and pleadings as indicated earlier. In 
vi"w of the unchallenged and unrebutted evidence, as ten¬ 
dered by the said employer, it cannot be held and agreed 
that the ‘B’ Form Register as produced or the entries there¬ 
in were neither proper nor bonafide as claimed. Since the 
said Union has not tendered any evidence, the Xerox copy 
of the document with photograph as fixed along with Ihe 
written notes, cannot be taken into consideration now, as 
neither the original of the same was produced nor the 
document was duly proved and brought in evidence, more 
particularly when, as indicated earlier, such record as claim¬ 
ed to have been produced in the conciliation stage was claim 
ed by the said employer to he a fake and fabricated one. 
It is of course true that after the order dated June 2"2 
1985, on June 24, 1985, the said employee lodged protest and 
the fact of such protest agrees with the case as sought to 
bn made out by him or on his behalf, in the W'ritten State¬ 
ment. Even (hen, the Reference, in the facts of the case, 
c-mnot be answered in the affirmative and in favour of 
the said employee, in view of the admitted paucity and 
dearth of evidence or the unsatisfactory state of the same. 
This should also be noted that this is not a case of 
retrenchment, 

15. Thus, the Reference is rejected. 

16. This is my Award. 

Dated, Calcutta. 

The 8th June, 1993. 

MANASH NATH ROY, Presiding Officer 
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New Delhi, the 9th July, 1993 

S.O. 1654.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Hyderabad as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of S.C.C. Ltd. and their workmen, which 
was received by the Central Government on 7-7-1993. 

[No. L-21012|65|86 DIII(B)] 
RAJA LAU, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT: 

Sri Y. Venkatachalam, M.A., B.L., Industrial Tribunal 


FOURTH DAY OF JUNE NINETEEN HUNDRED 
NINETY THREE 

Industrial Dispute No. 4 of 1987 
BETWEEN 

The Workmen of Singareni Collieries Company Limited 
represented by General Secretary. Singareni Miners 
and Engineering Workers Union.---Petitioner. 

AND 

The General Manager, Area-I, Singareni Collieries Com¬ 
pany Limited, Godavarikhani, Karimnngar District. 

—Respondent. 

APPEARANCES: 

Sarvasri A. K. Jayaprakash Rao, P. Damodar Reddy and 
Ch. Laxminarayana, Advocates for the Petitioner, 

Sri K. Srinivasa Murthy and Miss G. Sudha, Advocates 
for the Respondent. 

AWARD 

The Government of India, Ministry of Labour, by its 
Order NO. 1-21012|65|86-D.M(B), dt. 12-1-1987 referred (he 
following dispute under Section 10(l)(d) & (2A) of the 
Industrial Disputes Act, 1947 between the employers in rela¬ 
tion to the Management of Singareni Collieries Company 
Limited, P.O. Godavari Khani, Karimnagar District (Andhra 
Pradesh) and their Workmen to this Tribunal for adudica- 
tion : 

"Whether the action of the part of the Management of 
Singareni Collieries Co. Ltd., in relation lo Goda¬ 
vari Khani 5A Incline in dismissing the services of 
Sri Soppari Shankar, Haulage Khalaui, GDK No. 
5A Incline with effect from 17-4-1983 is fair and 
justified 7 If not, to what relief the workman is 
entitled 7” 

This reference was registered as Industrial Dispute No ,4 
of 1987 and notices were issued (o both the parties. 

2. The Petitioner filed the claim statement and the brief 
contents of the claim statement are as follows : The Petitions 
submits that the delinquent employee Sri Soppari Shanker, 
Hauler Khalasi is a Member of the Petitioner-Union and the 
Petitioner Union espoused the cause of the dismissal of 
Soppari Shankar w.e.f, 17-4-1983, The Petitioner submits 
that the said Soppari Shankar joined the service of the Res¬ 
pondent-Company as a Temporary General Mazdoor on 
28-5-1977, thereafter he was promoted as Hauler Khalasi, 
category IV on 15-10-1980. The Petitioner submits that the 
said employee has put in unblemished record of service till 
he was illegally dismissed from service by the Respondent 
Companv on 17-4 1983. That he was undergoing the treat¬ 
ment as he was suffering with 'Ulcer' and due to which he was 
frequently getting stomach pain, he underwent treatment with 
Dr. Dcshpnnde, Civil Assistant Surgeon when the delinquent 
employee has not recovered by tiro treatment given at Com¬ 
pany’s Hospital, his family members shifted him to Hydera¬ 
bad. When (ho delinquent employee was undergoing treat¬ 
ment and when he visited to his native place, he was arrested 
by the Police ; n Crime No. 138]82 under Section 14R, 307 
R/w 148-IPC and 25(1) and 27(a) of Indian Arms Act and he 
was remands, to judicial custody. The Petitioner submits 
that the delinquent employee has not received any notice of 
enquiry as he was in police custody for investigation. The 
Petitioner suhmits since the delinquent employee was in the 
custody of the police, he has not received any charge sheet 
nor the said delinquent employee could not submit his expla¬ 
nation. Further submits that the Respondent conducted an 
exparte enquiry and awarded maximum punishment of d's- 
missal which docs not commensurate with the gravity of the 
alleged misconduct. The petitioner submit* jhal the said 
delinquent emplovee was honourably acquitted by the 
Asst. Sessions Judge, Karimnagar in Sessions Case No. 26 83 
and 62/83 hv iudgement dt. 8-7-1986. The allegations levelled 
against ihe delinquent employee was that he remained absent 
from 1-9-1987 to till he was illegally dismissed bv the Res¬ 
pondent with effect from 17-4-1983. The petitioner submits 
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ttiut the delinquent employee was not given reasonable oppor¬ 
tunity to defend himself m the enquiry and also he was nut 
given sufficient time for submitting his explanation. The 
petitioner further submits that the Respondent tailed to fur¬ 
nish the statement recorded in the enquiry and also the 
report of the enquiry officer. The Petitioner further submits 
that the findings of itie enqury miner me therefore, perverse, 
one sided and not based on any legal evidence on record. The 
Petitioner submits that the entire proceedings of enquiry are 
vitiated as the said proceedings were conducted in violation 
of principles of natural justice. The Petitioner submils that 
as the said employee was suffering with severe stomach pain 
and he was undergoing treatment and therefore he had to 
necessarily take treatment to get cured. The petitioner fur¬ 
ther submits that even the acute stomach paiu was developed 
to the delinquent due to the accident in underground, during 
the course and out of his employment. The petitioner 
submits that the delinquent employee has not committed any 
misconduct which warrants the maximum punishment of 
dismissal. The Petitioner submits that while imposing the 
punishment the Respondent has failed to take into considera¬ 
tion the gravity of the alleged misconduct, and the quantum 
of punishment to be imposed on the delinquent employee, but 
imposed the maximum punishment of dismissal which is 
shockingly disproportionate. Ever since the date of dismissal 
the delinquent employee remained unemployed and could not 
secure any alternate employment in spite of his best efforts. 
The petitioner therefore prays that the Hon’blc Court may 
he pleased to dismiss the order of dismissal in dismissing Sri 
Soppari Shankar and direct the respondent to take back the 
workman into service with full back wages and attendant 
benefits. 

3. The Respondent-Management filed the counter and the 
brief contents of the counter are as follows : 

It is submitted the workman in dispute Sri S. Shankar 
initially joined as Badli Filler on 6-12-1976. I.atcr On 
15-10-1980 he was posted as Hauler Khalasi. The allegation 
that the workman in dispute joined as a Temporary General 
Mazdoor on 28-5-1977 is not correct. The workman is hav¬ 
ing unblemished record of service till he was dismissed from 
service is loudly false. While the workman was working as. 
Hauler Khalasi remained absent linauthorisedly without inti¬ 
mation of the company more than 10 days. According to 
the standing orders of the Company, the management under 
Standing Order No. 16(16) issued charge sheet for his ab¬ 
sence and culled for explanation and also sent the charge 
sheet and notice of enquiry to the addresses given by him 
according to the service records. The covers returned un¬ 
solved. The Management has chosen to publish it in Andhra 
Patrika on 7-1-1983 intimating that the domestic enquiry will 
be conducted on 16-1-1983. Even on that day the workman 
was not present for enquiry as such enquiry officer was con¬ 
strained to proceed with the domestic enquiry ex parte and 
findings were forwarded to the management and basing upon 
the past record of the workman in dispute and findings of 
the enquiry officer management passed order of dismissal on 
17-4-1983. That the allegation that petitioner was suffering 
with ‘nicer’ and due to which he was freouently getting 
stomach pain and underwent treatment with Dr. Deshpande, 
Civil Assistant Surgeon when he was not recovered by Ihe 
treatment given at Company’s hospital his family members 
shifted him lo Hyderabad is not correct. He was absent be¬ 
cause be was having extra curricular activities and due to 
which he was not coming to the Company and he was a habi¬ 
tual absentee. None of the procedures were followed by 
workman and for the first time be has chosen to make alle¬ 
gations in the claim that he underwent treatment etc. to cover 
up his habitual absenteeism. The petitioner did not inform 
to the Company with regard to alleged illness when he was 
absent. The Respondent has no knowledge that (he workman 
while undergoing treatment and when he visited his native 
place, he was arrested hv the Police ; n Crime No 138/82 
under Sections 148. 307 RAV. 148 IPC and 25(1) and 27(a) 
of Tndian Arms Act and he was remanded to judicial cus¬ 
tody. If the Petitioner was remanded in judicial custody he 
ought to have written to the Comnany with regard to 
material facts. It may be noticed that the workman run- 
pressed the facts knowing fullv well in public sector under¬ 
taking employee is not supposed to suppress facts with regard 
to enquiry bv the Police authorities and law A order situation. 

It mav be noticed the charge sheet was Issued on 18-11-1982 
and notices wove returned on 30-11-1982 and paper nuWica- 
tion was issued on 7-1-1983 and enquiry date was fixed cn 
16-1-1983 and during that relevant period no criminal case 


was against him nor any enquiry was against him. Later on 
due enquiries me Respondent came lo know that he was 
arrested on 27-2-1983 and so the allegation that he has no 
knowledge with regard to enquiry is not correct. The mana¬ 
gement dismissed him on 17-3-1983. Only after dismissing 
ihe workman the Respondent came to know about this. It 
1 b submitted that the allegations made stating that becauso 
he was in the Police Custody he could not receive charge 
sheet nor submitted explanation is not correct. It is sub¬ 
mitted that on perusal of the past record and by applying 
its mind the authority concerned passed the order of dismiisal. 
The allegation the dismissal does not commensurate with Lhe 
gravity of the alleged misconduct is not correct and workman 
is put lo strict proof of the same. The allegation that ucuon 
of the Respondent is only act of victimisation and unfair 
labour practice is not correct and workman to gain sympa.hy 
this Hon’ble Court has chosen to make this allegation. The 
Management has not dismissed him because of criminal case. 
That though this petitioner was aware that he has not partici¬ 
pated in the enquiry during the relevant period ho has chosen 
to make an allegation that ho was not given reasonable oppor¬ 
tunity to defend his case and he was also not given sufficient 
time for submitting his explanation. It may be noticed that 
when charge shec wbb sent to the addresses given in the 
Service record the said notices were relumed with postal en¬ 
dorsement “addressee not available in the village”. So the 
question of the submitting explanation does not arise. It may 
be noticed that he is aware of the charge sheet and he has 
not given any letter of intimation to management to extend 
time. At belated stage as an after-thought the workman has 
chosen to state that sufficient time was not granted by the ma¬ 
nagement and management has not furnished the statement 
recorded in the enquiry and report of enquiry officer is totally 
not correct. The workman himself has admitted that accord¬ 
ing to the Respondent the workman was absent for the period 
mentioned in the charge sheet. The story of stomach-ache 
is due to the accident in the underground is made up and con¬ 
cocted to justify his absence for enquiry. The allegation that 
he ha , not committed any misconduct as such it does not war¬ 
rant maximum punishment of disissal is not correct. Habi¬ 
tual absentism is creating indiscipline and also result In 
industrial dispute. That was the reason management was 
constrained to treat habitual absenteeism as serious miscon¬ 
duct. The employee Is not entitled for full back wages or 
continuity of scivice. This Hon’ble Tribunal may be pleaded 
to dismiss (he claim petition and reject the reference. 

4. No oral evidence was adduced by the petitioner workman 
and marked only Ex. Wl on his side. The Management has 
examined M.W. 1 to M. W5 and marked Exs. Ml to M9. 

5. My predecessor passed the preliminary order on 11th 
July, 1989 that the domestic enquiry is vitiated for the reason 
that the Petitioner had no opportunity to take part in 'he 
enquiry proceedings. 

6. The point for adjudication is whether the action of the 
management in dismissing the services of Sri Soppari Shank"]’, 
Haulage Khalasi w.e.f. 17-4-1988 is fair and justifiable? 

7. It is contended on behalf of the Petitioner-workman 
that the Petitioner was suffering with ‘Ulcer 1 and due lo whrih 
he was frequently getting stomach pain und (hat he under¬ 
went treatment with Dr. Deshpande Civil Assistant Surgeon, 
the treatment given at Company’s Hospital was rot 
recovered, the Petitioner shifted to Hyderabad, and later 
the petitioner visited bis native place. There he was arrested 
by the Police in Crime No. 138)82 under Sections 148, 
307 read with 148-TPC and 25(1) and 27(a) of the Indian 
Arms Act and later he was remanded to Judicial custody. It 
is further contended on behalf of the Petitioner-workman 
that since the delinquent employee was in the custody of 
the Police, he has not received any charge sheet nor the said 
delinquent employee could not submit his explanaton and 
further contended that the Respondent conducted the ex- 
parte enquiry and awarded maximum punishment of dis¬ 
missal from service and the dismissal does not commensurate 
with the gravity of the alleged misconduct, 


8 On the other hand the contention of the Respondent 
Management is that the Petitioner-workman in dispute while 
he was working as Hauler Khalasi remained absent unau' 
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thorisedly without intimation of the Company more than 
10 days, the Respondent-Management under Stand ng Orders 
16(16) issued charge sheet for his absence and called for 
explanation and also sent the charge sheet and notice of 
enquiry to the address given by the Petitioner-workman ac¬ 
cording to the service records, the covers returned un¬ 
served. Under these circumstances, to have effective service 
of the Notice, the Management has chosen to publ sh it in 
Andhra Patrika on 7-1-1988 intimating that the domestic 
enquiry will be conducted on 16-1-1983. Even on that day 
the workman was not present for enquiry as such Enquiry 
Officer was constrained to proceed with the domestic enquiry 
ex parte and findings were forwarded to the Management 
and basing upon the past record of the workman in dispute 
and findings of the Enquiry Officer, the Management passed 
order of dismissal on 17-4-1983. 


Documents marked for the Management : 

Ex. Ml/Dt. —Copy o>f the Muster particulars of 

S, Shanker for tho period from Jan. 1981 to Decem¬ 
ber, 1982. 

Ex. M2| 18-11-82—Charge sheet dt. 18-11-82 issued to 
Soppari Shankar by the Dy. CME/Colliery Manager, 
GDK No. 5A Incline. S. 0. Co. Ltd. 

Ex. M3|DI. —Un-dclivered registered letter with 

acknowledgement. 

Ex. M4|7-l-83—Paper publication in Andhra Patrika 
dt. 7-1-83. 

Ex. M5|Dt, —12 pay sheets of 12 months from Jan¬ 

uary, 1981 to December, 1981. 


9, At the very outset we have to see whether tho peti¬ 
tioner-workman has really fell ill and had ulcer. The 
Petitioner-workman did not examined himself in the Tribunal 
to adduce that he was really suffering from Ulcer and had 
stomach ache and that he had taken treatment in Hyderabad. 
No documents were filed by the Respondent-workman to 
show that he had taken treatment in Hyderabad or any¬ 
where else. It is further the case of Ihc Petitioner-workman 
that he was arrested by the Police on a criminal charge. 
This was not ntimated to (he Respondent-Management by 
the Petitioner-Workman, It is pertinent to note that the 
charge sheet was sent lo his heme address and it was re¬ 
turned unserved, for effective service of the notice, the 
Management published it in Andhra Patrika dt. 7-1-1983 
intimating that the domestic enquiry will be conducted on 
16-1-1983. On the date of paper publication, the Petitioner- 
workman was not arrested by the Police and even on the 
date of domestic enquiry which was conducted on 16-1-1983, 
the Petitioner-workman was not arrested by the Police and 
that he was not in the custody and no criminal case was 
filed against the Petitioner-Workman. Now the Pet'tioncr 
cannot deny that he was not issued with the charge sheet 
and the nolice of enquiry and submit his explanation (o ihe 
charge sheet. It is clear that the Petitioner-workman was not 
in the custody of the Pol'ce on the date of enquiry i.e. 
16-1-1983. As a matter of fact, the Petitioner-workman was 
arrested by the Police on 27-2-1983 as is evident from the 
letter of the Inspector of Police dt. 3-8-1984 under Ex. M8, 
It is slated “Accused Soppari Shankar who was abscond¬ 
ing since the date of offence, was arrested on 27-2-1983. 
He was in jndic’al remand from 28-2-1983 to 10-5-1983'' 
So tho Management has g'ven ample opportunity to tlfe 
Petitioner-workman to defend his case in the domestic en¬ 
quiry conducted on 16-1-1983. In view of tho facts and cir¬ 
cumstances stated above, I am of the opinion that the 
Petitioner-workman was found guilty of absenting himself 
from duty unauthorisedly without intimation to the company 
for more than 10 days under Standing Order 16(16), Hence 
the Petitioner-workman is not entitled for re'nsta f cment into 
service and the dismissal order passed by the Management 
is valid and legal. 

10, In the result, the action on the part of the manage¬ 
ment of Sirgarcni Collieries Company Limited in relation 
to Godavari Khani 5-A Incline in dismissing the services of 
Sri Soppari Shankar, Haulage Khalas', GDK No. 5-A Incline 
with effect from 17-1-1983 is faT and iii-tiflahle. The re'i- 
tioner-workman is not entitled to any benefits. 

Award passed accordingly. 

Typed to mv dictation, given under my hand and the seal 
of ths Tribunal, this the 4th day of lune, 1993. 


Ex. M6|Dt. —12 Pay Sheets of 12 months from 
January, 1982 to December, 1982. 

Ex. M7|13-4-83—Copy of the dismissal order issued by 
the Addl. O. M. E. M|s. S. C. Co. Ltd., Ramagun- 
dam Collieries to Soppari Shankar. 

Ex, M8[3-8-8-l—Photostat copy of the letter addressed 
by the Inspector of Police, Godavarikhani to the 
General Manager, S. C. Co. Ltd. Godavarikhani 
with regard to Criminal cases against Soppari 
Shanker. 

Ex. M9[ 1-8-84—Pho'ostat copy of (he letter addressed 
by the General Manager, S. C. Co. Ltd., Gudavari- 
kliani to the Inspector of Police, Godavarikhani with 
regard to S. Shankar. 

Documents marked for tho Petitioner-Workman : 

Ex. Wl|2K-7-83—Representation dt. 28-7-83 made by 
Soppari Shankar to the General Manager, M|s. S. 
C. Qo. I.td., Ramagundam Division, Godavari 
Khani. 
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rvew Delhi, the 9th July, 1993 

S.O. 1655,—In pursuance of Section 17 of tho Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
industrial Tribunal Kanpur as shown in the Annexure, ir 
the industrial dispute between tho employers m relation tc 
the management of Food Corporation of Tndra and theii 
workman which way lcceivcd by the Central Govcrnmem 
on 7-7-99, 


Y. VENKATACHALAM, Industrial Tribunal-I 
Appendix of Evidence : 

Witnesses Examined Witnesses Examined 

for the Management : for the Workmen : 

M.W1 K. Narasaiah NIL 

M.W2 T. Ramaiah 
M.W3 S. Chandraiah 
M.W4 L. Paul Charles 

M.WJ Dr. K. V. S. S. B. R. K. Subrahmanyam 


[JNO. E-22U1Z/506/90-lR(C-ID) 
RAJA LAL, Qtsk Office 
ANNEXURE 

BEFORE SRI ARJAN DEV, PRESIDING OFFICE! 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, PANDU NAGAR. KANPUR 

Industrial Dispute No. 78 of 1991 
In the matter of dispute between : 

The State Secretary, 
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Bhartiya Khadya Nigum Karamchan Sangh, 

F.C'.I. Regional Office, 

Lucknow, 

AND 

Senior Divisional Manager, 

F.C’.I. 516 Hubibullah Estate. 

Lucknow, 

AWARD 

1 The Central Government. Ministry of Labour, vide its 
notification No. I.-22012/506/90-i.R. (Kol-Il) dt. 24-5-91 has 
referred the following dispute for adjudication to this 
Tribunal ;— 

“Whether the Zonal Manager (N), Food Corporation 
of India, Zonal Olllce (N), New Delhi, was juslifi- 
cd to consider and accepting the option of Shri 
Sarswati Prasad A. G. II (Ales) for change of cadic. 
from Depot Cadre to A|cs Cadre' ill the year 19fi5 
instead of accepting the same in the year 1979 
tesulling incorrect fixation of seniori'y and non 
considering of promotion to the workman alongwith 
his junior ? If not, to what relief the workman 
concerned is entitled to ?" 

2, The cate of :he Union is that the workman Si i Saras wall 
Prasad who is a Schedule Caste was appointed ns A.G,III 
(Depot) in reserve quota in 1976 and joined the Corporation 
on 6-4-76. In 1977, the management of the Cut position decided 
to form Accounts Cadre from amongst the stall of various 
cadres. Accordingly, the management invited applications 
from the staff to give their options for transfer lo Accounts 
Cadre. It was stipulated that the members of staff who 
would opt for Accounts Cadie would not lose their seniority 
of their parent cadre and the seniority of the present cadre 
would given lo them in the Accounts Cadre. In pursuance 
of it the workman also gave his option on 29-11-77. The 
screening committee while submitting its report did not find 
the workman as suitable for transfer lo Accounts Cadre on 
the ground that his chaiactcr roll of two years was not made 
available to it, The Union alleges that since the custodian 
of the Charactor Roll is the management, the workman could 
not have been penalised for the said lapse on the part of 
the management. The Union further alleges llmt the re¬ 
commendation made by the Committee were arbitrary and 
(tnalaflde. The workman’s representation dt. 27-8-83, and 
21-9-83, which were forwarded to the Zonal Office (North) 
and subsequent reminder given by him in this regard remain¬ 
ed unreplied. However, vide Zonal Office Order No. 3|85 
dt. 11-1-85, all of a sudden the management accepted the 
option of the workman for transfer to the Accounts Cadic. 
As a result of it (he workman lost his sen'ority. In the 
senioritv list circulated by Zonal Office (North) vide its 
letter dt. 26-12-86 the name of the workman appealed at 
serial No. 103. According to the Union there are cases in 
which the seniority of the employees have been relixed. For 
instance, the case of Sri Rnkesh Kumar was reconsidered bv 
Zonal Manage! (North) and his seniority has been reflxed 
at serial No. 124-1 vide letter dt. 10-3-87 giving him full 
benefits with retrospective effect i.e. from 1977-78. Sri Ashok 
Kumar was promoted as A.G. H Accounts in 1983 and 
again promoted as A.G.I. Accounts in 1986 vide Zonal Office 
(North) older dt. 30-12-86. The woikmaq hIso made re¬ 
presentation in this regard to the management on 1-8-87, 
20-4-88 and 14-7-88, but lo no effect. The Union has, 
therefore, praytj that the management of (he corporation 
be ordered to accept the transfer of the workman to Accounts 
Cadre w.e.f. 1979 and further to order the management to 
award promotion to the workman from A.G.TTI Accounts to 
A.G.tT Accounts w.e.f. 6-8-83 alongwith all conscciucntial 
benefits. Further the management lie directed to fix the 
seniority of the v oikman around at serial No. 104 in the 
seniority list dt. 1-5 85 of A G.TT Accounts and consider (he 
question of promotion of workman from A G.II Accounts 
to A.G.I Accounts w.e.f, 30-11-86 alongwith all consequential 
benefits. 


Corporation for transfer lo the newly created Accounts 
Cadre. The eligibility criteria in the matter of transfer is 
found mentioned in annexure I to the written statement, Ac¬ 
cording to the management since the option given by the 
workman did not meet the requirements, his name was not 
retommended by the Committee. Character Roll entry of 
Hie workman was found below average by the Committee, The 
management deny that t.ho rccomendations made by the Com¬ 
mittee were arbitrary or malafide. The cnmmittle was to 
take inlo consideration 3 years Character Roll entries but 
m the cast) of the workman only two years Character Roll 
entries were available. The management riirther plead that 
'.he workman's second option dated 7-2-84 was accepted bv 
the management, The management deny that Sri Ruke.sh 
Kumar was given full benefits with retrospective effect ulong- 
wilh seniority. As regards Ashok Kumar the management 
plead that he was absorbed in 1977 and the seniority was 
counted from that year and on that basis due promotions 
were given lo him. The case of Sri Ashok Kumar has no 
relevance with the facts of the pre-ent case, fierce !he 
workman is not entitled lo 'any relief. 

4. In support of 'heir respective casts both sides have 
led oral as well as documentary evidence. Whereas the 
Union .has examined the workman, (he management have 
examined Sri Isnaj- Husain Dy. Manager (P). 

5. Ext. M-4, is (lie copy of circular dated 2-2-77 on the 
subject of Formation of Accounts Cadre from the level of 
A.G.Ill on wards in the corporation issued by the Personnel 
Manager. In para 4 of (he circular it is seated that the 
employees on their transfer to the Accounts Cadre would be 
'allowed to count I,heir past services in the grade concerned 
for seniority in terms of regulation 16(7) of the Staff Regula¬ 
tion. On the back of the circular are given details regard¬ 
ing mode of recruitment qualifications promotions etc.—With 
regard to posts of Assistant Manager, A.G.T., A.G.TI and 
A.G.Ill in the Accounts cadre. For A.G III the reciu ; tmcnt 
would he. direct. However, in (lie remarks column it is 
mentioned that initially A.G.TII of General Cadre possessing 
the prescribed qualification would be transferred to Accounts 
cadre on the basis of option. 

6. As will be evident from Screening Report dated 21-9-78. 
copy ext. W-9, the workman also gave his oplion and his 
case was also considered by the Screening Committee. It 
appears from; the report that the Screening Committee consi¬ 
dered the options of 80 persons, The workman’s name ap¬ 
pear at serial No. 58. It appears that of his three character 
Roll entries one was average and other two were not average 
and so his case was not recommended by the committee. 
This belies the case set up by the Union in the claim state¬ 
ment that Character Roll entries of two years were not 
before the Commiltce. 

7. The leport of the Committee has been challenged on 
the ground that the recommendations made by the Committee 
were arbitrary and mala fide. There is no evidence lo support 
it. In this connection T would like to refer to some of the 
statements made by the workman himself in his cross exami¬ 
nation. lie has corroborated the case set up by the Union 
that he was appointed on 6th April, 1974. According to him 
he e.nve his notion for transfer to Accounts Cadre on 29th 
November, 1977. Screening Committee held its sitting in 1978 
He ndmiis that before the said Committee it was necessary 
that there should have been Charactor Roll entries of 3 years 
of the candidate. He has expressed his ignorance about the 
cretcria fixed by the Committee for selection in Accounts 
Cadre. In (he circumstances I fail to understand how the 
Union has come uo with the case that the recommendation 
made bv the committee were arbitrary and mala fide. As the 
facts of Ihe case are the court cannot enter Info the subjec¬ 
tive satisfaction of the members of ibe Committee. Therefore 
if on the basis of recommendation made by the committee 
the mnnnecmcnt did not accept the option of the workman 
for transfer to Accounts Cadre, the action of the management 
cannot be challenged as the facts are, it cannot be said that 
the action of the management is in any way unjustified. 


3. The case is contested by the fVn-rorntion. The 
management admit that the workman is a Schedule Cade and 
was appointed against reserve quo'a as A.G.1IT in the Cor¬ 
poration on 6-4-1974, The management also admit that 
options were invited from the membc.s of (ho staff of the 


8, There is no denying Ihe fact (hat his second option for 
transfer to the Accounts cadre was accented bv the manage¬ 
ment it) 1985 Annexure III to the affidavit of the manage¬ 
ment witness is (be copv of circular No. 3 of 1984 dated 
17lh January, 1984, on the subject of formation of Accounts 
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Cad r o. Instruction regarding withdrawal of option and fresh 
option, la para (3) of the circular it is clearly mentioned that 
the employees on their transfer to Accounts Cadre on the 
basis ol the option exercised would be treated junior to the 
persons not working in the Accounts Cadre in the respective 
grades anti in para (4) it is written that options received 
upto Febmarj, 1984 would be screened by the Screening 
Committee constituted by the respective Zonal Managers. 

9. Ext. M-5 is the copy of option given by the workman. 
It is dated 7th February, 1984. Towards the end of the option 
the workman agreed to abide the conditions stipulated with 
particular reference of seniority etc. Ext. W-3 is the copy 
of olliee older No, UI/8-I/84 dated 20th December, 1984 
on the subject of formation of Accounts Cadre and issue of 
notification lor transfer of Accounts Cadre on the basis of 
options accepted by the management. Amongst the candidates 
selected as A.G. Ill the name of the workman appears at 
serial no. 54. In it. it is specifically stated that thoir seniority 
would be fixed in the Accounts Cadre and they would hence¬ 
forth have no claim for their seniority in the original cadre. 

10. Ex'. W-6 is the copy of office order No, 3 _of 85 
daled lltli January, 1985. In it (he name of workman ap¬ 
pears at stiial number 37. In it illegible it was clarified 
that persons selected would be treated as junior to the per¬ 
sons already working in the accounts cadre. This is what was 
made is clear in the circular no. 3 of 1984 (supra) by means 
of which fresh options were invited. It is thus clear that It was 
not all of a sudden that the workman was selected for trans¬ 
fer to Accounts Cadre in 1985, blit it was on account of the 
fresh option given by him on the basis of options invited by 
means of circular No. 3 of 1984, that on his option being 
accepted, be was transferred to the Accounts Cadre. 

11. As the reference stands, the question of incorrect senio¬ 
rity of the workman has to be considered only if it Is held 
that action of the management in not transferring him to the 
Accounts Cadre in 1979 was unjustified. Therefore, the ques¬ 
tion of examination of his alleged correct seniority with refer¬ 
ence to Ashok Kumar and Rakcsh Kumar cannot be consider¬ 
ed. The case of Sri Ashok Kumar bear no resemblance to the 
case of the workman. It is the own case of the Union (vide 
para 17 of the claim statement) that Sri Ashok Kumar was 
promoted as A.G, II Accounts Cadre in 1983 he. much before 
the transfer of I he workman to Accounts Cadre. 

12. Hence the reference order is answered against the 
Union /work man. 

A RIAN DEV, Presiding Officer 
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New Delhi, the 9th July, 1993 

S.O. 1656.—In pursuance of Section 17 of the Industrial 
Disputes Ac*, 1947 (14 of 1947), the Central Government 
hereby publi.dics the award of the Central Government In¬ 
dustrial Tribunal No. 2 Hombay as shown in the Anncxure, 
in the industrial dispute between the employers in relation to 
the management of Rajur Collieries of WCL and their, work¬ 


men, which was received by the Central Government on 
7-7-1993. 

[No. L-22012/462/9 l-lR(CII)] 
RAJA LAL, Desk Officer 
ANNEXUAE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT: 

Shrl P. D, Apshankar, Presiding Officer. 

Reference No. CG1T-2/48 of 1992 

PARTIES : 

Employers in Relation to the Management of Rajur 
Colliery of W.C. Ltd. 

AND 

Their Workmen 

APPEARANCES : 

For the Employers—Shri G. S. Kapur, Advocate 

For the Workmen—No appearance, 

INDUSTRY : Coal Mines. STATE : Maharashtra. 

Bombay, dated the 28lh June, 1993 
AWARD 

The Central Government by their order No. L-22012/462/ 
91-JR(C. II) datlj 20-7-1992 have referred the following In¬ 
dustrial dispute to this Tribunal for adjudication under Sec¬ 
tion 10(1) (d) of the Industrial Dispute Act, 1947. 

"Whether the order of Sub Area Manager, Rajur 
Colliery bearing No. WCI,: SAM : SAR : PER : 88 : 
142 dated 19-1-88 for struck off from the Rolls 
of the Colliery the name of Shri Pandhari Naryan, 
Casunl/Badli Loader is legal and justified 7 If not, 
to what relief the concerned workman is entitled to?" 

2. The said reference was receivd by this Tribunal on 

31-7-1992, Thereafter, the notices of the reference were issued 
to both the parties. Though the said notice was duly served 
upon the union the union in August, 1992, the union re¬ 
mained absent on 3-9-1992, 13-10-1992, 6-11-1992, and 

24-12-1992. The advocate for the management had duly 
appeared on 13-10-1992 and onwards. The representative of 
the union appeared before this Tribunal on 20-1-1993. How¬ 
ever, on the subsequent dates i.e. on 22-2-1993, 13-4-1993, 
18-5-1993, and 23-6-1993, the workman and the union cons¬ 
tantly remained absent, 

3. The union had challenged the justification and legality of 
the order in question of the management. However, the 
workman and the union did not file any statement of claim in 
support of their alleged claim. They remained constantly ab¬ 
sent, and did not plead any evidence in the matter. There¬ 
fore, the present reference stands disposed of. 

28th June, 1993 

P. D, APSHANKAR. Presiding Officer 
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New Delhi, (he 9th July, 1993 

S.O. 1657,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the award of the Central Government 
Industrial Tlibunal AsHnsol as shown in the Annexure, in 
Ihe industrial dispute between the employers in relation to 
the management of Damagoria Colliery and their workmen, 
which was received by the Central Government on 7-7-1993. 

[No. L-22012/261/92-1R (C ID] 
RAJA LAL, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, ASANSOL 

Reference No. 8/93 

PRESENT : 

Shri N. K. Saha, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Damagoria 
Colliery. 

AND 

Their Workmen. 

APPEARANCES - 

For the Employers—Sri P. K. Das. Advocate. 

For the Workmen—Sri S. K. Singh, Branch Secretary 
of the Union. 

INDUSTRY : Coal STATE : West Bengal 

Dated, the 28th lune, 1993 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) of 
sub section (i) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry's 
Order No. L 22012/261 ,'92 IR (C-II), dated the 30th Decem¬ 
ber, 1992. 

SCHEDULE 

“Whether the action of the management of Damagoria 
Colliery in reducing the wages of Slu'i Golok Bouri 
and 13 oihers (as per the list enclosed), from P/R 
to T/R from July, 1986 is justified. If not, to what 
relief is the concerned workmen entitled to ?" 

2. The case of the union in brief is that all the workmen 
of this case were piece-rated workers under M/s. Eastern 
Coalfields Limited prior to July, 1986, They worked as 
piece-rated workers with different designation. In July, 1986 
they were brought to the roll of time-rated workers, But 
their pay was not protected. 

The workmen raised dispute through union. But the 
attempts of conciliation failed. The matter was sent to the 
Ministry of Labour, Government of India and ultimately 
the Ministry of Labour has sent the dispute to this Tribunal 
for adjudication. 

The union also submits that the wages of the concerned 
workmen wero protected after their regularisation w.e.f. 
31-12-91. Their pay should be protected on the basis of the 
last three months average wages drawn by them prior to 
their deployment as time-rated workers. 

3. In this case the management has not filed any written 
statement. But the management has contested the case, 

In this case no oral and documentary evidence has been 
adduced by either of the parties. 

4. Admittedly all the 13 workmen covered by this Refe¬ 
rence were piece rated workers under the management of 
Eastern Coalfields Limited at Damagoria Colliery. They 
were brought to the roll of time-rated workers from July, 
1986 and their wages were reduced without giving any pay 


protection which they were thawing as piece-rated workers 
under the establishment. The above fact is not disputed. 

5. It is tho settled principle novv that the pay of a worker 
is to be protected at the time of bis promotion or any other 
change as has been done in the present case and that protec¬ 
tion should be on the basis of last three months pay drawn 
by the worker. So considering the principles of natural and 
social justice and all the facts and circumstances l find that 
the present concerned 13 workmen named in the schedule of 
Reference are entitled to get the relief of pay protection as 
claimed by them. 

6. In the result I find that the action of the management 
in reducing the wages of the concerned workmen is not justi¬ 
fied. The wages of Golok Bouri and 13 others as mentioned 
in the Schedule is to be protected on the basis of the last 
three months average pay drawn by them as piece-rated 
workers and they should be paid the difference of wages if 
they are so entitled on the basis of the calculation with effect 
from the date when they were brought to the Roll of tim*- 
rated workers. 

This is my award. 

N. K. SAHA, Presiding Officer 

ANNEXNRE TO FOC PART-II REPORT 
LIST OF WORKMEN 


1. Colok Bouri. 

2. Sonama Majhian, 

3. Malomotl. 

4. Bancha Nayak. 

5. Sobran Dusadh. 

6. Sukar Khaira. 

7. Lata Dovi. 

8. Kulurooni Bouri. 

9. Sishu Bouri. 

10. Mahadeo Rauth. 

11. Darsmati ChowhaD. 

12. Aghanmoti. 

13. Sliayam Kumar. 

14. Gobatdhan Dusadh. 

Sd./- 

S. K. PATHAK, Asstt. Labour Commissioner, 

(Central) Asansol-1. 
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New Delhi, the 9th July, 1993 

S.O. 1658.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Asansol as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
flic management of Ncamatpur Ccntrul Workshop and I heir 
woikmcn. which was received by the Central Government 
on 7-7-1993. 

[No. L-22012/46J/91-IR (C-ll)] 
RAJA LAL, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
r l RIBUNAL, ASANSOL 

Reference No. 25/92 

PRESENT : 

Shri N. K. 5‘aha, Presiding Officer. 

PARTIES : 

Employers in relation to the Management of Neamatpur 
Central Workshop of M/s. E.C. Ltd. 

AND 

Their Workmen. 

APPEARANCES : 

Tor the Employers—Sri B. N, Lala, Advocate. 

For the Workmen—Sri Samiran Chakravorty, Represen- 
talive of Union. 

INDUSTRY : Coal STATE : West Bengal 

Dated, the 24lh June, 1993 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) of 
sub-section (1) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry's 
Order No. L-22012/465/91-1R (C-Il) dated the 9th June, 


SCHEDULE 

“Whether the action of the Agent, Neamatpur Cential 
Workshop, E.C. Ltd., P.O. Sunderchak, Din. Burd- 
vvan, in not placing in Cat. I and not paying wages 
of Cat. 1 as per NCWA-II and III for the period 
from L'ceember, 1985 to 31-10-89 to S/Shri Pabifra 
Kumar Roy and 17 others (list enclosed at Annexure) 
dependants of employees is justified 7 If not, to 
what telief is tile concerned workmen entitled to 

2. The case of the union in brief is that according to the 
provisions of NCWA-II (National Coal Wage Agreement) 
the management agreed to give employment to the depen¬ 
dants of the employees of M/s. Eastern Coalfields Ltd., who 
died in harness or took voluntary retirement on medical ground 
with effect from 1-1-1979. Accordingly from 1-1-1979 “to 
31-12-84 the management gave direct employment to such 
dependants of the employees in Category I, The present 
18 workmen are educated persons and the such dependants 
of deceased employees of Eastern Coalfields Ltd. They were 
given appointment as Trainees at a lump pay/stipened of 
Rs. 400 per month and this system continued from 1-1-85 
lo 31-10-89. There was a meeting of J.B.C.C.I. on 19-10-89 
and then the system was again changed and the management 
started to give employment to such dependants of deceased 
employees directly in Category-T. 

The Present workmen raised dispute claiming that they 
should be deemed as Caegory I employees for 'he training 
period. But (he attempts of conciliation failed. The matter 
was sent to lie Mmisry of Labour, Government of India and 
ultimately Ibe Ministry of Labour has sent tho dispute to 
this Tribunal for adjudication. 

3. The managemcn has filed written objection contending 
inter-alia that the present union has no representative charac¬ 
ter and locus-Rtaiidi to raise the dispute as the present work¬ 
men were members of another union under the INTUC. 
Secondly it has been contended from the side of the manage¬ 
ment that the case with respect to the workmen named in 
SI. Nos. 1, 4, 10, 15 and 16 (5 persons) is no maintainable 
as they joined the service of Neamatpur Central Workshop 
after completing Iheir penod of training elsewhere. The 
management has further stated that all the persons named 
in this Reference were duly appointed as Apprentice and 
they accepted the said appointment at a lump pay/stipend of 
Rs. 400 per month. So they are not entitled to get any 
relief in this case. The management has also denied all the 
material averments made by the union in its written state¬ 
ment. 


4. At the very outset Jri B. N, Lala the learned Advocate 
for the management has utged before me that the present 
union has no representative character and locus-standi (o 
mise the dispute on behalf of the present workmen. In 
support of his contention he has relied upon the letter written 
by Sri Prahhat Goswami the Genera] Secretary of the Colliery 
Mazdoor Union affiliated to INTUC (Ext. M-l). In thaL 
letter it has been claimed that all the IS workmen covered 
by this Reference arc members of that union and the rival 
union had no locus-standi to raise tire dispute. This letter 
was addressed to A.L.C. (C) Asansoh On the other hand 
the contesting union has filed all the relevant documents to 
show that Lhe present 18 workers were members pf the 
contesting union affiliated to dTU and proper resolution was 
taken to raise the dispute. Considering the documents filed 
by the parties at best it can be held that the present 18 
workmen were members of both the unions. But it cannot 
be said that the present contesting union had no locus-standi 
to raise the dispute on behalf of the present workmen. The 
management could not show me anything which prohibits 
any workman to become member of two rival unions. So 
considering all the materials on record and the facts and 
circumstances I find that the contesting union had the locus- 
standi to raise the dispute on behalf of the workmen and 
it has the representative character. The dispute was legally 
raised under the provisions of the I. D. Act. So I find that 
the objection raised by the management on this score is not 
sustainable, 

5. Sri R. N. Lala Ibe id. Advocate for the management 
has urged before me that the 5 workmen named in para 5 
of the written statement were not Trainees under the Neamat¬ 
pur Central Workshop, So the case with respect to these 
5 workmen is not maintainable. The management has given 
specific date of their joining at Neamatpur Central Workshop. 
Sri Samiran Chakravorty the learned representative of the 
union with bis usual fairness conceded on this point. So 
considering the materials on record and the facts and circums¬ 
tances T find that the case with respect to the 5 workmen 
named in SI. Nos. 1, 4, 10, 15 and 16 are not maintainable. 

6 . Admittedly according to the terms of NCWA-II the 
management emnloyed the educated dependants of employees 
of Eastern Coalfields Limited who died in harness or took 
voluntary retirement directly in Calegory I w.e.f. 1-1-79 to 
31-12-84. it is also admitted that the management unilaterally 
chanced that system and from 1-1-85 to 31-10-89 appointed 
such dependants of deceased employees as Trainees on a 
monthly nay stipend of Rs. 400 per month each, It is 
also admitted that after J.B.C.C.I. meeting on 19-10-89 (Ext. 
M-151 the system which was prevailing on or before 31-12-84 
was re-introduced and such dependant members of deceased 
employees were again directly appointed in Category J. 

Admittedly ail the present 13 workmen are educated persons 
and dependants of employees who died in hnrness or took 
voluntary retirement. They were riven appointment as 
Trainees in between 1-1-85 to 31-10-89. They have claimed 
»hat tlw should be treated as Oiteeory I employees for the 
period so lone fhev worked as Trainees. Jt has been con¬ 
tended from the side of the union that they were illegally 
appointed as Trainees violating the norms of appointment 
as provided in N.CW.A. 

Sri B. N. 1 ala the Id. Advocate for the management has 
urged with nil force (hat the present workmen are estopped 
from claiming anv relief as they accepted the appointment 
as Trainees and so worked. He has urged before me that 
the management unilaterally introduced the system of directly 
appointing such dependants in Category I w.e.f. 1-1-79 and 
that continued upto 31-12-84. Thereafter the management 
Unilaterally changed the system and appointed the present 
workmen ns Trainees. He has urged before me that as the 
workmen worked under the terms of appointment letter, they 
cannot get any relief. With due respect to his contention 
I like to say that the trade unions have been given the right 
to come forward to protect the interest of (he working com¬ 
munity. In the instant case no doubt the management uni¬ 
laterally introduced the system of directly appointing such 
dependants in Category I. But as soon as they did so it 
became the vested right of the employees as a class and in 
my opinion lhe management had no right to change the said 
system unilaterally without consulting the trade unions. I 
find that the management was compelled to re-introduce the 
system after the meeting of J.B.C.C.I. held on 19-10-89 (Ext. 
M-15). 





7. So considering the entire back grounds of the present 
case and the facts and circumstances I find that the manage¬ 
ment violated the norms in appointing the present workmen 
as Trainees and the present workmen were denied social and 
natural justice. So I find that the present workmen should 
[i; deemed as Category I employees for the period so long 
they worked as Trainee. 
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8. In the result I find that the action of the management 
in not placing the present workmen in Category I from their 
date of appointment and not paying the wages of Category 1 
for the so called training period is not justified. All the 
present 13 woikmen viz. S/Sri Malay Mondal, Md. Zahid, 
B. P. Mukherjee. Subhasis Mallik, A. K. Vermn, Debasis 
Banerjee, Zrcnar Choudhury, Paramananda Ghosh, Santi 
Mukherjee, Subhas Ch. Gorai, S. N. Eiswakarman. Bhairab 

l.ala and Sosti Rani Chatterjee shall be deemed as Category I 
employees from the date of their appointment as Trainee and 
that period of training shall he treated as regular .service for 
hII purposes including seniority and promotion and they 
muv he paid the difference of wages for that period. 


9. The case with respect of 5 workmen viz. S/Sri Pabitra 
Kr. Roy, Gopnl Chakraborty, Md. Ali Raja, Sadham Chakra- 
vorty and B. R. Kushwalia is not maintainable as they did 
not work as Trainee under the Ncamatpur Central Workshop 
during the relevant period. 

This is my award. 

N. K. SAHA, Presiding Officer 


ANNEXURE 

Anncxure to terms of reference 

1. Pabitra Kr. Roy, 

2. Malay Mondal, 

3. Md. Zahid, 

4. Gopal Chakraborty, 

J, B. P. Mukherjee, 

6. Suhhatis Mallik, 

7, A. K. Verma, 

8. Debasis Banerjee, 

9, Zccnat Choudhury. 

10. Md, Ali Raja, 

11. Paramananda Ghosh, 

12. Santi Mukherjee, 

13. Suhhash Ch. Gorai, 

14. S. N. Biswakarmnn. 

JJ. Sadhan Chakraborty, 

16, B. R. Kushwaha, 

17, Bhairab Lala, 

18, Snsti Rani Chatterjee. 

Sd/- S. K. PATHAk, Asstt. Labour Commissioner (Cl 

Asansol-1 
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New Delhi, the 9th July, 1993 

S.O. 16.19.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
industrial Tribunal, Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Central Bank of India and their workmen, 
which was received by the Central Government on 9-7-1993. 

[No, L-12012/76/92-1R (B-II)j 
H. C, GOUR, Desk Officer 


ANNEXURE 

BEFORE SRI ARJAN DEV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 79 of 1992 

In the m'hrcr of dispute : 


BETWEEN 

The General Secretary, 

Central Bank Staff Association, 

Deepak Talkies Gate, 

C'K 3 7 /44-C Bansphatak, 

Varanasi. 

AND 

Zonal Manager, 

Centra! Bank of India. 

Akashdeep 23 Vidhan Sabha Marg, 

I ucknow. 

AWARD 

1. 1 lie Central Government. Ministry of Labour, vide it* 
Notification No. L-12012/76/92 dated 24-6-92 ha* referred 
the following dispute for adjudication 10 this Tribunal : — 

Whether the action of the management of Central Bank 
of India in not granting promotion to Sri S. P. 
Pathak Clerk, Khnjuwp Bazar Branch, Varanasi as 
per seniority list No. 1 as on 1-1-88 was justified ? 
If not, to what relief is the workman entitled 7 

2. In this case no statement of claim was filed till 18-6-93, 
despite the fact that several dales had been allowed to the 
Union, I ni.iy state here that on none of the date* fixed in 
the case between 28-8-92 and 18-6-92, representative for the 
Union appeared. Rather from the side of the Management, 
Us representative appeared in the case on some of the dates 
such as on 2-11-92, 13-4-93 and 18-6-93. 

4. Therefore, from trie above it appears thBt the Union 
is not interested in prosecuting the case on behalf of the 
workman. As such in the circumstances of the case it is a 
fit case where a no claim award should be given. 

the Union 0 " ** ^ above * no claim avrard is given against 

6. Reference is answered accordingly. 

Dated : 30-6-1993. 

ARJAN DEV, Presiding Officer 
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Nfvv Delhi, the 9th July, 1995 

S.O. 1660.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
heteby _ publishes the award of the Central Government 
Iridustual 'In./Linul, Kanpur as shown m the Annexure in 
the industrial dispute between the employers in relation to 
the management of Union Bunk of India and their workmen, 
which was tecetved by the Central Government on 9 - 7 - 1993 . 

[No. L-12012/177/92-IR (B II)] 
H. C. GOUR, Desk Officer 


ANNEXURE 

BEFORE SRI ARJAN Dl V. PRESIDING OEFICER 
< -^Ti < ^„ G , OV1RNMllNr 'NDUSTRIAL TR1BUNAL- 
CUM-LjiUOUK COURT, PANOU NAGAR, KANPUR 

Industrial Dispute No. 131 of 1992 

In the rilatter of dispute : 


New Delhi, the 9th July, 1993 


S.O. 166E—In pursuance of Section 17 of Ihe 
Industrial Disputes Act, 1947 04 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Bombay 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of LIC of India and their workmen, which was recei¬ 
ved by the Central Government on 7-7-1993. 

[No. L-170111 l|8fi-D.)VAl 
H. C. GOUR, Desk Officer. 

ANNEXURE 


BETWEEN 

General Secretary, 

Union Bank Staff Association (U.P.) 
46 Model Houses, 

Lucknow-226019. 


AND 

Assistant. General Manager, 

Union Bank of India, 

Hold Awudh, Clerk Building, 
S-M. G. Marg, 

Lucknow-226019. 


AWARD 

1. The Central Government Ministry of Labour, vide its 
Notihcuhon No. L-12012'177/92-1R (B-1I) dated 28-10-92. 
Jias refened the following dispute for adjudication to this 
Tribunal. :— 

"Whether the action of the mangement rf Union Bank 
of India in not paying Duftari Allowance from 
12-11-82 to Shri India Sen Ram is justilied 7 If 
nol what relief the workman is entitled to ?" 

2. In this ease till 14-6-93 no claim statement was filed 
deep te giving of several opportunities to the Union for the 
same. However, from the order sheet it appears that on 
1 l "2- g 3 and on 12-4-93 management representative appeared 
on E.-4-1993 on the application of the Union the case 
was r.d|onin<d to 14-6-93, but on 14-6-93 neither the state¬ 
ment of claim was filed nor any body appeared for the Union. 
It Ifierefore, appears that neither the Union nor the workman 
is interested in the case. As such a no claim award is given 
against tile Union. 

3. Reference is answered accordingly', 

ARJAN DEV, Presiding Officer 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri P. D. Apshankar, Presiding Officer, 
Reference No. CGIT-2|36 of 1987 

PARTIES : 

Employers in relation to the management of 
Life Insurance Corporation of India 

AND 

Their workmen. 

APPEARANCES : 

For the Management.—Shri P. M. Palshikar, 
Advocate. 

For Ihe Workmen.'—Shri M. P. Pmwardhun, 
Representative. 

INDUSTRY : Insurance STATE : Maharashtra 
Bombay, dated the 11th June, 19*0 
AWARD 

The Central Government by their Order No. 
TE1J [ 1 jb6-D.IV(A) dated 18^6-1987 have refer¬ 
red the following Industrial Dispute to this Tribunal 
tor adjudication under Section 10(1 )(d) of the 
lndustr,al Disputes Act, 1947. 
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“Whether the action of the management of Life 
Insurance Corporation of India in refusing 
payment of overtime allowance w.c.f. 
1-1-1975 to the Jeep and Mobile Van 
Drivers employed in their Satara Division 
for remaining on duty beyond 8 hours a day 
on the ground that inlermittant gaps bet¬ 
ween spells of driving should be excluded 
front the duty hours, is jus'ified and legal ? 
If not, to what relief! are the concerned 
workmen entitled ?” 

2. The case of workmen in question as disclosed 
from the statement of claim (Ex. 2) filed on their 
behalf by the General Secretary of die Satara Divi¬ 
sion Insurance Workers’ Organisation, in short, is 
thus : — 

The workmen in question are Jeopl Mobile Van 
Drivers working in the permanent employ¬ 
ment of the LIC, Satara Division. The 
Jeep and Mobile Drivers working in LIC 
of India, Satara Division, were getting the 
overtime wages for the raeriod of diPy done 
by them in excess of eight hours till Decem¬ 
ber, 1974 as per die provisions of LIC of 
India Statf Regulations, 1960, read with 
clause 12 of Establishment Manual dated 
29-7-1968. The wording of Clause 12 on 
page 256 of Establishment Manual is ns 
fpllows : 

“Overtime will be allowed only for the number 
of hours for which they arc required to 
drive the jeep or mobile van in excess of 
eight hours.” 

However, from January, 1975 onwards the 
management has stopped to pay overtime 
allowance by Interpreting wrongly the stud 
provision on the basis of the Circular ZDj 
2ltjASPj7i dated 9-11-1971. As per this 
wrong interpretation; the intermiltant gaps 
between spells of driving jeep and mobile 
vans, drivers were excluded from computing 
the number of hours worked by them, and 
thereby they were deprived of the necessary 
overtime allowance, even though they had 
worked for more than 16 hours a day on a 
number of days. As per the wrong inter¬ 
pretation of the said Circular da’ed 9-11-71 
the payment of the necessary overtime 
allowance has been stopped by the manage¬ 
ment from January, 1975, even though 
inspite of that Circular da'ed S~ 1 1-1971, 
the overtime allowance was being paid to 
the drivers from 9-11-1971 to 30-12-1974. 
Further the provisions of the Motor Vehi¬ 
cles Act do not provide for the exclusion 
of the intemiittant gap. As per the ETC 
Amendment Act, 1981, the service condi¬ 
tions of Class III and Class TV employees 
of the LIC have been changed by the Notifi¬ 
cation dated 11-4-1985. This notification 
also docs not mention about anv change in 
computation of duty hours of ieeomobile 
van drivers. Therefore, the said Circular 
dated 9-11-1971 which denied the over'ime 
allowance from 1-1-1975 to 31-3-1983, and 
the subsequent provisions contained in 


Clause 7 of the management Circular dated 
19-4-1985 in the “Green Book" are illegal 
and void abinitio. The workmen, therefore, 
lastly prayed that the management of the 
LIC of India, Satara Division, he directed 
by this Tribunal to pay the necessary over¬ 
time allowance to the Jeep I Mobile Van 
Drivers of their Division for the number of 
hours of tbeir work in excess of 8 hours a 
day for the peritxl from i-1-1975 to 
31-3-19&3. as per the provisions of LIC oT 
India Staff Regulations, 1960, and diose 
workmen be paid the overtime allowance 
for the work done In excess of 8 hours a 
day from 1-4-1983 onwards as per the LIC 
of India Class 111 and Class IV Employees 
(Revision of Terms and Conditions of Ser¬ 
vice) Rules, 19S5, with interest thereon. 

3. The LIC of India, Western Zone, Bombay, by 
their written statement (Ex. 3) contested and oppo¬ 
sed the said claim of the said union, and in substance 
contended thus : 

The present reference is misconceived, not ten¬ 
able in luw, is bad in law, and no industrial 
dispute exists in fact and in Jaw in the 
present case. The existing provisions 

regarding Hie payment of the overtime 

allowance are determined in accordance wi'h 

instructions Issued under Regulation 4 of the 
■Staff Regulations applicable to the employer 
of die LIC and they‘have statutory force 
and they cannot be amended by raising an 
industrial dispute, The demand for the 
payment of overtime allowance w.c.f. 

1-1-1975 is stale and belated claim. The 
demand in question jg no; in effee; for the 
adjudication of an industrial dispute, but i: 
is in effect for the Tnterprcfa'im of the 
relevant circulars, and notifica’ion. Such 
a matter cannot, be Tie subject mat er of a 
reference under Section 10(1 )(d) of the 
LD, Acl. 

-r. The LIC management further contended thus : 

In exercise of the powers conferred by (be Sub¬ 
section (2) of Section 11 of die LTC Act, 
the Central Government passed an Order 
on 1-6-1957 regarding ,he "Hours of 
Work of the LIC (Staff) Regulations, 
lias framed the LTC ( Staff) Regulations, 

1960, defining the terms and conditions of 
its employees. These regulations provided 
that the corporation may grant overtime 
allowance to an employee belonging to 
Class III or Class IV who is required to 
work on Sunday or holidays, or to put 
in extra hours of work on week days in 
connection with the corporation’s work, 
subject to the provisions of local enact¬ 
ments, In the year 1981. the LIC Act, 
1956 was amended by uhich the staff regu¬ 
lations and other provisions' rehting to the 
terms and conditions of service of the em¬ 
ployees of the corporation shall tre deemed 
to be the Rules made by the Central Cm- 
verirment under Section '48 of. the said 
Act. Consequently, the regidations and 
other provisions' relating to the terms and 
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conditions of service shall also have effect 
notwithstanding anything contained in the 
Industrial Disputes Act, 1947, or any other 
law, or any agreement, settlement, award 
or other instruments for the time being in 
force. The amendment thus also em¬ 
powered the Central Government to exer¬ 
cise the powers under Section 48 notwith¬ 
standing anything contained amongst 
others, in the Industrial Disputes Act, 
1947, or any other law, agreement, or 
settlement, or award inforce. These Regu¬ 
lations have the force of law, and are sta¬ 
tutory in effect. 

5. The management of LIC further contended 

thus : 

The Chairman of the LIC, in exercise of the 
powers conferred upon him, issued instruc¬ 
tions from time to time for the implemen¬ 
tation of the Staff Regulations. As per 
these instructions, the overtime allowance 
will be allowed only for the number of 
hours for which the Drivers are required 
to drive the Jeep or Mobile Van in excess 
of 8 hours. In the year 1970 a settlement 
was arrived between the various emp¬ 
loyees’ unions on the one hand, and the 
corporation on the other hand, on the basis 
of Charters of Demands submitted by 
them, which however, did not include 
any demand relating to the payment of 
overtime allowance to Jeep and Mobile 
Van Drivers. However, it was agreed to 
pay the discomfort allowance of Rs. 30]- 
per month w.e.f. 1-9-1971 to the Jeep and 
Mobile Van Drivers for the work done by 
them after the scheduled 8 hours of work 
in a day. The conditions of the above said 
Circular dated 1-9-1971 regarding the pay¬ 
ment of the discomfort allowance came to 
be revised by the corporation’s Circular 
dated 10-7-1973. In the year 1974 two 
settlement came to be entered by the 
various unions of the LIC employees on 
24-1-1974 and 6-2-1974. The present 
workmen are bound by the terms of the 
settlement dated 24-1-1974. The payment 
of overtime allowance to the workmen at 
all material times was and is still regu¬ 
lated by the following provisions of the 
corporation's Establishment Manual, which 
arc a compilation of the instructions issued 
under Regulations (4) of the (Staff) 
Regulations from time to time. 

“Jeep and Motor Drivers’ overtime be al¬ 
lowed only for the number of hours for 
w'hich they were required to drive the 
Jeep or Mobile Van. in excess of 8 hours." 

In the year 1985 the Central Government issued 
a notification regarding the increase of 
discomfort allowance to Rs. 3|- per day 
subject to maximum of Rs. 451- per 
month., For the hardships Suffered by the 
Jeep and Mobile Van Drivers, they are 
duly compensated by the payment cf the 
discomfort allowance, besides the daily 


allowance and the travelling allowance and 
regular wages for their regular diry al¬ 
lowance. 

As regards the allegation of the union that the 
Jeep and Mobile Van drivers were paid 
the overtime allowance for the work done 
by them in excess of 8 hours till Decem¬ 
ber 1974, the management of the LIC 
contended that the said overtime allowance 
was being paid through inadvertence, and 
was being paid contrary to the provisions 
relating to the overtime allowance. It is 
not true that the LIC circular dated 
19-4-1985 is illegal or null and void. It is 
the practice of the LIC not to maintain 
the log book for the period of more than 
5 years. Therefore the log books of the 
period in question arc not in the custody 
of the LIC. The claim of the workmen 
is stale and belated. Tire LIC management, 
therefore, lastly prayed for the rejection 
of the prayer of the workmen for the over¬ 
time allowance of the preiod from 1-1-1975 
and from 1-4-1983. 

6. The issues framed at Ex. 4 are : 

1. Whether the reference in question is mis¬ 

conceived, bad in law, and is not main¬ 
tainable and that no industrial dispute, 
as contemplated under the Indusrial Dis¬ 
putes Act exists between the workman and 
the LIC regarding the payment of overtime 
amount ? 

2. Whether the workman arc not entitled to 

claim the overtime allowance in question in 
view of the settlement dated) 24-1-1974 
between the present union of the workmen 
and the LIC ? 

3. Whether the workmen are entitled to the 

payment of the overtime allowance in ques¬ 
tion of the period 1-1-1975 to 31-3-1983 ? 

4. Whether they are entitled to the payment of 

the overtime allowance in question due from 
1-4-1983 and onwards ? 

5. Wheher the action of the management of 

Life Insurance Corporation of India in re¬ 
fusing payment of overtime allowance w.e.f. 
1-1-1975 to the Jeep and Mobile' Van 
Drivers employed in their Sa'ara Division 
for remaining on duty beyond 8 hours a 
day on the grounds that interin ittant gaps 
between spells of driving should be ex¬ 
cluded from the duty hours, is justified and 
legal ? 

6. If not, to what relief are the concerned work¬ 

men entitled ? 

7. What Award ? 

7. My findings on the said issues are : 

1. Noi misconceived, industrial dispute exists. 

2. Aie entitled. 
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3, Yes. 


Issue No. 2 : 


4. Yes. 

5. No. 

6. As per Award below. 

7. As per below. 

REASONS 

Issue No. 1 : 

8. Shri A. B. Deshpande, the General Secretary, 
of the union in question, filed his affidavit (Ex. 27) 
in support of the case of the workmen in question, 
and he was cross exa min ed on behaif of the manage¬ 
ment. Shri A. G. Kirtikar, Administrative Officer of 
the LIC, filed his affidavit (Ex. 29) in support of the 
case of the management of the LIC. and he was cross 
examined on behalf of the workmen. 

9. Ex. 9 is the copy of the LIC Stall Regulations. 
It is seen there from that fhe rale of Discomfort Al¬ 
lowance payable to the Jeep and Mobile Van drivers 
is Rs. 3 per day, subject to the maximum of Rs. 45 
per month. Ex. 18 is a copy of the Circular dated 
9-11-1971 issued by Executive Director of ffie LIC. 
Th's Circular spates that overtime allowance cannot 
be paid to the Mobile Van drivers and Jeep drivers 
on par with the Staff Car drivers. It is further seen 
from this Circular that the Mobile Van and Jeep 
drivers will be paid overtime allowance only when they 
actua.ly drive ihc vehicles beyond 8 hours. 

10. According to the management, the present re¬ 
ference is misconceived, bad in taw, and not main¬ 
tainable and no industrial dispute as contemplated 
under the industrial Disputes Act exists between 
workmen and LIC regarding the payment of overtime 
amount. However, 1 find that it is not so. As regards 
the present industrial dispute referred to this Tribu¬ 
nal. the Central Government was of the opinion that 
indus'rial dispute existed between LIC of India and 
their workmen, or it was apprehended, and hence that 
Government referred that dispute to this Tribunal for 
adjudication under Section 10(1) (d) of the Industrial 
Disputes Act. As such, the present reference cannot 
be considered as misconceived or had in law. As per 
Section 2(k) of the Industrial Disputes Act, “Indus¬ 
trial D'spute” means any dispute or differences bet¬ 
ween the employer and workmen, which is connected 
with the terms of employment, or with the conditions 
of labour of any person. In the present case, according 
to ffic manageme it, the Jeep and Mobile Van Drivers 
are not entitled to the overtime allowance when they 
do not actually drive veh'clcs beyond 8 hours. Ac¬ 
cording to the workmen in ques'ion, they are entitled 
to the overtime allowance for the work done by them 
beyond normal duty 0 f 8 hours per day, irrespective 
of the fact tha* they actually drive vehicles after the 
normal 8 hours duty. Therefore, this question relates 
to the condition of the labour of the workmen, and 
as such that question falls within the purview of the 
definition of the term “industrial dispute”. Therefore, 
an industrial dispute existed between workmen in 
quesrion and the LIC regarding the payment of over¬ 
time amount. Issue No. l is, therefore, found accord¬ 
ingly, 


11. Ex. 19 is a copy of the Memorandum of Settle¬ 
ment dated 24-1-1974 entered into between LIC of 
India and All India Associations and Federations of 
the workmen. Aecording to the management, in view 
of this settlement entered into under Section 18 read 
with Section 2(p) of the Industrial Disputes Act, the 
workmen in question are not entitled to claim the 
amount of overtime adowancc, as claimed by them. 
However, it is seen from that settlement that the de¬ 
mand in question was not then discussed between the 
parties, and as such, that demand was neither granted 
nor rejected. Therefore, 1 fmd_that the settlement 
dt. 24-1-1974 and also other'settlement of 6-2-1974 
(Ex. 20) do not prohibit workmen from claiming the 
amount of overtime allowance of the per.od as c ann¬ 
ed by (hem. Issue No, 2 is, therefore, found accord¬ 
ingly. 

Issues Nos. 3. 4 & 5 : 

12. Admittedly overtime allowance is paid to the 
Jeep and Mobile Van drivers whenever they drive 
vehicles during the period beyond their normal 8 
hours of working. However, in the present case the 
workmen in question have claimed the overtime al¬ 
lowance when they arc not actually driving the vehi¬ 
cles, but at the same time they are not relieved of 
their duty on that particular day. It is true that they 
ar e paid the discomfort allowance and travelling al¬ 
lowance etc. However, I find that even if the Jeep and 
Mobile Van drivers do not actually drive vehicles dur¬ 
ing the period beyond their normal working hours, 
sii 1 they are cntiTed to the overtime allowance, as 
claimed by them, till they arc actually relieved of their 
duty and the vehicles on that particular day or night. 
Even if the workmen in question do not actual.y drive 
the vehicles at any time, still they are not relieved of 
their duty. Even if they do not drive the vehicles ac¬ 
tually, they are expected to be near about the vehi¬ 
cles, and they cannot attend to the : r personal work 
during that period. Therefore; the workmen is. que- 
tion are entitled to the overtime allowance qf the 
period when they arc not ac‘ually driving the vehicles 
but are on the dutv and are not relieved of their duty 
on that particular day or night. Therefore, the action 
of the management of the Llf 1 in question is not just 
and proper. Issue No. 5 is, therefore, found in the 
negative, and Issues Nos. 3 and 4 are found in the 
affirmative. 

13. In the resufi, the following Award is pa^ed : 

AWARD 

The action of the management of Life Insurance 
Corporation of India in refusing payment of overtime 
allowance w.e.f. 1-1-1975 to the Jeep and Mobile 
Vni drivers employed in their Satat'a Division for 
remaining on duty beyond 8 hours a dav on the 
ground that infermittant gaps between soecls of driv¬ 
ing should be excluded from the duty hours, is not. 
just, proper and legal. 

The workmen in quesrion are ent'tled to the over¬ 
time allowance whenever thev nrr on dutv bevond 
their normal g hours, irrespective of the f^ct vfieTter 
they actually drive the vehicles or no*, till they are 
relieved of their work for tha* dav or night, 
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The management of the LIC to make necessary 
calculations and to pay arrears of the overtime al¬ 
lowance due from 1-1-1975 to the workmen within 
three months. 

Out of si^ workmen in question, the workman 
T,. A. Thorat is row dead. Hence, the necessary 
amounts to he paid to his legal heirs. 

The parties to bear their own costs of this reference. 

P. D. APSHANKAR, Presiding Officer 
11th June, 1993 
nf 199 3 

1662.— 3 tWrftpTr farre ttfafTrit, 1947 
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{pftvr rftf, iW‘ wftjTifr 

New Delhi, the 9th July, 1993 

S.O. 1662.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central 
Government Industrial Tribunal, Bombay as shown 
in the Anncxure in the Industrial Dispute between the 
emolovcrs in relation to the management of Bank of 
Maharashtra and their workmen, which wa<» received 
by the Central Government on 7-7-1993- 

[No. L-12012[140|89-D. 11(A) 1 
H. S. GOUR, Desk Officer 

ANNEXURE 

BFFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1 AT BOMBAY 

PRESENT: 

Justice Shri R. G. Sindhakar, Presiding Officer. 
Reference No. CGIT-1/41 o’t 1989 
PARTIES : 

The Employers in relation to the Management 
of Bank of Maharashtra, Solapur 

AND 

Their workmen. 

APPEARANCES: 

For the employer—Shri R, M. Samudra, 

Representative. 

For the workmen—Shri V. D. Karmarkar, 
General Secretary, 

Bank of Maharashtra 
Karamchari Sangh. 


INDUSTRY : Banking STATE : Maharashtra 

Bombay, dated the 16th June, 1993 
AWARD 

By order dated 26th September, 1989 the following 
reference has been made to this Tribunal under 
section 10(1) (d) of the Industrial Disputes Act, 1947. 

“Whether the action ol the management of Bank 
of Maharashtra in relation to its P.G. Branch. 
Solapur, for intending to recovery of Rs. 2610 
towards payment of working as a sweeper 
as well as sub-staff for the period November 
1982 to April 1984 for 393 days and not 
making the payment of bonus on this amount 
is justified ? ft not. to what relief is the 
workman entitled?” 

Notices were issued to the Bank of Maharashtra 
Karmachari Sangh and to the Bank of Maharashtra. 

Statement of claim has been filed by Shri Karmarkar. 
General Secretary, Bank of Maharashtra Karmachari 
Sangh and reply thereto is filed by the Deputy General 
Manager Shri R. B. Brahmie on behalf of the manage¬ 
ment. Rejoinder is filed by Shri Karmarkar. 

It is not disputed that Shri Bansode was working 
as a part-time sub-staff (Sweeper) at the P.G. Branch. 
Solapur on l/3rd aciual wages as pet the bi-parti'e 
settlements. He was being appointed as temporary full 
time sub-staff at P.G. Branch in the absence o’t or 
in leave vacancy of Tull time regular sub-staff. Accord¬ 
ing to him he had worked in both the capacities namely, 
part-time sweeper and full time sub-staff during the 
relevant period between November 1982 and April 
1984 for a total period of 393 days in both the 
capacities. He, therefore, claimed overtime wages 
which was not paid to-him for the period in which he 
worked in both the capacities. Since he did not ‘ 
any relief, he made a representation to the manage¬ 
ment for the same and in the month of October 1987, 
the Branch Manager, P.G. Solapur sent a letter to the 
Regional Manager accepting the fact that Shri Bansode 
had worked both as sweeper as well as sub-staff and 
recommended his claim, for overtime wages and asked 
guidance of the Regional Manager. The Regional 
Manager informed the Branch Manager P.G. Solapur 
that Mr. Bansode was not entitled to overtime wages 
but was entitled to get salary of sweeper and advised 
the Branch Manager to pay salary o't sweeper through 
the Station Road Branch after ascertaining the period 
stated in Bansodc’s letter.. 

After ascertaining the entire details, the manage¬ 
ment through its Station Road Branch paid a sum of 
Rs. 2610.48 tp Mr. Bansode, 

Mr. Bansode, thereafter, claimed bonus on the said 
amount of Rs. 2610.48, and the Branch Manager 
P.G. Solapur recommended his claim. However, 
instead of making ihe payment of bonus to Mr 
Bansode, he was called upon to show cause why the 
amount paid earlier (Rs. 2610.48) sliou’d not be re¬ 
covered an^J why disciplinary action should not be 
taken Rgainst him on the ground that he had mis¬ 
represented at the time o't making hisi original claim. 
The Union, therefore, contended that this action of 
the management was to be held unjust and asked for 
the reliefs. 
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The management admitted that Mr. Bansode was 
working as part-time sweeper at P.G. Solapur Branch 
of the Bank and was required to work as full time 
sub-staff in the leave vacancies etc., during the pern d 
in question. It was further submitted that during this 
time, he has paid salary of ordinary foil time 
sub-staff. Further he claimed salary for the work done 
as a part-time sub-staff (sweeper) and the same w r as 
wrongly paid on the basis of the mis-representation 
of the cla m. The contention is, that he did not dis¬ 
close that he never worked in both the capacities lor 
the required hours, i.e. 9 hours per day, If is stated 
that he worked for 7 hours only per day and therefore 
was not entitled to get the wages as part-time weeper 
in addition to the wages as full time sub-staff. It is 
under these circumstances that the amount of 
Rs. 2610.48 paid to bins to which he was not entitled. 
The claim for additional bonus on that payment there¬ 
fore, is also not tenable. The claim therefore. : s to be 
rejected. 

Tn the rejoinder, the Union has stated that it was 
not correct to say that Shri Bansode was wrongly paid 
the wages, and that he worked only for 7 hours a 
day. 

On behalf of the workman, documents have been 
produced in support of his claim. On behalf of the 
management, two affidavits hove been filed, one of 
Shri Mutha, the then Accountant, and the other of 
Shri Joshi, Branch Manager Pbalton GalF Solapur. 
Thev have been cross examined by Shri Karm.arkar, 
on behalf of the workman. A copy of the letter ad¬ 
dressed to the Regional Manager by ihe Branch 
Manager dated 17-05-1988 is also produced on record. 

In this case, the payment o'f Rs. 2610.48 has been 
already made to the workman and the workman has 
now claimed bonus on that amount of Rs. 2610.48. 
It is not disputed that the workman w r ould be entitled 
to the bonus on that arrbunt. However, he contention 
is that the workman is not entided to the sum of 
Rs. 2610.48 and therefore, not entitled to bonus 
thereon. The Bank’s contention is that, this amount 
was wrongly paid to hint and that too on the absis of 
mis-reptesentation made by Shri Bansode. The rival 
contention is that he worked as part-time sweeper and 
whi'c he was doing, he was also called upon to work 
as full time sub-staff during the leave vacancy or 
absence of the permanent sub-staff. In this connection, 
it is to be noted that, in the statement of claim, it 
has been stated that Shri Bansode usted to he an- 
po'tited as temporary Tull time sub-staff at P.G. Branch, 
Solapur in the absence deave vacancy of the oerma- 
nent full time suit-staff. It is further stated that he 
had to work in both the capacities. In the course of 
written statement, this sfa'ement has been specifically 
admitted in para 3.1. 

It has been admitted therein that: 

“Mr. Bansode was working as a part-time sweepcr 
at P.G. Solaour Branch and was required 
to work as full time sub-staff in the leave 
vacancy of full time sub-staff during the 
period in question.’’ 

It was ’further stated therein that “In fact he had 
worked only for 7 hours oer day during the said 
period”. Tn para 8. it rs stated that the Union has 
cleverly rverded <0 mention the fact fha* Shri Bansode 
had never worked for more than 7 hours while working 
in both the capacities, namely, as part-time sweeper 


and full time sub-staff at P.G. Branch during- the 
period in question. It is' therefore, stated that it is far 
below the expected working hours of 9 hours in such 
cases, and as such not entided to get the sweeper’s 
salary as claimed by Shri Bansode. It is therefore, the 
contention of the Bank, that if he was to be entitled 
to the wages of both the capacities, he had to put 
in 9 hours work and not 7 hours, as was done by 
him. It is not disputed that he worked in bo'h ihe 
capacities, namely, as part-time sweeper and full time 
sub-staff. 

In this connection, it would be worth-while noting 
the correspondence between the Branch Manager and 
the Regional Manager. The first document to be noted 
would be a representation made by the workman (Exh. 
W-l) to the Regional Manager Bank of Maharashtra. 
In that Representation, he has specifically stated that 
he had worked in both the capacities and therefore, 
entitled to the sweeper’s salary. He has also stated 
that he worked from 7 a.m. till the closing hours of 
the Bank. Exhibit W-2. is' a letter addressed to the 
Regional Manager by the Branch Manager, Therem, 
the Branch Manager has made a reference to the 
application and further s'ated : 

“However, since the Bank has accepted the fact 
of his having work as both sub-staff and as 
sweeper on the same day/s. If is quite likely 
therefore, that the payment would have 10 
be made by excluding the one already 
effected from time to time as per established 
praetke/usage.” 

It was further stated that the number of days claimed 
in his application would have to be scrutinised. He 
requested for guidance stating that the matter involves 
some policy decision. This, the Regional Manager 
replied by his letter dated 13-10-1987. It is specifically 
mentioned therein that, this letter as well as the letter 
of Shri Bansode dated 08-10-1987 fere read. He 
further stated that: 

“It appears from the correspondence, that when 
he was a sweeper, he has also worked as a 
sub-staff for a total period of 393 days from 
November 1982 to April 1984." 

It re further stated that he has claimed overtime wages 
Tor working as a sub-staff being a sweeper. This claim 
however, was not accetable, but, he seated that he 
was entitled to get salary of sweeper for the days he 
has actually worked as sweeper. Jt was further directed 
to pay the salarv of the sweeper through the Station 
Road Branch, only after ascertaining the period stated 
m his letter. It is evident therefore, that the Regional 
Manager informed his decision to pay the salary of 
the part-time sweeper’s work he had done, which is 
lGrd of his scale wage for the part-time work. All 
that was required to be done was to ascertain the 
period. Therefore, to me, it appears that the only 
point was whether he wasl entitled to overtime wages 
or the salary of the sweeper. There was no difficuhy 
whatsoever as to the number of days be worked as 
sub-staff as well as sweeper, The number of hours for 
which he worked was also never in dispute, nor was 
nnv objection raised in that behalf when Mr. Bansode 
m his letter dated 09-09-1987 (exhibit W-l) stated 
that he worked from 7 a.m. to the closure of the 
Bank, Thus, this aspect remained undisputed. 

Tt appears that, accordingly, after scrutinising the 
period for which he worked in both the capacities, he 
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was paid the sum of Rs. 2610.48. Therefore, the work¬ 
man claimed bonus as per the provisions of the Bonus 
Act, on this amount of Rs. 2610.48, and when this 
claim' was made, the point was raised that he was 
not entitled to the amount already paid to him, namely, 

Rs. 2610.48. Now in the written statement, it is con¬ 
tended that the workman worked only for 7 hours 
and not for 9 hours, and therefore, not entitled to the 
wages. As stated earlier, the workman had stated in 
his letter dated 09-09-1987 that he worked right from 
7.00 a.m. till the closure of the Bank. Die contention 
that he worked only for 7 hours, and not for 9 Lours, 
will therefore have to be rejected in view of the dis¬ 
cussion above. The quest’on is, whether any written 
instructions have been given to Mr. Bansode, instruc¬ 
ting him. to work only for 7 hours a day. On behalf 
of the Bank, affidavit of Shri Mutha, the then Accoun¬ 
tant, P.G. Branch Solapur has been filed- It has been 
stated in his affidavit that be worked in R.G. Branch 
from February, 1981 to June 1985, while he was so 
working at P.G. Solapur Branch, 

“As per my knowledge, in the capacity of an 
Accountant, Shri A. R- Bansode has worked 
as sweeper and sub-saff in the leave vacancy 
und absence of permanent staff, and he has 
worked only for 7 hours per day.'’ 

He has been cross examined on behalf] of the work¬ 
man. During the course of the cross examination, he 
admitted that, on 1 [3rd wages (ho sweeper has to 
work for 2 hours a day, and the Sub-staff’s duty hours 
are 7 hours a clay. The duties of the sweeper are to 
clean the premises and to fill watar etc. Whereas, the 
duties of the sub-staff are to carry the records, dust 
the counters etc., as per the instructions of the 
superiors. The sweeper’s and the sub-staffs duties 
are mutually exclusive. Bank’s working hours are 
front 11.00 a m. to 6.00 p.m. and that of the sweepers 
from 7.30 p.m. to 9.30 a.m. Ho admitted that 
Mr. Bansode was asked to Work as sub-saff and that 
was in the place of full time sub-staff employee. He 
admitted in h's cross examination that apart from his 
evidence, there was no documentary evidence to say 
mat the workman was asked to work only for 7 hours 
a day. He thereafter admitted that the management 
had not given any writeen instructions to Mr. Bansode 
ns to for how many hours he should work as sub- 
s’aff. It is therefore. evident that apart from his 
oral evidence, there is no o f her evidence to show 
that the workman Shri Bansode worked only for 
7 hours. 

On behalf of the Bank, Shri Sadashiv Joshl, the 
Branch Manager of P. G. Solapur Branch has filed 
his affidavit and therein it has been seated that ihe 
time muster for tile period in question i.c. from 
November 1982 to April 1984 is not traceable. 
Therefore, what material that could have been collected 
from the time mus f er in support of the rival conten¬ 
tions is also not available. It is worth noting that 
the time muster for the period in question was not 
maintained at all. A copy of the fetter addressed to 
the Regional Manager bv the Branch Manager on 
07-07-1988, is produced by the Bank and ’he same 
was shown to Mr. Joshl in the course of h’s cross 
examination, and he stated that he wrote this letter in 
his official capacity. It is worth no*mg that he 
admitted that Shri Bansode was working as a sweeper 
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• during the period from 1982 to 1984,-and also worked 
as temporary sub-s’aff during the period. In that 
letter he stated that he werkeo as a sweeper for "about 
2 hours" every day he used to wail for "bodice” in 
place of regular sub-s’aff proceeding on leave. He 
was asked to work as budlee]temporary sub-staff 
during the period, and he was asked to work for 
5 hours only. He admitted in the cross examination 
that the management had not given any written Instruc¬ 
tions ns to for how many hours he should work 
while he was working as a sub-staff. 'Therefore, it is 
difficult to believe that oral ins’ruct'ons could have 
been given in this behalf. As already stated, there 
no no time muster available fotf the relevant period 
T find that there was no dispitfe as stated earlier 
when he stated in his letter dated 09-09-1987 (Exhi¬ 
bit W-1 ) that he worked from 7.00 a.m. till the clo¬ 
sure of the Bank. From the correspondence it appears 
that only the number df days were to be ascertained 
before he could be paid the sum for the work done 
in bo'h the capacities. I therefore, find that this is 
a vain attempt to wriggle out of the situation in 
which the Batik has landed itself Whenever the 
workman is told at about 11 a.m. about the appoint¬ 
ment as sub-staff, it is to be presumed that before 
commencement of the duty hours of the sub-staff, he 
had done his duty of 2 hours in Ihe capacity of a 
sweeper, and that he worked for full 7 hours as sub¬ 
staff. Therefore, it is difficult to believe that he was 
asked to work only for 5 hours instead of . 7 hours. 

I, therefore, find that the management's claim that 
it is entitled to recover the amount already paid to 
him is not justified. 

The second pait of the reference is in connection 
with Mr. Bansodc’s claim for bonus on ihe amount 
of Rs. 2610.48. So far as his claim is concerned, it 
is based on the payment of the sum of Rs. 2610.48. 
The only resistance to this claim is that since 
he is not entitled to the 1 amount of Rs. 2610.48, and 
therefore, he is not entitled To claim bonus on that 
amount. In my opinion, since' it has alreadv been 
held that he was entitled to the sum of Rs. 2610.48, 
he would be entitled to the bonus thereon, I docs 
not appear that there will be any dispute on the point 
of calculation of the amount of bonus payable to him 
on this amount. I therefore answer this reference 
accordingly, and hold that the ac f ion of the manage¬ 
ment of Bank of Maharashtra intending to make 
recovery of the amount of Rs. 2610.48 towards pay¬ 
ment for working as a sweeper a5 well as a sub staff 
for the period from November 1982 to April 1984, 
was not justified, and so is the acTcrn of ncit making 
payment of bonus to the workman on t hat amount. 

The workman is entitled to retain the amount of 
Rs. 2610.48 and he is also entitled to bonus on this 
amount, which amount of bonus, the management 
shall pay. 

R.G. S1NDHAKAR, Presiding Officer. 
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New Delhi, the 12th July, 1993 

S.O. 1663.—Iu pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the manage¬ 
ment of Allahabad Bank and their workmen, which 
was received by the Central Government on 9-7-93. 

[No. L-12012|96|89-D II A) 
H. C. GOUR, Desk Officer 

ANNEXURE 

BEFORE SRI A RIAN DEV, PRESIDING' 

OFFICER CENTRAL GOVERNMENT 

INDUSTRLAL TRTBUNAL-CUM-LABOUR 
COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 189 of 1989 

In the matter of dispute between : 

State Asstt. Gen. Secretary, U.P. Bank Emp- 
ployees Union, 36! 1 Kail ash Mandir, 
Kanpur-208001. 

And 

The Regional Manager. Allahabad Bank. Pandu 
Nagnr. Kanpur-208001. 

AWARD 

Annexure 

1. The Central Government. Ministry of Labour, 
vide its notification No. L-12012|96|89-D-2fA) dated 
14-8-89, has referred the following dispute for adju¬ 
dication to this Tribunal; 

"Whether the demand of the U.P. Bank Emp¬ 
loyees Union to promote Shri Maheshwar 
Nath Tandon as Head Cashier, Cateporv 
*C’ w.c.f. 1-1-84 and later on as Head 
Cashier, Category "E” at Makrandnagar 
Farukhabad Branch of Allahabad Bank is 
justified 7 If not to what relief is the 
workman entitled 7” 

2. In this 12-3-93 was the date for disposal of 
the an plication for summoning the record moved by. 
the Union on 16-7-90, but he said application was 
reiected as one appeared for the Union on 12-3-93. 
However, the case was adjourned to 7-5-93 for filing 
of the affidavit evidence on behalf of the Union. 
Again none appeared for the Union on 7-5-93 nnr 
affidavit evidence was filed. It. therefore, appears 
that the Union is not interested in proseeffiv? the 
case. 

3. Tn the, circumstances of the case, a no claim 
award is given against the Union, 

ARJAN DEV, Presiding Officer 
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New Delhi, the 9th July, 1993 

S.O. 1664.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ol 19- ,l 7), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, cum Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the management of State Bank of Hyderabad and 
their workmen, which was received by the Central 
Government on the 8-7-1993. 

[No. L-12012|47!90-IR(BIIIY| 
S. K. JAIN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT, BANGALORE 

Dated this 30th day of June, 1993 

PRESENT 

Shri M.1J, Vishwanalh. B.Se.. B.L. 
Presiding Officer 

CENTRAL REF. No. 28190 

I Party 

Smt. Sita, 

W|o A. V. Raman, 

No. 8[1, 

N. S. Iyengar Street. 

Sheshadripuram, 

Ban gal ore-5 60 020 

vjs. 

II Party 

The Regional Manager, 

Gate Bank of Hyderabad, 

Zonal Office | Region-II, 

Super Market. 

Gulbarga-585 101. 

AWARD 

In this refereno- marl' by the Hon’ble Central 
Government by its order No. L-12012|47 90-IR. B,- 


1580 Gl/93— 9. 
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UI Dt. 8-5-1990 under Sec. J0{IX2AXd) of I.D. 
Act the point for detenninat'on as per schedule to 
reference is :— 

“Whether the management of State Bant of 
Hyderabad is justified in treating the servi¬ 
ces of Smt. Sita, Ex. Cashier-cutn-clerk, 
Sindhnoor branch, as ‘voluntarily abandon¬ 
ment of service’? If not to what relied the 
workman is entitled toV” 

2. In the claim statement it is stated :— 

The I party workman was appointed as a cashier- 
cum-clerk on 3-8-84 in the 11 party bank, Sindhanoor 
branch. Since the husband of the I party was work¬ 
ing at Bangalore in Indian Bank, the I party work¬ 
man requested the IT party management to transfer 
her to Bangalore. The I party for the purpose of 
marriage availed herself leave from 20-5-85 to 
19-6-35 on loss of pay, She extended her leave till 
29-6-85, The I party could not get transfer to Ban¬ 
galore. She again applied for leave from 16-10-85 
on loss of pay since her mother-in-law was ill. The 1 
party Workman sent telegram dated 18-10-85. She 
further sent a letter alongwith X-ray report of hex 
mother-in-law on 30th October 1985 to the II patty. 
Un these grounds the I party submitted another ap¬ 
plication dt. 2-11-85 for her transfer to Bangalore. 
Meanwhile the I party became pregnant. Further site 
lost her mothcr-in-law on 8th February 1986. The 
TI party management addressed the letter dated 20th 
Mnrclv, 1985 to I party. The I party has sui'ablv re¬ 
plied by this letter. The I party again prayed for 
transfer to Banglore. She also prayed that her ab¬ 
sence should be treated as on loss of pay 

3. Again from 1st .Tune 1986 to 31st August 1986 

the nnrty Workman availed herself maternity leave. 
The T narty gave birth to a premature child on 11th, 
forte 1986. She was mcdrcal’v advised to be on leave 
for three months from 29-8-86. The maternity leave 
w»s r ancioaod. The IT party management finally 
con idered the request of the 1 party workman for 
transfer The I party workman was transferred to 
Paiapnag-r branch of Bangalore bv order dt. 22-10-86. 
The T party workman reported for duty at Sindha¬ 
noor branch on 4-11-86 with an intention to get her- 
c e1f releaved from that branch and to ioin the Raiaji- 
nagar branch at Bangalore She worked for 2 days 
i.e.. 4-11-86 and 5th November. 1986. She was not 
relieved. Tlie t partv workman's baby daughter deve- 
'oned sever dysenterv and diarrhoea. So the I party 
was forced to oo back to Bangalore to get treatment 
for her daughter. The child became alright by 14th 
November 1986. The T party received a letter from 
the Pegional Office of the IT partv asking her to join 
dutv on 17-11-86. This letter ‘arrived’ on the even¬ 
ing of 17-11- . So she could not join on 17th Nov- 

fmW 1986. I party reported for duty on 19th Nov-- 
ember 1986 and worked upto 22-11-86. The husband 
of foe T party workman explained to the Regional 
Manager the problems faced by his wife (I party), 
the assurance was given about relieving foe party 
from Sindhanoor branch. The I party and her hus¬ 
band could not afford to continue to live in Sindha¬ 


noor in a lodge. The I party workman had to return 

to Bangalore. 

4. The I party workman wrote a letter to foe II 
party management on -1 2-86 (Sic) and requested 
the II party to consider period of absence from 6th 
November 1986 to 25th November 1986 as leave on 
loss of pay. The II party did not reply to this letter. 
To the stock and surprise of the I party, the II party 
issued the office order dt 7-1-87, concelling transfer 
order nyude on 22nd October 1986. The I party fur¬ 
ther issued foe letter dt. 10fo January 1987 to T 
party, asking her to report for duty at Sindhanoor 
branch 2S-1-87. For the reasons already stated the 
1 party could not report for duty. Thereafter the II 
party issued the letter dt. 8th May 1987 alleging that, 
the J party was on unauthorised absence. The I party 
sent a suitable reply. Thereafter the II party issued 
another letter dt. lifo August 1987 alleging unau¬ 
thorised absence and voluntary abandonment of ser¬ 
vice by the I party. The stand of the II party that 
the T party has voluntarily abandoned her services is 
wrong. The I party has put in 240 days of continu¬ 
ous service. The order of termination passed by the 
JI party amounts to retrenchment. The conditions 
precedent for retrenchment have not been complied 
with. So the action of the II party refusal to give em¬ 
ployment to I party on the pretext that she has volun¬ 
tarily abandoned the service has to be set aside. The 
action of the management is thoroughly illegal. The 
contention of the II party that the I party has vol¬ 
untarily abandoned her employment has no leg to 
stand on. The II partv has committed unfair labour 
practice. The action of the II party that the I party 
has voluntarily abandoned the service is illegal. The 
I party is entitled to be reinstated, with back wages 
and continuity of service. 

5. Tn tlie counter statement (written statement) 
it is contended ;— 

The action of the IT partv management in treating 
I party as haring voluntarily abandoned the service 
is proper and legal, The I party was highly irregular 
in her attendance, causing lot of inconvenience on 
the back. The I party availed herself various types 
of leave on various grounds which are as follows :— 


s. 

No. 

Nature of leave 

From 

To 

No. of 
days 

1. 

Extra-ordinary leave not 
counting for service. 

20-5-85 

29-6-85 

4! 

2. 

Sick leave on £ pay 

22-7-85 

Uj 

cn 

■ 

oo 

kA 

22 

3, 

Ordinary leave 

X6-9-8J 

13-10-85 

28 

4. 

Extra-ordinary leavc/Sick 
leave (by periodical exten¬ 
sion) 

16-10-85 

31-5-86 

228 

5 . 

Matemiry lca\c 

1 -6-86 

29-8-86 

90 

6 . 

Applied for leave 

30-8-86 

3-11-86 

66 

7, 

Applied for leave 

6 -11-86 

18-11-86 

13 

8. 

Applied for leave 

23-11-86 

Not rej-rOed 
back at all. 


Thus it is seen that during her two years of ser¬ 
vice ,she availed herself 409 days of leave, The rea- 
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consecutive elites without or b.ywid any 
leave to his credit or absents him .cl, foi 
9'j or more consecutive days beyouu the 
period of leave omynaliy sanctioned or 
subsequently extended or where there is 
satisfactory evidence that he has taken up 
employment hi India or the management is 
satisfied that he has no present munition ol 
joining duties, the management may at 
any Umc thereafter give a notice to the 
employee’s last known address cnlliug upon 
the employee to report for duty within 30 
days of the notice, stating, intjv alia, the 
grounds for the management coming U; the 
conclusion that the employee has no inten¬ 
tion of joining duties and furnishing neces¬ 
sary evidence, where available.” 


g ven by the 1 party foi applying for leave arc 
lijl duimnea. The transfer application of the l party 
was not considered because such transfer could be 
considered only after the employee had put in 1-112 
yeais ut service. However on subsequent representa¬ 
tion submitted by the 1 party her request for transfer 
was considered. She was issued with a transfer order 
dt, 22-10-Sb, posting her to Rajajinagar branch, 
Bangalore. But the person posted in place of 1 party 
d.d not reported for duty. So the I party could not 
be relieved from Sindhanoor branch. Further, in view 
of the annual closing and staff shortage, the I party 
could not be relieved and her transfer was cancelled.. 
The allegation that the letter of the II party manage¬ 
ment was received by the 1 party on the evening of 
17-11-86 and therefore she reported for duty on 
19-11-86 is false. She has reported on 19th November 
1986 as ner her pleasure. The explanation given by 
I party is untenable. It is true that the H party issued 
letter dt. 18th May 1987. But the I party did not 
care to reply to it. It is false that the I party sent a 
reply to this letter. The l party used to absent her¬ 
self from duty without prior permission or sanction 
of leave. The 1 party reported for duty for a period 
of 4 days and again herself from duty from, 23-11-86. 
The 1 narty even after receipt of the letter of the II 
party dt. 18th May 1987 did not report for duty, She 
did not send even any explanation for her absence. 
In accordance with para 16 of IVth B.P.S. a notice 
was issued to I party as per the letter dt. 18-5-1987. 
Even after this notice the I party did not report for 
duty. The Bank has come to the conclusion that the 
I party had no intention to serve the Bank. It should 
be deemed that the I party voluntarily abandoned 
the service. Accordingly the I party was intimated by 
the II party's letter dt. 11-8-87. The l party wrote 
through her letter dt. 5-4-88 demanding settlement 
of her P.F. and refund of security deposit. The order 
passed by the II party by its letter dated 11-8-87 is 
correct. The I party is not entitled to reinstatement 
or any oher relief. She has voluntarily abandoned the 
service. So it is wrong to say that the II party has 
retrenched the services of the I partv. 

6. Since the point for determination is covered by 
the schedule to reference, no separate issue has been 
framed. 

7. On behalf of the II party K. V. Prasad Rao, 
Branch Manager of the II party bank has been exa¬ 
mined. On behalf of the I party she has not herself 
examined and close her case. 

8. It is absolutely clear from the schedule to refe¬ 
rence that the case of the II party bank is that the l 
par y workman voluntarily abandoned the services. 
The further case of the II party is that they acted 
under clause XVI of the Fourth Bipartite Settlement 
to hold that the I party had voluntarily abandoned 
her services (voluntarily retired from the bank’s ser¬ 
vice) and so her name was removed from the muster 
rolls. Clause XVI of the 4th B.P.S. says :— 

“Where an employee has not submitted nnv 
application for leave and absents himself 
from work for a period of 90 or more 


W 7 hcn the 30 days notice as sta’ed above issued !o 
the employee. Clause XVI of the B.P.S. says :— 

“Unless the employee reports for duty Within 
30 days or unless he gives an explanation 
for his absence satisfying the management 
that he has not taken up another employ¬ 
ment or avocation and that he has no in¬ 
tention of net joining duties, the employee 
will be deemed to have voluntarily retired 
from the bank’s service on the expiry of the 
said notice." 

Ex. M. 27 is Hie notice, purported to be under 
clause XVI, issued to I party workman calling upon 
her to report for duty within 30 days, failing which I 
party would be deemed to have voluntarily vacated 
the employment with the Bank on the expiry of 30 
days. In the first part cf Ex. M.27 it is clearly stated 
by the Bank that the I party had absented from duty 
unauthorisedly since 23-11-86. So 23rd November, 
1986 is the starting point. The first part of clause 
XVI says "Where an employee has not submitted nnv 
application for leave and absents herself from work 
• ■ ..The ingredient or ingredients mention¬ 

ed in clause XVI of the fourth B.P.S. have not been 
clearly mentioned in Ex. M.27. Ex, M27 is some¬ 
what vague, bearing in mind the ingredients men¬ 
tioned in clause XVI. In Ex. M.27 it is not stated 
clearly that the I party has not submitted any appli¬ 
cation for leave, though it is stated that she was 
unauthorisedly absent since 23-11-86. I have set 
Out in para 5 above the stand of the II pnr'y in the 
counter statement. While statirw that the I party 
availed herself various types of leave on various 
grounds, at SI. No. 8 it is clearly stated by IL 
party “Applied for leave from 23-11-86 and not re¬ 
ported back at all.” This averment of the II partv 
clearly implies That the T party applied for leave 
from 23-11-86, though she did not report back to 
duty. 


9. Ex. M.44 is the note nut up by the Regional 
Manager against the I party for approval of th~ Zonal 
Manager. In F.x. M-44 it is elearlv stated at T N]o 
6, while mentiomng the kinds of leave which tb* T 
party had availed herself and which was a sanction- 
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ed that the 1 party was sanctioned extraordinary leave 
(L.D.i-.l Jiom juui August 1986 to 21th November 
1986. Tins also says tnat the 1 party workman was 
granted leave atieast upto 27th November 1986. What 
is discussed in this para and the paras above dearly 
shows that the absence of 1 party from work from 
23rd November 1986 was not unauthorised, at any 
rate the 11 party had sanctioned leave upto 27th 
November 1986. It cannot therefore be stated that 
the 1 party had not submitted any application from 
23rd November 1986. M.W. 1 K. V. Prasad Rao- 
Brunch Manager of the 11 party has stated in exami- 
tion-in-chief that the. I party reported for duty on 
19-11-86 and worked for 4 days from 19th Novem¬ 
ber 1986 to 22nd November 1986 “and again went 
on leave and never reported back to duty”. This say 
of M.W.l dearly shows that the 1 party went on 
leave from 23rd November 1986, though she did nns 
report back to duty and though, it is not known whe¬ 
ther she was entitled to leave or not. It cannot be 
said dial the I parly had not submitted any applica¬ 
tion for leave w.e.'i. 23-11-86. 

10. For the aforesaid reasons I am of opinion 
that one of the essential conditions, viz., not submit¬ 
ting any application for leave as contemplated under 
clause XVI of fourth B.P.S. is not established. Ac¬ 
cordingly I hold that the II party is not justified in 
treating the services of I party as voluntary aban¬ 
donment of service. 

11. There is another lacuna in the notice Ex. M.27. 
It is stated in Ex. M.27. notice issued to the I party 
that the II party had come to understand that 
the I party had taken up an alternative employment 
or a vocation. As per clause XVI the other essential 
condition before holding that the employee had vol¬ 
untarily retired from service is that there should be 
satisfactory evidence that the employee has taken up 
employment in India. There is absolutely no mate¬ 
rial placed by the II party to show that the I party 
had taken up alternative employment during the 
period of her absence. On this score also I hold that 
the II party is not justified in treating the scrivces of 
the I party as voluntarily abandonment of sendee. 

12. The Learned counsel for the II party relied 
heavily on Ex. M-31 dt. 5th April, 19SS ihc letter 
written by the I party to II party requesting the II 
parly to settle her P.F. amount at the credit and 
also return the security deposit, i party admitted in 
her evidence that she withdrew P.F. amount. This 
is proof positive, if proof is rcquTed, that the I party 
had no present intention of joining her dudes. But 
this conclusion docs not help the II party because 
of my discussion in the above paras regarding the 
absence of other ingredients contemplated under 
clause XVI of B'.P.S, particularly not submitting 
any application for leave before the employee ab¬ 
sented herself from work. 

13. Ex. M-29 is the letter dated 1J-8-87 wr if ten 
to the I party by the II party stating that since the 
I party had not reported for duty wi’hin the time 
stipulated in Ex. M27 her name had been removed 
from the Bank’s establishment w.e.f. 23-6-87. On 


the strength of Ex. M.2.9, it is contended by the 
Learned counsel for the 1 party, the II party had 
taken some action which amounts to retrenchment, 

T he Learned counsel ratied on 1990 (3) S.C.C. 682 
(Punjab Land Devi. & Reclamation Corpn. Ltd., vjs. 
Presiding Officer, Labour Court) to impress upon me 
that the action of die II parly amounts to retrench¬ 
ment and since admittedly the conditions precedent 
lor retrenchment have not been complied with, the 
1 party is entitled to reinsatonent. In para 82 of 
page 722 it has been clearly laid down by tile Dou¬ 
ble Supreme Court that retrenchment means the 
termination by the employer of the service of a 
workman for any reason whatsoever exeept those 
expressly excluded in section 2(oo) of the ID. Act. 

In the instant case what TI party has done through 
Ex. M.29 is to info; in the 1 party regarding conse¬ 
quences of Ex. M.27. The definite case of the II 
party is voluntary abandonment or retirement from 
service. There is no te uni nation of the service of the 
I party by the IT. party. So the authority relied on 
is not applicable though the I party is entitled to 
succeed on other grounds discussed above. 

14. Ex. W.S is the office order by the II party dt. 
22-10-86 showing that I party was transferred from. 
Sindlianoor branch to Rajajinagar branch, Bangalore. 
For some reason, malafide or bonafide the II party 
did not relieve the I party. On the contrary II party 
cancelled the transfer order as per Ex. W.ll dated 
7-1-87. The Learned counsel for the I party argued 
that cancellation of the transfer order was malafide. 
Whether cancellation of the transfer order was in 
good faith or bad laith need not be gone into by this 
Tribunal because it would be travelling outside the 
schedule to fire reference, Any finding regarding the 
bonafides or ntalafides of the transfer order is not 
relevant to the point in dispute as per schedule to 
reference. 

15. The I party had worked only for about 2 
years. She was on leave for more than a year (409 
davA on some pretext or the other. The II party ad- 
m . Ty has sanctioned the 7 items of leave. II party 
has been more thun generous in sanctioning leave 
though some times tho I party proceeded before it 
was sanctioned. In her evidence before this Tribu¬ 
nal I party has admitted on cross-examination that 
when she applied for leave from 20th May 1985 to 
19th June 1985 she was not entitled to leave be¬ 
cause she had not completed 11 months of service. 
She has further admitted that she applied for leave, 
but she went before it was sanctioned. She also seated 
that she was aware that she was not entitled to leave. 
This is a fit case in which the I party should not be 
granted back wages, in my opinion. 

16. All other documents and evidence not referred 
to by me are not relevant. In any case they do not 
after my conclusions reached above. 

17. For the aforesaid reasons I pass the follow¬ 
ing : 

ORDER 

It is held that the management of S.B.H. is not 
justified in treating the services of the I party work¬ 
man as voluntary abandonment of service. The II 
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party is directed to reinstate the I party forth with 
continuity of service. No Back wages. The period 

during v/iiich I party has not worked shali not count, 
xor earning increments. Reference accepted in part 
tvS stated herein. Award passed accordingly. Submit 
to Government. 

(Dictated to Stenographer, typed by him,, correct-' 
cd, signed by ms on this 30th day of June 1993). 

M. 13. \ iSHWANATH, Pres ding Officer. 

wf fevfr, i 3 ^rrf, 1903 

. m. tee5 . —stWrcr I947 

( 1947 TT 14) TY STTTT 17 % Wgm if, 

<RTTK % WB qfetJHT' % SSTScfa % ijw3 
I’ffiNiTT «TR, % ffffeej 

ansrffw fere # Trere brtbr 3 iWtftar larfertyr 

SJTT rertiTTFT STrerfet 

sif %rsYq xtxTvx yif 13-7-93 tt t?rre 

gsrr *rr 1 

[A-surr ut- 12012 / 49 / 88 3-(q)] 


2 . It has been alleged in the statement of claim 
that she is permanent employee of the respdt. bank 
working at Panchkuia since March 1982 as clerk- 
cum-typist. She was designated as teller in the said 
branch and her posting was confirmed by the Regional 
Manager on 8-10-1985. It is further alleged that in 
terms of the bank circular, the vacancies of teller 
are to be filled up on the basis of station-wise seniority 
and at Panchkuia being there is only one branch, 
therefore, the seniority of the Panchkuia crunch of 
the bank is to be taken into account for the posting 
of teller. At that time the petitioner was the senior 
most clerk at that branch. It is further alleged that 
as per banks’ circular dated 3-12-1980 “in the event 
of promotion, transfer or death etc. of a teller, the 
vacancy so caused will be filled up on the basis of 
seniority of clerk-cum-typists at that station"’. It 
further lays down that : 


“even in case of transfer of any teller from one 
station to another at his/her own request 
or on administrative grounds such persons 
may not claim allowance of teller on the 
basis of his/her seniority at that station 
and claim of such person shall be con¬ 
sidered as and when now party are created.” 


PR . %. vlfsJTKl 

New Delhi, the 13th July, 1993 

S.Q. 1665.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal. Cum 
Labour Court, Chandigarh as shown in the Annexure, 
in the industrial dispute between the employers in 
relation to the managament of State Bank of Patiala 
and their workmen, which was received bv the Cen¬ 
tral Government on the 13-7-93. 


It is further alleged that she was removed from the 
post of teller on joining of Mrs. Ramesh Set, clerk- 
cum-typist after being transferred from Section 10, 
Chandigarh branch to Panchkuia and this has been 
done in violation to the above said instructions. 
Therefore, transfer of Mrs. Ramesh Seth to designate 
her as teller in place of the petitioner is illegal, un¬ 
justified and liable to be setaside. It is further prayed 
that action of the managament removing her from 
die post of teller be declared illegal and she be 
declared as teller w.e.f. when she was removed along 
with allowance interest and penalities. 


[No. L-12012! 49; 8 8 -D- 3 (A) 1 
S.K. JAIN, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVINO KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL- TR1- 
RUNAL-CUM-LABOUR COURT. CHANDIGARH 
Case No. I.D. 84/88 

Mrs. Kiran Bhawan Vs. State Bank of Patiala. 

For the workman—Sfari B, L. Sharma 

For the managament—Shri N. K. Zakhmi 
AWARD 

Central Govt, vide gazette notification No. L- 
12012j49188bD-3 (A) dated 13th September, 1993 
issued U/S 10(l)(d) of the I.D. Act 1947 referred 
the following dispute to this Tribunal for adjudica¬ 
tion : 

“Whether the action of the State Bank of Patiala 
in removing Mrs. Kiran Dhawan, Clerk- 
cum-Typist at their Panchkuia Branch from 
the post of teller in Jan. 86 is legal and 
justified ? If not to what relief she is en¬ 
titled to and from what date ?” 


5. The management in their written statement has 
taken preliminary objection that the claim of the peti¬ 
tioner is against the policy lays dov/n in circular No. 
PER 59/80. The petitioner was rightly disallowed 
to work as teller because some senior employees were 
posted at Panchkuia 1 branch and the petitioner was 
junior to her. On merits the plea has been taken 
that the policy of the bank for the designation of 
the teller is contained in Circular No. PER/59 of 
1980. It is further pleaded that there was another 
clerk namely Vijay Kumar Mehta who was senior 
to the petitioner and thus the petitioner was not the 
senior most at the said branch. It is farther pleaded 
that tire petitioner was disallowed from working as 
teller not by any other new transferee but by the 
said Vijay Kumar Mehta who was senior to the 
petitioner and had been at the said branch through¬ 
out and had a prior claim over the post of teller. 
Further stand of the management is that said .Shri 
Mehta being senior most and working on escotta 
Machine Operator only then the petitioner was allow¬ 
ed to work as teller. The said Shri Mehta had 
therefore surrendered the post in favour of Mrs. 
Ramesh Seth. Thus his claim was stretched on the 
post of teller which petitioner was occuDvin? and 
said Shri Mehta was a senior employee of the said 
branch and had not come there on transfer. It is 
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further pleaded that the petitioner had no right to 
hold the post of teller when Shri IVJehta senior to 
her had surrendered his post in favour of Mrs. Seth 
and also that Shri Mehta was in the said branch 
throughout. 

4. Replication was also filed reasserting the claim 
made in the statement of claim. 

5. The petitioner in support of his claim produced 
herself as WW1. She filed her affidavit Ex. W1 in 
evidence. The management produced Mr. R. K. 
Gupta Manager as MWI. He filed his affidavit 
Ex. Ml. The workman got proved the documents 
Ex. W2 and W3. 

6. 1 have heard both the parties gone through the 
record and evidence. 

7. Circular dated 3-J 2-1980 Ex. W3 regulates (i) 
the eligibility for designation as teller (ii) conditions 
of debar (Hi) reckoning of Seniority tor (he purpose 
of designation as teller Civ) manner of filling up of 
vacant posts (v) payment of allowance during the 
leave period (Vi) and exceptions. Para 3 and 4 of 
the said circular are relevant for the purpose of pre¬ 
sent case : 

(3) Reckoning of seniority for the purpose of 
designation as teller" : 

“For the purp° s c of designation of a teller, the 
seniority of clcrk-cum-typist will be reckoned 
on the basis of station-wise seniority in¬ 
stead of seniority of clcrk-cum-lypists in the 
bank as u whole.” 

(4) Manner of filling up of vacant, posts ; 

“(a) In the event of promotion, transfer rc'jrc- 
ment or death elc. of a teller, the vacancy 
so caused will be filled up on the basis of 
seniority of cirrk-cum-typists at the station. 
However, in the leave arrangement or till 
designation of an other clerk-cum-lypist as 
teller on the basis of station-wise seniority 
in the event of promotion, transfer retire¬ 
ment, death etc. as aforesaid, next senior 
most clerk of the branch'may be allowed 
to work as a teller as a stop-gap arrange¬ 
ment. 

lb) In the case of transfer of clcrk-cum-typist 
working as a teller from one station to 
another either on his own request or on 
administrative grounds, he can not claim 
allowance on the basis of his seniority at 
the place of posting and the existing arrange¬ 
ment at that station /'branch will not be 
disturbed. However, in case of creation of 
a new post at that station or an existing 
post falling vacant, such clerk-cum-lypist 
will be considered for being designated as a 
teller on the basis of seniority at that 
station”. 

S. After perusing the relevant provision of the said 
circular there is no dispute to the proposition that 
for the purpose of designation of teller seniority of 


clerk-cura-typists will be reckoned on the basis of 
station-wise seniority instead of seniority in the bank 
as a whole. No doubt Shri Vjjuy Kumar Mehta was 
the senior most in the said branch but he never 
opted tor the post of teller but choose to work as 
Escotta Machine Operator and only then the peti¬ 
tioner who was next to Mr. Mehta was allowed to 
work as teller and she had been working as teller 
since 17-8-1985. Clause (b) of para 4 of the said 
circular stipulates that transfer of clerk-cum-typist 
working as teller from one station to anotiier may 
be at his own request or on administrative ground 
ean not claim allowance on the basis of his seniority 
at the place of posting and the existing arrangement 
at that station/branch will not be disturbed. How¬ 
ever, it further stipulates that the said person can only 
be considered for being designated a£ teller on the 
basis of the seniority at that station/branch in case 
ot creation of new posts or an existing post falling 
vacant. But, however, this was not the position in 
the preseat case. Neither the post was lying vacant 
nor any new post was created. Transfer of Mrs. 
Enmesh Seth from Chandigarh to Panchkula as teller 
m piuce of the petitioner certainly disturbed the 
twisting arrangement in the said branch, in violation 
to the said instructions, The plea of the manage¬ 
ment that Shri Mehta who was senior to the peti¬ 
tioner had surrendered the post in favour of said 
Mrs. Ramesh Seth and she did not step into die shoes 
ot the petitioner is mcritlcss, The said Mr. V. K. 
Mehta may be senior most in the branch but he was 
not holding the post of teller. Thus there is uo ques¬ 
tion of surrendering the post of teller in favour of 
Mrs. Ramesh Seth, therefore, said Ramesh Seth did 
step in the shoes or the petitioner which she could 
not in view of the clause (b) of para 4 of the said 
circular Ex. W3. 

9. In view of the discussion made in earlier paras, 
action of the management removing the peti¬ 
tioner from the post of teller is certainly unjustified 
in view of their own circular. It is thus ordered that 
she be rc-designatcd as teller from the rla 4 c she was 
removed with all consequential benefits. Reference 
is answered accordingly. 

Chandigarh; 

30-6-92. 

ARV1ND KUMAR, Presiding Officer 
Hffrmr, 13 3FTTf. 1993 
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New Delhi, the 13 July, 1993 


S.O. 1666—In exercise of the powers conferred 
by sub-section (1) of section 5 of the C'ine-Workers 
Welfare Fund Act, 1981 (33 of 1931), read with sub-rule (2)(a) 
of rule 3 of the Cine-Workers Welfare Fund Rules, 1984, the 
Central Government hereby constitutean Advisory Committee 
to advise the Central Government on matters arising out of 
the administration of the aforesaid Act as may be referred 
to it by the Central Government including matters relating 
to the application of the Cine-Workers Welfare Fund, asunder 
with immediate effect, namely:— 


Chairman Minister of Labour, 

Government of Tamil Nadu, 
Madras. 

Vice-Chairman Welfare Commissioner, 

(Ex-officio) Labour Welfare Organisation, 

Hyderabad. 


Members (1) Shri A. Natarajan, 

Director, 

Doordarshan, 

Madras. 

(2) Commissioner of Labour, 
Government of Tamil Naduk 
Madras. 


(3) ShriMuktha V. Srinivasan, 
Managing Partner, 

7, Vaidyarama Street, 

T. Nagar, 

Madras -600 017, 

(Repicsentalive of Film Producers! 
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(4) ShriG. Thyagaram, 

Honorary Secretary, 

South Indian Filin Chamber of 
Commerce, 

No. 2, Slrinmugu Mudali Street, 
Royapettah, 

Mad'-'as-foOO 014. 

(Representative of Film Producers) 

(5) ShriT.K. Haluchandran, 
Vice-President. 

South India Chamber of Commerce, 
Vishal 1 louse, 

No. 14, 5th Main Road, 

Kastu ba Nagar, 

Adyar, 

Madras-600 020. 

(Representative of Film Producers) 

(6) Shri Mohan Gandhiraman, 

President, 

Filin Employees Federation ol t>out i 
India. 

24, Palayakaran SRe..!, 

Mndras-600 024, 

(Representative of Cine Workers) 

(7) ShriCh. Chinniah, 

Treasurer, 

Film Employees Federation of South 
India, 

7. AVM Street, 

Venkutcsan Naoar, 

Virugambakkam, 

Madras-600 093. 

(Representative of Cine-Workers) 

(8) ShriN.S. Varma, 

General Secretary, 

Southern India Cinematographers 
Association, 

No. 4, J.V.I.. Arcade, 

T Floor, 

199. North Usman Road, 

T. Nagar, 

Madras-600 017. 

(Representative of Cine-Workers) 

(9) Ms Selvi Sripriya, 

Actress and Film Director, 

10, Muthupandum Avenue, 

Mylapore, 

Madras-600 004. 

(Woman Representative) 

Secretary Assistant Welfare Commissioner, 

Labour Welfare Organisation, 

Madurai. 

2, The headquarters of the Advisory Committee will be at 
Madras, 

3. The tenure of the members, other than ex-officio members, 
shall be for a period of three years. 

[No. U-19012/5/90-W. 11(C)] 

V. D. NAGAR, Under Secy. 


13 Ml 1993 
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New Delhi, the 13 h .Tuly, 1993 

S.O, 1667.-—In c.rerc'sc of the powers conferred hv 
section 6 of the Iron Ore Mines, Manganese Ore 
Mines and Chrome Ore Mines l.abour Welfare Fund 
Act, 1976 (61 of 1976), read with sub-rule O') of 
lule 3 of the Iron Ore Mines, Mancanese Ore Mines 
and Chrome Ore Mines Labour Welfare Fund P.ules, 
1978, the Cen'ral Government hereby makes the 
following further amendment in the Notification of 
the Government of India in iho Ministry of Labour 
No. S.O. 2844 dated the 17th October, 1991 publish¬ 
ed at pages 4351 to 4353 of ihe Gazette of India, 
Part II. Section 3, Sub-section (ii) dated the 9th Nov¬ 
ember, 1991, namely:— 

Tn the said Notification, for Serial No. 1 and the 
entries relating thereto, the following shall tp substi¬ 
tuted, namely :— 

“1. Minister of State for Labour, 

Government of India, 

New Delhi, Chairman” 

[No. U-23011]1|88-W.II(C) t 

V. TX NAGAR, Under Secy. 
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qwf-400011 

( 11 ) ^. WRIT 9305, TOW 

tow, mfermff ferfeftfe wifew ifeffeTO, 

210 , few wrfeT pfefefer, 
tt. f few Or, iTBiwft, 

TWf-400011 

(12) *ft fe*W fetfeW, TOW 

WWW, 

pT,"'1 B+1' 119 few+i') fen TTT3W $pT h!. 

24, WIWW TTO ijfe, TTOWW0, 

TORT -600024 

( 13 ) sflfepro fe»T, Tfew 

ferw fero, 

WfW 9^*91 P+/-+1 B + , 'M 11 +1 •til+fei+TM, 

280, JTOT W, f^fefer ?rf Tiff, 
f^fefer, TOTTOG00005 
1580 01/93—10, 


(14) fe fepT TOlff, TOW 

www, fetfew fen fq^rr feffferw r^r 

TO fen twfe Tffen, 3 0 fell few fer, 

TORTTT-700040 

(15) fe *fjfn fer ?rfe, tow 

TOtfew, fet^fPT fen fnW MrtfPT'W 

wife ^feWT, 

30, oW WtW TtT, 

ws^Tn-7ono4o 

fe?w fferfot 4w % ffftrfafsr 

(1 e) to fwp- wlw, 

www, fei4 ^ffeqr wiww ffeqr orfrffeTfra w?7ir 
9 8-f, iff. . ffTW WT®ft, 

V-T‘MT-7 00 072 

(l7) Wl TTftrT ffer, H4fq 

WWW, Wfe’TWff TOR 3r+‘,rw, 

3+ J -'i fffeWT ffriW PWTW ’TfetfO'* yl-i 
98-^, fr. ^iT. WTWT m 1 ^, 

WWWT-700072 

(is) wtJfl. awr, 

wr few guftw % wfefeftr wift 

4. wmtff Or, nfrfta’TT, wq4fe-56O009 

( 1 9 ) >41JJMTT Wl. ^ftfewTHW, W 4 W 

!TffeT few rjifr+T «fr qffeferfer, 0 . ^wfeWW, 

212-213, 4^wflOw, tt5T«T-S000 2R 

(2 0) >41 (WO RTPTT TTW, W5W 

0^*1 few 334fe % Wfefefe, 

A. «ror snj feww, 45 , wi^wr ^ri, 

5l. TO, WIW-600017 

( 21 ) >4r %. 41. wtr, wrw 

w3wPto wfew, few 44+0 wrniT, 

wit. l*r. 41. 41. i^. ffraw, 

TT. WTJrT’FT til, wtffr 
wwf -400050 

( 22 ) wt wfwr nw, wsw 

wt+rfer wfew, few 4 few irfe tfferr, 

1 0 wt TFT, ‘V fe, 

TWft 17tnTfi7tfeT WTffe HTffefr, 

WWt-400034 

(23) TWTW WRIT (JJWTWW) life 

TTOI-II (41) W 1 !^, WW TOW, 

0t ffefl 

2 . fefW wwr^qTR wfefir qn few! 4 1 

3 . WR aafe 41 *i’ + WW RfFiil 44 4 W 4 TPT wfe^WTT 

4 wtl gfe 41 fafw ^#r fe w «Fr giw 1 

[nr. 4 . ^—23011 /1/92——II ( 41 )] 
41. 41. 4PR, WTT wfew 
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New Delhi, the 13th July, 1993 

S. O. Ifi68^1n exercise of powers conferred 
by sub-section (1) of section 6 of Cine Workers Welfare Fund 
Act, 1981 (33 of 1981) read with sub-rule (1) of rule 3 of the 
Cine Workers Welfare Fund Rules, 1984, the Central Govern¬ 
ment hereby rcconS'itrtes the Central Advisory Committee 
consisting of the following persons, namely :— 

(1) Minister of State for Labour, Chairman 

Government of India. 

Representatives of Government. 


(13) Shri Mohamed Nayeem, Member 

Joint Secretary, 

All India Film Employees’ Confederation, 

260 Second Floor, 

Triplicane High Road, 

Triplicane, 

Madras-600 005, 

(14) Shri Anil Chatterjee, Member 

President,. 

Federation of Film Technicians & 

Workers of Eastern India, 

30 Chaodi Ghose Road, 

Calcutta-700 040. 


(2) Additional Secretary, Vice-Chairman 

Ministry of Labour 

(3) Director General (Labour Welfare)/ Member 

Joint Secretary, 

Ministry of Labour. 


(15) Shri Subrata Sen Sharma, Member 

General Secretary, 

Federation of Film Technicians & 

Workers of Eastorn India, 

30 Chandi Ghose Road, 

Calcutta-700 040. 

Representatives of Cine Producers Organisation. 


(4) Joint Secretary (Films), Member 

Ministry of Information & Broadcasting 

(5) Welfare Commissioner, Member 

Nagpur. 


(16.) Shri Pranob Kumar Bose, Member 

President, 

Eastern India Motion Picture Association, 

98-E B.N. Sircar Sarani, 

Calcutta-700 072. 


(6) Welfare Commissioner, Member 

Bangalore. 

(7) Welfare Commissioner, Member 

Hyderabad. 

(8) Welfare Commissioner, Member 

Calcutta. 

Representatives of Cine Workers Organisation. 

(9) Shri Madhufludan* Member 

General Secretary, 

All India Film Employees’ Confederation, 

231, Famous Cine Building, 

Dr, E, Mosses Road, 

Mahalaxmi, 

Bombay-400 Oil. 

(10) Shri Chandrashekhar, Member 

President, 

Federation of Western India 
Cine Employees, 

231, Famous Cine Building, 

Dr. E. Moses Road, 

Mahalaxmi, 

Bombay-400 OIL 

(11) Miss Asha Parekh, Member 

Member-Executive Committee, 

Cine Artistes, Association, 

210 Famous Artistes’ Association, 

Dr. E. Moses Road, 

Mahalaxmi, 

Bombay-400 011. 

(12) Shri Mohan Gandhiraman, Member 

President, 

Film Employees Federation of South India, 

24 palayakaran Cross Street, 

Kodambakkam, 

Madras-600 024. 


(17) Shri Ranjit Mitra, Member 

Chairman, 

Producers’ Section West Bengal, 

Eastern India Motion Picture Association, 

98-E, B.N. Sircar Sarani, 

Calcutta-700 072. 

(18) ShriB. Lakshman, Member 

Representative of Kannar Film 

Industry, 

M/s, SeshadriRoad, 

Gandhinagar, 

Bangalore-560 009. 

(19) Shri Muktha V, Srinivasan, Member 

Representative of Tamil Film Industry, 

M/s. Muktha Films, 

212, 213, St, Many’s Road, 

Madras-600 028. 

(20) Shri Dasari Narayan Rao, 

Representative of Tclugu Film Industry, Member 

M/s. Tharaka Prabhu Films, 

45, Bazullah Road, 

T. Nagar, 

Madras-600 017. 

(21) ShriK.D. Shorey, 

Hony. Secretary, Member 

Film Makers’ Combine, 

1MPPA House, 

Dr. Ambedkar Road, 

Bandra, 

Bombay-400 050. 

(22) Shri Atma Ram, 

Hony. Secretary, Member 

Film Federation of India, 

10th Floor, 

‘A’ Wing, 

Bombay Aircondltion Market, 

Tardeo, 

Bombay-400 034. 
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(23) Welfare Administrator (Hq,), Secretary 

W. 11(C) Section, 

Ministry of I-abour, 

New Delhi. 

2. The Head quarters of the Central Advisory Committee 
shall be at New Delhi. 

3. The term of (he members, other than Ex-officio Members 
shall be for a period of three years from the date of this noti¬ 
fication. 


[F. No. U-230U It//9’-W. 11(C)] 
V.D. NAGAR, Under Sccy. 


T? fkHl, 1.1 TPTrf, H)9;i 

td. et. i g 69.—srltftfW fasrr? nrfafYnr, 13-17 (1917 

*TT ] 4■) tf) ETTTT 17 % CTim if, STUri'T WPCpf, T7T aflT; 
rrmricj % aTrtm k rr^ PmnV: «> intym ip zftsr, 
qrjff'J q fnfrri sfH3tf,|q: fanrp; kknTr’T ndTrr jfhjffqip trftmnr, 
Y e, % trere *kr smfirT rmr ft, 3ft d K^rp-. sir 
13-7-93 fir srr^r g'rrr -<rr 1 

[*t 'W-l2012/S4R/8't-ff-2(b) ] 

«fr. «fr tpim-m, for srftnctfo 


New Delhi, the 14th July, 1993 

S.O. 1669.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal No. 2, Bombay 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Bank of Maharashtra and their workmen, which 
was received by the Central Government on 
13-7-1993. 


] No. L-l2012(546jS8-D-2A( 
V. K. VENUGOPALAN, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2. BOMBAY 

PRESENT 

Shri P. D. Apshankar, 

Presiding Officer. 

Reference No. CGET-2/9 of 1989 


PARTIES: 

Employers in relation to the management of 
Bank of Maharashtra. 

AND 


Their workmen. 

APPEARANCES: 

For the Employers : Shri R. M. Samudra, Re¬ 
presentative. 

For the Workman : 1. Shri S. P. Dharmadhikari, 

2, Shri Rohit Deo, Advocates. 

1380 01/93—11. 


INDUSTRY : Banking -STATE : Maharashtra 
Bombay, dated the 2nd July, 1993 
AWARD 

The Central Government by their Order No. L- 
12012(546|88-D.ri(A) da'ed 3-4-1989 have referred 
the following industrial dispute to this Tribunal for 
adjudication under Section 10(l)Ll) of the Indus'ria) 
Disputes Act, 1947. 

“Whether the action of the management of Bank 
of Mahaiashtra in dismissing from service 
Shri S. K. Wankhcde is justified? It not, 
to what relief is the workman entitled ?" 


2, The case of the workman Shri Shekhar Krishna- 
rao Wankhede as disclosed from the Statement of 
Claim (Ex. W|2), filed by him. in short, is thus: 


He was in the service of the Bonk of Maharashtra 
at its Sitabuldi Branch, Nagpur as a Clerk- 
cum-Typist since 1972. There was no ad¬ 
verse remark against him while he was in 
service. However, the Manager of the said 
Branch of the Bank by his letter da'ed 
16-1-1986 suspended him from service 
under the provisions of Bipartite Settlement. 
Thereafter, a charge sheet dated 31-1*1986 
was issued against him by the Manager and 
the Disciplinary au hority of the Bank, and 
it was alleged against him that he had caused 
willful damage to the property of the 
Bank and thus committed gross misconduct 
contemplated under clause 19.6(d) of the 
Bipartite Settlement. Ho was also charged 
with for having committed breach of rule 
of business of the Bank and thus comrnitt- 
Inc minor misconduct under clause 19.7(d) 
of the Bipartite Settlement. He was also 
charged for having withdrawn the amount 
of Rs. 900 from the account of an account 
bolder or the Bank on 13-12-19X5, and 
thus committed the misconduct under clause 
19.5(d) of the Bipartite Settlement. A 
further charge sheet was thereafter issued 
against him on 1422-1986 under clause 
!9*:(dt 19 7(d) of the Bipartite Settle¬ 
ment. Shti V. R. Kulkarni was appom’cd 
as Enquiry Officer regarding the enquiry to 


3, The workman further alleged thus: 

Alongwith the charge sheets, he was not supplier! 
with the copies of die documents relied 
upon by the Bank mnagement. He was also 
not supplied with the names of ihc witnesses 
who were to be examined on behalf of the 
Bank management. No copies of the altegec 
investigation carried against him were sup¬ 
plied by the Bank management to him. Dur¬ 
ing the course of the enquiry, statemens o 
several wbuesses were recorded on behalf of 
the management and thereafter the state¬ 
ment of the applicant, was recorded by the 
Enquiry Officer, The workman filed his 
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written arguments before the Enquiry Offi¬ 
cer on or about 24-BM986. The Enquiry 
Officer had a biased mind against the work¬ 
man and he had allowed inadmissible 
evidence to go on record. The Enquiry Offi¬ 
cer was not an impartial person. Beiore the 
Enquiry Officer recorded and delivered his 
findings on 14-11-1986, no opportunity was 
given to the workman of being heard. Re¬ 
laying upon inadmissible evidence the En¬ 
quiry Officer lound the workman guilty of 
all the charges framed against him. 


Thereafter, the Disciplinary authority without 
hearing the workman, imposed punishment 
of dismissal from the service upon him. The 
workman filed an appeal to the Appellate 
authority against the order of dismissal 
passed by the Disciplinary authority. How¬ 
ever, the Appellate authority maintained the 
order of the dismissal passed against him. 
Appeallate authority and Disciplinary autho¬ 
rity have failed to take note that because 
of union rivalry the workman was made a 
victim. 


After the dismissal cider was passed against him, 
the Chief Manager of the Bank issued an 
Order to the workman in October 1987, 
informing him that they would deduct the 
amounts of gratuity and P.F. from the 
amounts payable to the workman. These 
deductions were to be made by Bank on the 
assumption that the workman had with¬ 
drawn the amounts front the accounts of 
Mrs. Chitale and Mr. Kale and that ihcse 
amounts were not paid by the workman !o 
them. Thcrefote, the workman lastly pray¬ 
ed that the older of die di,missal passed 
against him by the Bank Manager is unjust 
and illegal, and that this Tribunal should 
direct the Bank Manager to reimta'c him in 
service w.e.f. 27-3-1987 with confinuntv of 
service and with full back wages and that 
the Bank Management be further directed 
to pay him all the wages of ihc suspension 
period w.e.f. 16-1-1986 onwards, and that 
the workman ce granted other necessary 
reliefs. 


4. The Bank of Maharashtra by their Written Siatc- 
ment (Ex. M/31 opposed and contested the said claim 
of the workman, and in substance contended thus : 


Pendng the enquiry against the workman, he was 
placed under .suspension bv the Order dated 
16-1-19.86. He was then s£ned with the 
chargeshcels dated 31-1-1986 & 14-2-1986 
If was alleged against him that he made 
debit entries in the joint account of Mr. & 
Mrs. Chilnle, received cash amount without 
authority from the account holder and made 
unauthorised debit entries in the savings 
bank account. He was also charged of 


similar acts of misconduct in connection 
with Savings Bank Account No, 37061 of 
Shri S. P. Kale. The Enquiry Officer, V. R. 
Kulkc.nu held the workman guilty of all 
these charges levelled against him by his 
report dated 14-11-1986. Based on the 
findings of Enquiry Officer, the Disciplinary 
Authority awarded punishment of dismissal 
without notice and warning by the Order 
dated 27-3-1987. Against that Older, the 
workman filed an appeal to the Appellate 
Authority who by its Order dated 6-10-87 
confirmed the said punishment of dismissal 
alter hearing the workman and his defence 
rep;e*cii.‘alive. In the enquiry that was held 
against the workman, all the rules of natu¬ 
ral justice weic rtnpcrly followed. The 
punishment of dismissal fiom service inflict¬ 
ed bv the management was warranted by the 
acts of misconducts cnnuniited by the woik- 
nvan. 


5. The management r urth ;r contended thus ; 


The charges against >he. workman were that he 
had committed o’ttain fraudulent ads which 
amounted to gross misconduct cn his part. 
He bad also committed breach of the tides 
and bad indulg'd in the acts which were 
prejudicial to the interest of the Bank. The 
copies of necessary relevant documents wete 
supplied to the workman at the initial stage 
of the enquiry. The different witnesses 
examined on behalf of the Bank Manage¬ 
ment were cross examined by the defence 
representative of the workman. The work¬ 
man had not made anv complaint that he 
was not supplied with the copies of the 
documents or list of the witnesses to be 
examined by the management, before the 
comcncement of the enquiry proceedings. 
It is not true to say that the said workman 
was falsely implicated in the case because of 
the union rivalry. If is not true that 
Enouiry Officer had a Iras against the 
workman or that he had allowed any inad¬ 
missible evidence to go on record, or that 
the Enquiry Officerwas a partisan person. 
The fiudinvs of the Enquiry Officer are 
based on the evidence led before him, and 
they are just and proper. The opportunity 
was given to the workman of being heard 
before the Disciplinary Authority and Ap¬ 
pellate Anthoritv passed their respective 
orders. Merely because the copies ot prelt- 
minarv investigations report were not sup¬ 
plied to the workman, the enauiry does not 
get vitiated on that ground. The Bank bad 
suffered loss due to the fraudulent activities 
on part of the workman. Hence, the Bank 
was justified in recovering the necessary 
amounts from the amounts of gratuity and 
P.F. due to the workman. The action of 
the Bank management in dismissing the 
worker from service is quite just and pro- 
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per. The Bank management, therefore, 
lastly prayed for the rejection of the prayer 
of the workman. 

6. The Issues framed at F.x. 4 arc : 

1. Whether the enquiry held against the work¬ 

man Shri S. K. Wankhede was not held 
properly, that the rules of natural justice 
were not followed and he was net given 
proper and sufficient opportunity to defend 
himself ? 

2. Whether the Enquiry Officer was not an im¬ 

partial person, but had a bias against die 
workman ? 

3. Whether the findings of) th'c Gnquir/ Officer 

arc not based upon the evidence on record, 
and are improper and unjust ? 

4. Whether the order of the Chief Manager of 

the Bank regarding the deduction of the 
amount of Rs. 10,900 from the gratuity 
and the P.F. of the workman, is unjust and 
illegal ? 

5. Whether the action of the management of 

Bank of Maharashtra in dismissing from 
service Shri S. K. Wankhede, is justified ? 

6. If not, to what relief is the workman entitled ? 

7. What Award ? 

7. My findings on the said Issues are : 

1. Held properly. 

2. Was an impartial person. 

3. No. 

4. No. 

5. Yes. 

6. Nil. 

7. As per below. 

REASONS 

Issue No. 1.— 

8. The workman, Shri S. K. Wankhede filed his 
affidivit (Ex. WI48) in support of his case, and he 
was cross examined on behalf of '.he Bank manage¬ 
ment. No oral evidence was led on behalf of the Bank 
management. 

9. The charge sheet dated 31-1-1986 (Ex. W|61 
issued by the Manager and Disciplinary Authority 
against the workman was thus : 

“It has been reported against you as under : 

(I) Mrs. B.J. Cbitale alongwith Mr. J.D. Chilale, 
her husband, is maintaining Jo : nt Savings 
Bank Account No. 27159 wi'h our “Sita- 
buldl Branch, Nagpur, since 5th April 1979. 
The account is being operated by any one 
of them singally. 


Mrs. Chitale has lodged a complaint with us 
that there arc certain unauthorised trans¬ 
actions in the account. On investigation, we 
observed as under :— 

(a) On 4th November 1985, a sum of Rs. 2.00l> 

has been debited in the account and the 
amount has been received by you. 

(b) On 11th November 19S5, a sum of 
Rs. 700 is debi ed in the account and the 
amount lias been received by you. 

(c) On 26th November 1985, a sum of 
Rs. 500 has been debited in the account 
and the amount has been received by you. 

(d) On 9th December 1985, a sum of Rs. 1,500 

has been debited in the account and the 
amount has been rece’vcd by you. 

(c) On 13th December, 1985, a withdrawal 
slip for Rs. 900 has been debited in the 
account and on the reverse of the with¬ 
drawal you have signed as recipient of 
the amount, however, the payment was 
with-held. 

Further you have made the debit entries of 
Rs, 2,000, Rs. 700 and Rs. 500 by your¬ 
selves though, you were not the concerned 
ledger keeper and you arc not supposed 
to post the entries yourself. 

As you were not the concerned ledger keeper and 
you were not supposed to pos 1 the entries 
of Rs. 2,000, Rs. 700 and 500 you have 
done this act of commission with the sole 
intention of committing fraud in the account 
of the customer. 

You have thus caused damage to the interest o c 
the customer of the bank and also to the 
image of the bank with your acts of com¬ 
mission, Further, you have also no* obtain¬ 
ed the permission of the concerned official 
of the Saving Section for the posting of these 
en'ries. Your aqts are clearly detrimental 
to the business and interest of the bank. 

The bank, herefore, charges you as as under :— 

(1) “Wilful damage and attempt *o cause the 

damage to the propertv oE the bank or 
any of its cus'omer which is a gross mis¬ 
conduct under Clause No. 19.5 (d) of 
B.P Settlement.” 

(2) “Breach of any rule of business of the 
bank or the instruc inns for the running 
of any department which is a minor mis¬ 
conduct under the Clause No, 19.7 (d) 
of B. P. Set lament.” 
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(II) On 9th December 1985, a sum of Rs. 1,500 
was received by you without the neces¬ 
sary direction or authority from vhe account 
holder. You have received the cash without 
due authority and have also no. passed on 
the sum of Rs. 1,500 to the account holder. 
The bank, therefore, charges you as un¬ 
der :—“Doing an act prejudicial to the in¬ 
terest of the bank which is an act of gross 
misconduct under Clause No. 19.5 (j) of 
B.P. Settlement” 

(III) On 13th December 1985, you have pre¬ 
sented a withdrawal slip of Rs. 900 in 
the said account and you have signed on 
the reverse of the withdrawal as authorised 
receipient of the sum and mentioned there¬ 
in on behalf of the account holder. This 
act is far from ihe truth and you have thus 
misled the concerned authorities. The with¬ 
drawal slip was withheld and not passed 
for payment and hence you were not paid 
the sum. The bank, therefore, charges you 
as under :—“Wilful damage and attempt 
to cause the damage to the property of the 
bank or any of its customer which is an 
act of gross misconduct under Clause No. 
19.5(d) of B.P. Settlement.” 

10. The additional charge (Ex. W|7) framed 
against the said workman on 14-2-1986 was thus : 

“It has been reported against you as under .— 

Shri S. P. Kale, our Customer of the bank, is 
maintaining a Savings Bank Account No. 
37061 with our SUabuldi Branch. The 
account has been opened on 23-7-1985 and 
the account has been introduced by you. 

Shri Kale has now lodged a complaint with the 
bank that there are certain unauthorised 
debit entries in his account and asked for 
enquiry into these transactions. He has re¬ 
ported that on 9th December 1985, he 
came to the bank to withdraw the amount 
from his Savings Bank Account through 
Cheque No. 72825-6. But when he app¬ 
roached the Counter Clerk, he was told that 
there was no sufficient balance in his Sav¬ 
ings Bank Account to pass ihe cheque for 
payment. Shri Kale was confident that he 
was having sufficient balance. Being known 
to you, he approached you and informed 
you that he should have sufficient balance 
in his account. He has further reported that 
you then took him out and informed him 
that you have unauthorisedly withdrawn an 
amount of Rs. 6,600 from the eecount of 
Shri Kale without his knowledge and with¬ 
out his authority. You have also promised 
him that you would make good the amount 
within 8 days. However," you failed to 
return the amount as promised. 

On investigation into matter, we observed that:— 

(a) On 29<h October 1985, a sum of Rs. 4,000 
has been debited in the account and the 
amount has been received by you. 


(b) Oa 1st November 1985, a sum of 
Re. 2,200 has been debited in the account 
and the amount has been received by you. 

(c) On 29th October 1985, you have posted 

the debit entry of Rs. 4,000 by yourself. 

(d) On 1st November 1985, you have posted 
th.e debit entry of Rs. 2,200 yourself 
though you were not supposed to post 
the entry yourself. 

(I) As you were not the concerned Ledger Keeper 

and hence you were not supposed to post 
these entries, you have done this act of 
commission with the sole intention of de¬ 
frauding the Customer. You have, through 
your act, caused damage to the in erest of 
tfte customer of the bank and also to the 
image of ihe bank. You have committed 
these acts without the knowledge of the 
concerned Ledger Keeper and without the 
knowledge and permission from the con¬ 
cerned Incharge of Savings Bank Section. 
Your acts of commission are detrimental to 
tile interest of the Bank. 

The Bank, therefore, charges you as under : 

1. “Wilful damage or attempt to cause damage 

to the property of the bank which is 
gross misconduct as per Clause No. 19.5 
(d) of B.P. Settlement.” 

2. “Breach of rule of business of the bank which 

is minor misconduct as per Clause No. 
19.7(d) of B. P. Settlement.” 

(II) On 4th November 1985, you have Iran- 
ferred an amount of Rs. 1,500 from your 
staff Savings Bank Account lo the credit of 
S.B. Account No. 37061 of Mr. 5.P Kale 
You have given a withdrawal for Rs. 1,500 
and the amount has been transferred by you 
by way of S|B Pay-in-S!ip to ihe SjB Account 
No. 37061 of Shri Kale which has also been 
filled in by yourself. This credit entry has 
been passed by you without any approval, 
consent or knowledge of Mr. Kale. You have 
thus caused damage to the image of the 
bank and the damage is of monetary nature. 

The Bank, therefore, charges you as under 4— 

1. “Wilful damage or attempt to cause damage 
to the property of the bank as per Clause 
No. 19.5(d) of B P Settlement.” 

11. According to the workman, the enquiry 
held against him was not held prooerly, that, the rules 
of natural justice were not followed, and that he was 
not' given proper and sufficient opportunity to defend 
himself. However, the said workman stated and ad¬ 
mitted in his cross examination thus :— 

“I was working as a Typist-cum-Clerk in Sita- 
buldi Branch of the Bank at Nagpur at the 
lime of incident in question. During the 
enquiry proceedings, t was allbwed to fce 
defended "by my representative, viz., Shri 

R. S. Nerkar, the Secretary of the Union. 
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I was supplied with the list of documents 
and the Ust of witnesses to be relied upon 
by the Bank, before the evidence started. 
My defence representative hiD cross exa¬ 
mined the Bank’s witnesses. The matter was 
adjourned from time to time on the request 
of my representative. The Bank’s witness 
Shri Damle was recalled for his fur.her evi¬ 
dence, and wc were given an opportunity 
to further cross examine him.” 

12. It is thus qui'c clear from the above said ad¬ 
missions made by the workman in his cross examina¬ 
tion that he was given sufficient and proper opportu- 
ni y to defend himself and that the rules of natural 
justice were duly followed. It is further seen from 
the enquiry proceedings that the workman was allow¬ 
ed to be heard by the Disciplinary authority and by 
the Appellate authority before they had passed their 
respective orders. It is true that copies of preliminary 
investigation carried out by Bank before issuing the 
charge sheet against the workman weie hol supplied 
to him. However, the Bank management has not re¬ 
lied upon these papers during ihe enquhy in question, 
and as such, no prejudice was thereby caused to the 
workman 

Issue No. 1 is, therefore, found acnvc'ii'.g'y 
ISSUE NO. 2.— 


an impartial person, and had bias against U 15 work¬ 
man. The evidence of the Bank witnesses, Shii Damle, 
M.W.3, was recorded, he. his examination in-chief 
was taken on behalf of the Bank management, and he 
was cross examined on behalf of the workman. There¬ 
after, the Bank management again wanted to exa¬ 
mine Shri Damle for his further evidence. According 
to the workman, the Enquiry Officer should not have 
granted the permission to the Presenting Officer to 
further examine the witness Shri Da male, and the fact 
that Shri Damale was allowed to be further examin¬ 
ed on behalf of the Bank management, shows that 
the Enquiry Officer had a bias against the workman, 
and that he was not an impartial person. However, it 
will be seen from the enquiry proceedings (Ex. M|38) 
dated 23-8-1986 that defence representative himself 
had then said that he had no objection in case Shri 
Damale is allowed to be examined further, provided 
he is given an opportunity to cross examine him. Ac¬ 
cordingly, further evidence of Shri Damale was re¬ 
corded, and the defence representative was given the 
necessary and proper opportunity to further cross 
examine Shri Damale. Accordingly, Shri Damale was 
farther cross examined on behalf of the workman. All 
th '3 clearly establishes that the Enquiry Officer was 
certainly an impartial person, and had no bias against 
the workman. 

Issue No. 2 is, therefore, found in the negative. 


13. According to the workman, the Enquiry Officer 
was oot an impartial person, but had a bias against 
him. However, there is nothing on record to conclude 
that the Enquiry Officer W'as not m impartial person 
but had a bias against him. On the contrary, the 
material on record show* that Em; >iry Officer was 
an absolutely impartial person, and had no bias 
against the workman in any way. H whit be seen'* 
from the enquiry proceedings dat'd l’-'’ I9?6 (Ex. 
M|35) that on that date the cM mere representative 
of the workman was absent and the workman had re¬ 
quested for an adjournment. Tn: Prcsci tine Officer 
for the Bank management objected to it and said that 
the workman should be asked to change the defence 
representative. However, the Enquiry Officer, over¬ 
ruled the objection of the Presenting Officer, and asked 
the workman to keep his defence representative pre¬ 
sent on the next date. On 7-10-1986, the evidence of 
Mrs. V.J. Chitale, M.W. 6 , was being recorded before 
the Enquiry Officer (Ex. M|40). The defence repre¬ 
sentative then asked certain questions to Mrs. Chitale. 
The Presenting Officer objected to it and said that 
the question had no relevance to the matter in issue. 
However, the Presenting Officer observed that the 
question was relevant, and overruled the objection of 
tire Presenting Officer. On 8-10-1986, when the evi¬ 
dence of Shri VJ. Sahasrabhojane, M.W.7, was being 
recorded (Ex. M[41), the defence representative had 
asked the witness about a certain letter from Mrs. 
Ghogare and asked about the two unions of the Bank 
employees in the Bank. The Presenting Officer object¬ 
ed to that question. However, the Enquiry Officer over¬ 
ruled the objection of the Presenting Officer and 
allowed the defence representative to ask the said 
questions. All these incidents during the enquiry pro¬ 
ceedings clearly show that the Enquiry Officer was 


ISSUE NO. 3 : 

14. According to the workman, the findings of the 
Enquiry Officer are not based upon the evidence on 
record, and are improper and unjust. However, on 
going through the report of the Enquiry Officer (Ex. 
VV/10), I find that the conclusions arrived at by the 
Enquiry Officer Shri V. R. Kulkami are based upon 
the oral and documentary evidence placed before him 
during the enquiry proceedings, and they arc just and 
proper, and arc not perverse in any way. The con¬ 
clusions arrived at by him are such to which u reason¬ 
able person would have arrived at on the basis of the 
evidence and the material placed before him. 

15. It is seen from the enquiry proceedings that 
seven witnesses were examined on behalf of the Bank 
management before the Enquiry Officer. They were 
thus : 

Shri V. V, Ranade (MW-1), the Paying Cashier 
who deposed about the procedure in the 
Bank; Shri Y. L, Joshi (MW-2), an Officer 
in Savings Bank Section; Shri G. S. Damle 
(MW-3) working as Incharge of Savings 
Bank Section; Shri H. I. Naik (MW-4) 
working as a Staff Officer. He stated that 
certain debit entries in question were m the 
handwriting of the workman, Shri Wankbe- 
de, and the initials on some other docu¬ 
ments were of that workman, Shri S. T. 
Kshinsagar (MW-5) the Cashier. He stated 
that the signatures on the back of the with¬ 
drawal slips, in question were of the work¬ 
man Shri 'Wahkhede. Mrs. V, J. Chitale 
(MW- 6 ). She stated thus before tire En¬ 
quiry officer : 
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She and her husband had the joint account in 
the Bank, She had not withdrawn the 
amounts of Rs. 2,000, Rs. 700, Rs. 500, 
Rs, 1,500, and Rs. 900, dated 4-11-1985, 
11-11-1985, 26-11-1985, 9-12-1985, and 
13-12-1985, and that she had not recei¬ 
ved those amounts. She stated that she 
did not know who signed on the reverse 
of the withdrawal slips in question. The 
last witness was Shri V. J. Sahasrabhojane 
(MW-7), working as a Special Assistant 
and attached to the Savings Bank Section. 

16. Ex. M|18 is the complaint dated 21-12-1985 
by Mrs. V. J. Chitale to the Bank. In that complaint 
she stated that the signatures on the withdrawal slips 
dated 9-12-1985 for Rs. 1,500, and dated 13-12-85 
tor Rs. 900 were not hers, and that nobody also ex¬ 
cept herself and her brother Shri R. P. Deshpande 
used to withdraw the amounts from her account in 
ttie Bank. Ex. M/27 is a complaint by the other 
account holder Shri S. P, Kale, dated 1-1-1986. (He 
was dead at the time of the enquiry proceedings). In 
his complaint Shri Kale stated thus : 

There was no balance of Rs. 1,500 in his 
account. The workman, Shri Wanl.hedo, 
had told him that he had unauihoriscdly 
withdrawn the amount of Rs. *1,700 flora 
his account, and had promised to repay that 
amount to him. 

No oral evidence was led on behalf of the work¬ 
man before the Enquiry Ofi.cer. 

17. I, therefore, find that the conclusion aui\cd at 
by the Enquiry Officer are properly based upon the 
oral and documentary evidence placed before him, 
that they arc just and proper, and are not perverse in 
any way. Issue No. 3 is, therefore, found accordingly. 

ISSUE NO. 4 : 

18. According to the workman, the Order of the 
Chief Manager of the Bank regarding the deduction 
of amount of Rs. 10,900 from the gratuity and provi¬ 
dent fund of the workman, is unjust and illegal. Ex¬ 
hibits M/46 and M/47 arc the letters by the Chief 
Manager, Sitabuldi Branch, Nagpur, dated 27-3-1987 
and 23-2-1988 addressed to the Chief Manager, Dis¬ 
ciplinary MjiCis, Central Office, Pune. By these 
letters the Chief Manager of the Sitobuldi Branch, 
Nagpur, stated that he proposed to deduct the amount 
of Rs. 10,900 from the gratuity amount of the work¬ 
man, as the amounts of Rs. 4,700 plus Rs. 1,500 
were payable to Mrs. Chitale. and the amount of 
Rs. 4,700 v as payable to Shri Kale by the Bank. 
Clause 12.2 of the Bipartite Settlement of 1966 sta'es 
that: 

“There will be no forfeiture of gratuity for dis¬ 
missal on account of misconduct cx> cpt. in 
case where such misconduct causes financial 
loss to the Bank and in that case, to that 
extent only.’’ 

19. In the present case, due to the misconduct com¬ 
mitted by the workmen and duly proved in the en¬ 
quiry proceedings held against him. the Bank was 
required to pay ar amount of Rs. 6,200 to Mrs. Chi- 
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tale, and Rs. 4,700 to the beirs of Shri Kale. Thus 
the total amount of Rs. 10,900 was required to be 
paid by the Bank to the said two customers, and as 
such, due to ;hq misconduct committed by the work¬ 
man, the Bank was required to suffer a financial loss 
of Rs. 10,900. Therefore, the Bank's action in de¬ 
ducting the amount of Rs. 10,900 from the gratuity 
amount payable to the workman, is quite just and 
legal. 

Issue No, *1 is, therefore, found in the negetive. 
ISSUES NOS. 5 1-6: 

20. In the departmental enquiry that was held pro¬ 
perly against the workman, the Enquiry Officer by 
his Report dated 14-11-1986 (Ex. M/45) found that 
the charges levelled against the workman were duly 
proved. He found that the workman had wilfully 
caused damage or attempted to cause damage to the 
property of 'he Bank or any of its customers which 
was a gross misconduct under clause 19.5 (d) of the 
Bipartite Settlement of 1966, (hat he had committed 
the breach of the Rules of the Business of the Bank 
or the instructions for the inuring cf anv of the 
departments, wlrch was a minor misconduct as per 
clause 19.7 (d) of the Bipartite Settlement, and the 
said workman hed done an act prejudicial to the in¬ 
terest of the Bank which was an act of gross miscon¬ 
duct under clause 19.5 (j) of tlie Bipartite Settlement. 
Therefore, as the said workman had commilird the 
acts of gross misconduct by his above said activities, 
the action taken by the Bank management in dismiss¬ 
ing him from service must be said to be quite just, 
proper, and legal In a Bar,king Ind. stTV, utter 
honesty and integrity is expected from a Bank em¬ 
ployee. In the present case, the conduct of (he work¬ 
man in question was to the contrary. The Bank 
management had lost faith in him. Therefore, the 
action of the Bank management in the matter is quite 
just, legal, and proper. Therefore, the workman is 
not entitled to any relief. 

Issue No. 5 is. therefore, found in the affirmative, 
while Issue No. 6 is found in the negative. 

ISSUE NO, 7 : 

21. The following Award is, therefore, passed : — 
AWARD 

The action of the management of the Bank of 
Maharashtra in dismissing from service Shri S. K. 
Wankhede is just, legal, and nroper. 

The parties to bear their own costs of this reference. 

P. D. APSHANKAR, Presiding Officer 

2nd July, 1993 
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New Delhi, the 14th July, 1993 

S.O. 1970.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Awaid of 
the Central Government Industrial Tribunal, Chandi¬ 
garh as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the manage¬ 
ment of Central Bank of India and their workmen, 
which was received by the Central Government on 
13-7-1993. 

[No. L-12012j407|86-D-2(A)l 
V. K. VENUGOPALAN, Desk Officer 
ANNEXURE 


BEFORE SHRl ARVIND KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT., INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, CHANDIGARH 


Case No. I.D. 57/87 

Subhash Chander Mahajan Vs. Central Bank of 
India 

For the workman—None 

For the managament—Shri Yogesh Jain 


AWARD 

Central Govt, vide gazette notification No. L-12012/ 

407/86-D. 11(A) dated 31st July 1987 issued U/S 

lOU)((d) of ^ LD - Act 1947 referred the f0ll0W ' 

ing dispute to this Tribunal for adjudication . 

“Whether the demand of the Central Bank of 
India Staff Association (Regd.) Chandigarh 
in demanding promotion of Shri Subhash 
Mahajan, clerk in the Katra Alhuwaha 
branch, Amritsar of Central Bank of India 
to the post of head cashier in terms of bank s 
circular No. CO/FRS/POL/81/590 dated 
11-3-1981 and CO/PRS/84/170 dated 
23-3-1984 is justified ? If not, to what relief 
is Shri Mahajan entitled ?” 

2. It has been alleged in the statement of claim that 
on~3-l 1-1981 the head office of the respdt bank at 
Bombay after signing an agreement with the majority 
union issued circular dated 3-11-1981 in relation to 
the abolition of compartentalisation in clerical cadre. 
In pursuance of the said circular the P/fner gave, 
his' option to work in cash depth aruL the benefits 
accrued on that. It is further alleged that all the 
employees working in the accounts deptt. as n 


i-9-1981 were allowed to exercise irrevocable letter 
of option within' 6 months from 1-9-1981 stating 
whether they are willing to work in cash section or 
not. It is further that on 25-5-1982 another circular 
was issued clarifying the terms and conditions for 
officiation and promotion. It is further alleged that 
as per circular dated 25-5-1982 the petitioner become 
eligible w.e.f. 1-3-1984 for accrual benefits of officia- 
tion/posting/promotion of the cadre attaching special 
allowance and higher grades after expiry of the debar- 
rment on 29-2-1984 but however he was denied the 
chances of officiation. He made representation but 
no effect although the employees who had given their 
option to work in cash deptt. were permitted as and 
when they would be asked to work in cash department 
and the employee who did not exercise option within 
stipulated period were deemed to have opted for 
accounts section. It is further alleged that he is 
illegally denied the change of officiation and promo¬ 
tion from the date when is debarrroent expires and 
prayed that the management be directed to make good 
the Joss suffered by the workman as a result of denial 
of officiating chances from, the date he had become 
eligible. 

3. The managament in their written statement took 
number of preliminary objections that the claim filed 
by the petitioner is not in conformity with the dispute 
and that the claim is false, claim statement is also 
not verified. Further stand of the management is that 
as per circular dated 3-11-1981 existing employees in 
the account section as on 1-9-1981 were permitted to 
opt for non account section within six months from 
1-9-1981 about their willingness to work in cash 
section as and when required and only those em- 
ployees who gave their willingness to work in cash 
section were to be considered for the post attracts 
special allowance in cash section and the option so 
exercised had to be unconditional and irrevocable. 
Further stand of the management is that the petitioner 
in pursuance of the said circular opted to work in 
cash section with the condition that he may be con¬ 
sidered for the post attracting special allowance m 
both deptts. viz. accounts as well as non-accounts 
section. This option was a conditional one and did 
not fulfil the requirements of the banks policy with 
regard to the abolition of compartmentalisation in 
clerical cadre. Accordingly he was not found eligible 
for officiating in cash section. The managament also 
denied that in pursuance of the subsequent circular 
dated 25-5-1982 the petitioner became eligible w.e.f. 
1-3-1984 after expiry of debarrment on 29-2-1984 
because he was not entitled/eligible for officiation in 
cash section as he failed to exercise valid option in 
the cash department when the opportunity arose and 
his conditional option made on 26-11-1981 was not 
acceptable to the bank. Further stand of the mana¬ 
gement is that he admitted position that the employees 
working in cash section as on 1-9-1981 were to 
exercise irrevocable letter of option to work in cash 
section and the option exercised by the petitioner can 
not be said to be irrevocable option under the law 
and thus prayed for the dismissal of the reference. 

4. The petitioner has not put up appearance inspite 
of the registered notices. The managament was called 
upon to lead their evidence. The management had 
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produced MW l Mr. D. K. Gupta, Chief Manager. 
He has relied on Ex. Ml circular dated 3-11-1981 
Ex. M2 the option made by the petitioner. 

5. The repsdt, management filed written arguments. 

I have perused the evidence and the documents and 
record. 

6. Ex. Ml is the circular dated 3-11-1981 in rela¬ 
tion to abolition of compartmentalisation in clerical 
cadre. Clause ‘D’ of the said circular stipulates that 
the employees who are in the account section as on 
1-9-1981 were permitted to give option, yithin a period 
Of six months from 1-9-1981 about tJjeir willingness 
to work in the cash section as and when required and 
that they will be considered for the post attracting 
special allowance in cash section and chief cashier's 
post. In pursuance of that circular the petitioner had 
given his option. The same is Ex. M2. In the said 
option the petitioner, though opted to work in cash 
section but has made it conditional that he may be 
considered fot the post attracting special allowance in 
boih departments viz. accounts as well as non-accounts 
section. It is certainly not the spirit and the purpose 
of the said circular dated 3-11-1981. Therefore, his 
option was rightly considered as no option being the 
same was conditional and revocable although it should 
be irrevocable as admitted by the petitioner in the 
statement of claim. 


Circular Ex. Ml dated 3-11-1981 further clarified 
by the subsequent circular dated 25-5-1982 which puts 
a further department of 30-months on the person who 
have opted to work in the cash section for the purpose 
of eligibility for such officiation and posting in special 
allowance posts. The said department was put from 
1-9-1981 to 1-3-1984. 

The claim of the petitioner that he becomes eligible 
for accrual benefit after the debarment is again 
m,critless. Subsequent circular dated 25-5-1982 is 
nothing but clarification of earlier circular dated 
3-11-19S1 Ex. Ml putting a debarment of 30 
months. After expiry of debarment period the 
eligibility criteria is only for those optcc who had 
suomitted their valid option within stipulated period 
in pursuance of the earlier circular. But however as 
said above the option submitted by the petitioner 
wnich was conditional and revocable, contraiy to the 
spirit of the said circular was considered as no option 
by the rcspdt. management, was rightly dented tire 
benefits for officiation in cash section for the special 
allowances posts. 

Therefore, in view of the discussion made in the 
earlier paras, there is no merit in the reference and 
the same is dismissed and returned to the Ministry. 

Chandigarh. 

30-6-93. 

ARVIND KUMAR, Presiding Officer 
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